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Cowichan Tribes—Regular Hours   

COVID-19 Community Navigators …………………………………... 

E: covid19@cowichantribes.com       

250.715.3339 

Administration Office……………………………………………………… 250.748.3196  

Cowichan Tribes Security ……………………………………………….. 250.732.1449 

Social Development ……………………………………………………….. 778.422.2255 

Lalum’utul Smun’eem …………………………………………………….. 250.746.1002 

Quw’utsun Syuw’entst Lelum—Education ……………………… 250.715.1022 

¨  Ya Thuy Thut ……………………………………………………….. 250.746.7170 

¨  Le’lumel Daycare …………………………………………………. 250.746.5966 

¨  Quw’utsun Smun’eem Elementary ………………………. 250.748.1779 

Lulumexun Lands & Governance……………………………………… 236.800.4023 

Si’em Lelum Gymnasium ………………………………………………… 250.748.1831 

Sustainable Housing Department …………………………………… 250.715.3302 

Ts’ewulhtun Health ………………………………………………………… 250.746.6184 

¨ Dental Office ……………………………………………………….. 250.715.3305 

¨ Medical Taxi ………………………………………………………… 250.746.6644 

¨ Slhexun Sun’ts’a Clinic (Doctor’s Office) ………………. 250.715.3322 

Youth Center ………………………………………………………………….. 250-746.0607  

Ts’ewulhtun Health (12:00-1:00pm & 4:30-7:00pm) ………………………… 250.252.0207 

Cowichan Community Security ………………………………………. 250.732.1449  

Cowichan Tribes—After Hours   

Emergency Contacts  
Housing Emergency (24/7)  250.715.3302 Urgent Matters (Derek Thompson) 250.732.4962 

Infrastructure Emergency (Rob Rice) 250.252.0453 Children’s Helpline (24/7)  310.1234 

R e s o u r c e  P h o n e  D i r e c t o r y   
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Dear Family & Friends, 

 

On behalf of my siblings, I would like to extend my thanks to you for your thoughts, prayers and condolences 
at the loss of our dear brother Bob Seymour.  

 

The week of January 11th was very hard on the community because we lost two of our dear Elders, Aunty 
Ruby Peter and cousin Dorothy Thomas. Our prayers and love goes to our cousins, nieces and nephews.  

 

We also thank all those that worked for the family. I know it’s very difficult, not only to bereaved families, but 
to the friends and community members. The COVID-19 pandemic prevents bereaved close friends and com-
munity from sharing our grief; but we understand that and thank you for respecting the health guidelines.  

 

We wish to thank our family and friends that donated financial assistance for food and funeral costs. This has 
helped the family immensely.  

 

Respectfully,  

 

Diane Modeste & brothers Frank, Chip & Wayne Seymour  

 

 

Quotation by Donna Gephart  

I know it’s not exactly cool to go around gushing about how glad I am that you’re my brother, but I am.  

Of all the brothers I could have gotten, I’m glad it turned out to be you.  

Despite our differences, we’re close and care about each other.  

Despite our busy lives, we carve out time for each other because we want to.  

Despite our inability to gush over each other, we know it’s there.  

A strong love between us.  

I never say it often enough  

I am so glad you’re my brother.  

M e s s a g e  F r o m  C h i e f  W i l l i a m  S e y m o u r   
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»  Message from Derek Thompson, A/General Manager, Cowichan Tribes  « 

 
“Take a step back. Stay home and stay away from others” 

»»  Dr. Bonnie Henry, Provincial Health Officer - January 25th, 2021  «« 

 
Dr. Bonnie Henry also made a plea to all British Columbians to do more. And many have asked - what more 
can we do? What we can all continue to do is to follow the Provincial Health Officer’s directives and re-
strictions to stay home, to stay in our safe household bubbles, always wear a mask, always be washing our 
hands, and to always keep a 2 metre/6 feet distance, and to take a step back. Stay home and stay away from 
others. This means that we are all expected to do our part in an effort to keep everyone safe in our communi-
ty. By doing what we are expected, and by doing more of what we are expected to do, we are making a con-
scious decision to keep all of us safe against the spread of COVID-19 in our community. 

» COWICHAN TRIBES SHELTER IN PLACE ORDER & COVID-19 UPDATES « 

COVID-19 is in our community. It becomes that much more critical for all us to do our part to follow the pro-
vincial directives, and for all of us to follow our own Shelter In Place Order. This Order has been extended to 
February 5th, and we will be monitoring and assessing whether this important measure will be extended or 
lifted. We are doing our very best to ensure the safety of everyone in our community, and we need you to do 
your part. The success of this Shelter In Place Order will be measured by your behavior and actions. COVID-19 
is in our community and it is very real. We will be making every effort to keep members up-to-date on this 
important Order, and it is really important that we are all doing our part to keep everyone safe. 

We make every effort to be accountable and transparent with you - the great good people of this communi-
ty. But that doesn’t mean that we’ll share everything with the community. Within Cowichan Tribes we uphold 
and honour any process to protect the confidentiality of all members. We will continue to provide updates on 
the numbers of cases in our community, as well as continue to provide all of the important information that 
we’ve provided over 2020. I continue to work with the Operational Leadership Team in an effort to always 
improve our communications to membership, and we continue to implement the important directives set by 
Chief and Council. 

» LISTENING TO OUR ANCESTORS « 

Recent days and weeks have been filled with uncertainty and stress. Our community has felt such profound 
loss. And our families will continue to come to terms with the need to be strong and united in our individual 
and shared determination. There is also a need to be mindful of those families in our community that are in a 
process of grieving, and for those of us that carry our own sorrow. When we listen to our Ancestors - our 
teachings guide us to acknowledge grief, and those in our community who are grieving. 

M e s s a g e  F r o m  D e r e k  T h o m p s o n ,  A / G e n e ra l  M a n a g e r   
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On Monday, February 1st, we are hosting a Facebook live event (3 pm) to stand with our families and commu-
nity in this time of grieving and to lift them up with prayer and song. It is important to balance this important 
cultural work with the directives and orders in place to keep everyone safe. We can still practice our culture 
and ceremonies with the modern and virtual capabilities we have today. We can still support and lift each 
other up in this time of grief and grieving - and in this time for the need of prayer and ceremony. From birth 
until death, we surround ourselves with a protective field of prayer. There is no human endeavor so elevated 
or trivial as to escape the need for prayer and discipline. All of our great teachings are grounded in this sim-
ple truth. 

» STAYING SAFE, CALM AND CAREFUL « 

There has never been a more important time in our lives to do our part. COVID-19 is in our community and 
we all need to do our part to keep everyone safe. We are working tirelessly and often over the weekends to 
do our part in ensuring that the great good people of this community are informed and kept up-to-date on all 
timely and relevant information. And we also need you to do your part. We all have an important part to play 
in this pandemic, and we all need to follow the provincial directives and our own Cowichan Tribes orders and 
plans. By doing our part, and by staying safe, calm and careful, we can all get through this together. This Feb-
ruary Edition has important information including a special COVID-19 booklet; and I encourage all of you to 
read through this Newsletter carefully, and to please stay informed on any of the provincial directives and 
the Cowichan Tribes Orders that may change or be continued. 

On behalf of the duly elected officials of Cowichan Tribes Chief and Council and the senior staff that make up 
the Operational Leadership Team we welcome your individual and shared strength of mind and character to 
protect our community from the spread of COVID-19. 

 

Respectfully Yours, 

 

                                                                                                                                                                                           
Derek Thompson 
A/General Manager 
Cowichan Tribes 

M e s s a g e  F r o m  D e r e k  T h o m p s o n ,  A / G e n e ra l  M a n a g e r   

Check Out 
OUR WEBSITE FOR THE LATEST             
UPDATES, VIDEOS AND MUCH 

MORE!!! 

www.cowichantribes
.com/ 
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Working Group Activity Update 

We’re pleased to announce the formation of Cowichan Tribes’ Opioid Crisis Response Working Group. Fol-

lowing the recommendations of Cowichan Tribes’ Opioid Crisis Response Task Force, Chief and Council desig-

nated a standing Working Group to lead our nation’s ongoing response the opioid overdose epidemic. 

Working Group Staff Members: 

· Erin Kapela, Lead, Acting Manager Kwun’atsustul 

· Jen Charlie, Co-Lead 

· Derek Thompson, Acting General Manager 

· Sharon Henry, Administrative support 

· Toni Williams, Youth Centre Program Manager/ Youth Shelter Manager 

· Michelle Louie, Embracing Life/Prevention office Manager 

· Stella Nilsson, Lead for Harm Reduction Team/RN 

Working Group Advisory Members: 

· Georjeana Paterson, Regional Manager, Mental Health and Wellness, FNHA 

· Jenny Peters, Regional Addictions Specialist, Mental Health and Wellness, FNHA 

· Cpl. Jeremy Evans, North Cowichan/Duncan RCMP 

· Amy Rosborough, Indigenous Lead, Cowichan Primary Care Network 

 

Working Group Vision:  

A strong, safe, healthy nation, free from addiction and overdoses, where members get the services and sup-

ports they need, delivered by Cowichan Tribes and firmly grounded in Quw’utsun culture. 

Working Group Mission:  

Lead and coordinate Cowichan Tribes’ ongoing response to the crisis of addiction and overdoses. 

Contact: Jen Charlie — opioid.taskforce@cowichantribes.com   

O p i o i d  C r i s i s  R e s p o n s e   
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O p i o i d  C r i s i s  R e s p o n s e   

 

Working Group Priorities and Projects 
 

We will achieve our vision and mission through the following work streams: 

· Service Delivery including overdose prevention and harm reduction, direct outreach and support for at-

risk members and youth, detox referrals, addiction treatment and recovery support, counselling, mental 

wellness & cultural support. 

· Collaboration to prevent overdose deaths and improve services and supports, within Cowichan Tribes 

and with external partners. 

· Communications on overdose prevention, where to get help, ending stigma and shame, and creating a 

culture of health grounded in Quw’utsun culture and healthy families.  

· Advocacy to improve access to culturally safe services for members. 

· Community Engagement & Information Gathering to understand what is needed to address the crisis of 

addictions and overdoses. 

· Final Report & Recommendations for long-term solutions to address the crisis. 

· Feasibility Study for Cowichan Tribes to establish our own detox and treatment centre(s), including safe 

housing and wrap-around supports for members in recovery. 

Info on overdose prevention & where to get help: cowichantribes.com/opioid-response 

January Highlights  

· The Working Group held its first meetings on January 15th and 22nd. 

· Cowichan Tribes’ Harm Reduction and Outreach teams are providing enhanced in-person supports to at-

risk members and youth, and distributing harm reduction supplies and Narcan, food, and medicines. 

· Kwun’atsustul enhanced on-call counseling and addiction support to seven days a week. 

· Members in need of safe housing have benefited from staying in designated tenting sites and at the 

Ramada. People at the sites receive medical care, meals, outreach support, COVID-19 screening and Pan-

demic Safe Supply. Folks are saying it’s the safest they've felt in years and that their lives are becoming 

more stable. 
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O p i o i d  C r i s i s  R e s p o n s e   

Important Information on Opioids & Drug Use 
· Don’t use drugs alone! Most overdose deaths happen when people use drugs alone. Use with a 

buddy who can call for help if you overdose. When you use with a buddy, stagger using times so someone 
is awake to call for help. During COVID, keep safe distance (6ft), wear masks, stay outdoors & do not 
share supplies  

 If you’re under isolation due to COVID, you MUST stay home and self-isolate. Ask a buddy to phone, 
 video, message, or wait outside your door when you use, and call for help if you overdose. Ask a buddy 
 to bring you the drugs, supplies, and medicines you need to stay well. DO NOT leave home to get 
 them. For safe supply of drugs, call 8-1-1 or Ts’ewulhtun Health Centre 250-746-6184. 
 

· Toxic & deadly drug supply. High risk of overdose death.  

· Carry Narcan (naloxone), have an overdose plan. Carry Naloxone at all times and know 

how to use it. Naloxone kits and nasal spray are free at London Drugs and other pharmacies with a Status 

Card and BC Services Card. Or call Edward Joe Ts’ewulhtun Health Centre 250-746-6184 

· Call 9-1-1 right away if there are sings of overdose, give Naloxone, and give breaths. 

When you call 9-1-1 to report an overdose, you won’t be charged for simple drug possession. 

· Start with a low dose, go slow. Test a small amount of the drugs first, then go slow.  

· Use at the Overdose Prevention Site (OPS) at 221 Trunk Rd. Open everyday, noon to 

8:00pm. It’s a welcoming safe space with zero judgement. Services are confidential, you don’t have to 

give your name or answer any questions. 250-597-7779. COVID-19 safety measures including physical dis-
tancing are in place. 

· Get your drugs tested at the OPS. Testing drugs takes 2 minutes. No questions asked. 

· Safe supply is available. You can get safe supply of substances from the doctor at the OPS or at 

the Primary Care Network Clinic, 71 Government St, 250-668-6542. Or call 8-1-1, your healthcare provid-
er, or Ts’ewulhtun Health Centre 250-746-6184. 

· Use the Lifeguard App. If you use alone, the Lifeguard phone app can save your life by calling       

9-1-1 if you overdose. It’s free at the App Store or Google Play. lifeguarddh.com 

· Help and support are available. If you’re struggling with addiction, sadness or mental well-

ness, we can help with counseling, addiction treatment referrals, and other supports. Call us today.  
 

Ts’ewulhtun Health Centre & Kwun’atsustul Counselling: 250-746-6184 
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Where to Get Help 
 

Ts’ewulhtun Health Centre 
 
250-746-6184 | website | 5768 Allenby Rd, Duncan, B.C. |  Mon – Fri, 8:30am – 4:30pm (closed 12-1pm)  
We provide culturally safe healthcare and we give referrals for addiction treatment and recovery. We also 
provide Naloxone and training. If you have any questions — including how to how to start treatment and re-
covery, how to access safe supply of opioids — call the Health Centre and ask to speak with a nurse. Our sup-
port is free, confidential, and culturally safe. Ni tsun hwule’lum’ut ch’ - I take notice of you (I care)  
 

Safe Supply & Overdose Prevention 

Primary Care Network Clinic 

250-668-6542 | 71 Government St., Duncan 
Nurse practitioner specializes in treating opioid addiction and can prescribe safe supply of opioids. Also ac-
cepting new patients for primary healthcare. Call to make an appointment.  
 

Duncan-Cowichan Valley Overdose Prevention Site (OPS)  
221 Trunk Rd., Duncan (Entrance is through side door off of Ypres Street) 
Open seven days a week, noon to 8:00pm | 250-597-7779 | Website  
The OPS is a safe, welcoming space with no judgement. Services are free and confidential. You don’t have to 
give your name or answer any questions. COVID-19 safety measures 
including physical distancing are in place.  
The doctor and harm reduction team at the OPS, including Lex, are 
easy-going, friendly, and kind. 
The OPS provides free services and resources including: 
· safe supply of substances 
· Safe consumption, including injection and smoking 
· Testing drugs (takes 2 minutes) 
· Needle exchange services 
· Harm reduction supplies and education 
· Addiction treatment referrals  
· Onsite doctor also provides primary healthcare services and can 

answer any health questions you have 

O p i o i d  C r i s i s  R e s p o n s e   

Click image to watch the video 

Duncan Overdose Prevention Site on 
Vimeo  
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Where to Get Help: Addiction Treatment & Recovery  
 

Phoenix Wellness Centre  
604-260-7252 | Website | Email: social@phoenixclinic.ca | 5873 York Rd., Duncan 
Specializes in opioid addiction treatment and recovery support. Also has a family physician. 
 

 

Rapid Access Clinic - Duncan Mental Health and Substance Use 
250-709-3040 | Website | 3088 Gibbins Rd., Duncan  
Provides a timely, single point of entry for all adult Mental Health and Addiction Services in the Cowichan Val-
ley. Intake staff will connect individuals with the most appropriate service. 
Warmland Shelter & Sobering Centre  
250-715-1132 | Website | 2579 Lewis St., Duncan 
Offers supported, transitional, and emergency housing and shelter (for adults only), as well as for those cop-
ing with addiction and mental health challenges. 

FNHA Virtual Substance Use and Psychiatry Service  
Provides access to specialists in addictions medicine and psychiatry. Appointments can happen on the same 
day of the call, or within a few days. Welcomes referrals from trusted health and wellness providers, 
Knowledge Keepers and Elders. Call Ts’ewulhtun (250-746-6184) to get connected for a referral.  
Ravenswood Consulting 
250-714-5571 | Website | Email: support@ravenswoodconsulting.ca  
Indigenous-run interventionist service. Provides rapid referrals to treatment. As a private service, the con-
sulting fees are payable by the family. 
 
 

Counselling & Mental Wellness  
 

Kwun’atsustul Counselling    
250-746-6184 | Seven days a week, 8:30 am – 4:30 pm 
We provide counselling and addiction treatment. Our services are free, confidential, and culturally safe. We 
have on-call counselors available if you are experiencing a crisis or just want to talk.  Contact Ts’ewulhtun 
Health Centre at 250-746-6184 to talk with an on-call counsellor. More info on our Facebook 
 

Cowichan Tribes Youth Centre 
Connections are currently made through social media and outreach with youth.   
Connect with us on our Facebook page 
 

Canadian Mental Health Association 
Counselling and other supports for youth and adults: 250- 746-5521  
 

Help Lines (24 hours) 
Kuu-us Crisis Response: 1-800-588-8717  Child/Youth: 250-723-2040  Adult/Elder: 250-723-4050   
Van. Island Crisis Line: 1-888-494-3888  | Children’s Helpline: 310-1234  |  Suicide Helpline: 1-800-784-2433 

O p i o i d  C r i s i s  R e s p o n s e   
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Where to Get Naloxone and Training 
 

What is Naloxone? How does it save lives? 
Naloxone (Narcan®) can save the life of someone who has overdosed. It counteracts the effects of opioids 
and helps the person start breathing again.  It is given through the nose as a spray, or injected into a muscle 
by syringe. 

 

Cowichan Tribes is urging all Members to keep Naloxone in your household, especially if you have kids or 
live with others. In many overdose deaths, the family and friends of people who died did not know they were 
using drugs. And by having Naloxone, you can provide life-saving help if someone overdoses nearby. And if 
you can, carry Naloxone with you at all times. Having Naloxone and knowing how to use it supports the 
Quw’utsun Snuw’uy’ulh (Teachings): “Help one another and work together for the good of all.” 

 
 

Where to Get Naloxone 
Naloxone is free at London Drugs and other pharmacies with a Status Card and BC Services Card (Care 
Card). We recommend you get a Naloxone kit with a breathing mask and gloves, along with at least two box-
es (4 doses) of nasal spray in case someone needs more than one dose.  Naloxone is also available at 
Ts’ewulhtun Health Centre— Call Edward Joe 250-746-6184 
 

 

Where to Get Training 
Ts’ewulhtun Health Centre offers Naloxone training to individuals by ap-
pointment, and we are happy to come to your neighbourhood to provide 
training. Call Edward Joe at Ts’ewulhtun Health Centre to book a training 
or ask any questions you have about overdose prevention and harm reduc-
tion. 250-746-6184   
 

Visit Cowichantribes.com/opioid-response  

 

 

Online resources 
These websites provide excellent instructions, videos and resources on how to respond to an overdose and 
how to give Naloxone: 

Quick Learn: Naloxone Administration: https://towardtheheart.com/naloxone-course 

Take Home Naloxone Training: http://www.naloxonetraining.com/training 
 

 

Edward Joe  

Community Health Representative  

O p i o i d  C r i s i s  R e s p o n s e   
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O p i o i d  C r i s i s  R e s p o n s e   
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Ts ’e w u l h t u n  H e a l t h   

Topic: Kwun'atsustul Supporting Connection Circle  

MONDAYS 11AM – 12:30PM  

Meeting ID: 990 4823 4226 Passcode: community  

Join Zoom Meeting https://zoom.us/j/99048234226?

pwd=Ymt0My9LSEV3M2FqeVF4 RFQxdFBDQT09  

Join by phone: 778-907-2071 Meeting ID: 990 4823 4226 Passcode: 400953835 

Find your local number: https://zoom.us/u/actESnmPxW  

More Info: https://www.facebook.com/kwunatsustul 
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Ts ’e w u l h t u n  H e a l t h   

This circle is for supporting couples to strengthen their positive connection and provide  
peer support to work through challenges together. (There are no taking sides or blaming one 
person! This is to support the couple relationship). Open to all Cowichan Tribes members  
and their families. 

Topic: Kwun'atsustul Couples Circle 
Time: Tuesdays 6pm – 7:30pm 

Meeting ID: 929 4566 1548. Passcode: connection  

Join Zoom Meeting: https://zoom.us/j/92945661548?pwd=RmtVOVViYVExbjRLVFhWUmx 
GWjhCZz09  

Join by phone: 778-907-2071 Meeting ID: 929 4566 1548. Passcode: 9005725455  

Find your local number: https://zoom.us/u/adPiPy0Xy0 

More Info: https://www.facebook.com/kwunatsustul 
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Ts ’e w u l h t u n  H e a l t h   
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Ts ’e w u l h t u n  H e a l t h   
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Ts ’e w u l h t u n  H e a l t h   
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Ts ’e w u l h t u n  H e a l t h   
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Ts ’e w u l h t u n  H e a l t h   

Slhexun sun’ts’a’ Clinic 
 

You may have noticed we are booking later into the evenings!  You can call our office to 
speak with our team until 830pm Monday-Wednesday.  We are still booking  in-person vis-

its.  

 

 

 

 

 

 

To Book Online: 

 

 

https://onlineappointmentbooking.medikazam.com/medical/#1016/clinicInformation 

Link  also found on our Cowichan Tribes Clinic Page  
 

Monday Tuesday Wednesday Thursday Friday 

9:00 am – 
8:30pm 
Lunch closures:  

12-1pm & 430-530pm 

9:00 am – 
8:30 pm 

Lunch closures:  

12-1pm & 430-530pm 

9:00 am – 
8:30 pm 

Lunch closures:  

12-1pm & 430-530pm 

9:00am – 
4:30 pm 

Lunch closures:  

12-1pm & 430-530pm 

9:00 am – 
4:30 pm 

Lunch closures:  

12-1pm & 430-530pm 
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Cowichan Tribes 

SOCIAL DEVELOPMENT DEPARTMENT 

5760 Allenby Road • Duncan, BC   V9L 5J1 

Telephone 778-422-2255     

Fax: 778-422-1303 

Website:  www.cowichantribes.com 

Cheque issue day is February 23, 2021 (for March 2021)  

SOCIAL DEVELOPMENT CHEQUE ISSUE: 

Please set up a bank account and bring in a copy of Direct Deposit information to Social 

Development. 

 

February 23, 2021 cheques will be mailed out to clients who do not have direct deposit. 

SOCIAL DEVELOPMENT SERVICES: 

· In an effort to provide safety and ensure services are provided in a safe manner, 

Social Development accepts monthly renewal declarations (also known as stubs) 

by phone call or email—thank you to clients who send by email. 

· Window service provided for clients required to meet with their Band Social       

Development Worker or drop off documents required for annual renewals.

(photocopy identification, BC Hydro & Fortis BC bills, signatures on consent forms, 

etc.) 

· Thank you for your cooperation and understanding during this time. 

 

S o c i a l  D e v e l o p m e n t   
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Cowichan Tribes Flood Response 2021  

Uy’skweyul (good day)  
Many of us welcomed the recent sunny weather, enjoying a break from the winter rains. However, knowing 
the seasonal flood risk remains high due to the heavy rains we traditionally get in February, the Flood Team 
continues its daily monitoring of the river and lake levels.  
 

Flood Risk Monitoring 
Last year’s flooding was an example of how climate change is adding to our flood risk on the Cowichan Wa-
tershed by altering rainfall patterns and sea level rise. This winter (November to March), Cowichan Tribes 
Flood, Fisheries, Operations & Maintenance and Lulumexun Lands teams maintained a weekly watch over the 
Cowichan and Koksilah rivers as well as Lake Cowichan water levels (and flow rates), rainfall forecasts, local 
snow pack and tides. This information and daily observations to check for saturated ground, roadway flood-
ing and where the river exceeds the river bank, informs decisions on when to notify the community of any 
additional actions that may need to be taken. Depending on the severity of the flooding and to keep the com-
munity safe, an evacuation alert or order may be issued. It is important to understand the difference. 

à Evacuation Alert: Be ready to leave on short notice. 
 Get your grab and go bags ready (which should include several days of clothing, toiletries and medica-

tions), your emergency plan, copies of important documents and important mementos. Check on 
neighbours. Listen to local news sources (radio and social media) for further information on the situa-
tion and follow instructions from emergency responders. 

 

à Evacuation Order: You and your family are at risk and must leave the area immediately. 
 Follow the directions of local emergency officials (includes RCMP) and evacuate using the route(s) 

they’ve identified. For those needing additional support, an Emergency Support Services Reception 
Centre may be opened. You may not return home until the Evacuation Order has been rescinded. 

 

à Evacuation Rescinded: All is currently safe and you can return home.  
 Continue to stay tuned for other possible evacuation alerts or orders. 
 For more information: https://www.cvrd.ca/2887/Evacuation-Preparedness 

 

Ground Water Damage 
After heavy rains many homeowners face flooded crawl spaces or basements. It is important to 1) divert wa-
ter away from the foundation. 2) Keep rain gutters clear and unobstructed to prevent cascading overflow 
that permeates soil around the foundation. 3) Consider a foundation drain system 4) Install a crawl space 
sump pump. Contact Sustainable Housing if you require further assistance at 250-715-3302. CP holder/home 
owners are financially responsible for the upkeep. 

“In every community, there is work to be done. In every nation, there are wounds to heal. In 
every heart, there is power to do.” – Marianne Williamson 

C o w i c h a n  Tr i b e s  F l o o d  R e s p o n s e  2 0 2 1  
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Quamichan Emergency Erosion Repair 
The January 2nd flood resulted in bank erosion across from 
the Quamichan Big House threatening the road structure and, 
consequently, risking to cut off access to the Quamichan West 
community. An emergency funding request was submitted to 
Emergency Management British Columbia (EMBC) and it was 
quickly approved.  

Project Team 

We raise our hands to the engineers from Northwest 
Hydraulic Consultants Ltd, contractor Matt T Excavating Ltd, 
and environmental monitor Ken Elliot. As a team, we were 
able to coordinate a design and emergency repair in short 
order.   

Timing 

Construction works were initiated on Tuesday, January  19th 
and completed the following Friday, January 22nd.    

Next Steps 

The work completed to-date is considered Phase I of II. Phase 
II is planned to be completed in the summer when the river 
flows are low to secure the embankent protection works and 
also address the log jam that has formed in the same location.  

Planned River Modifications 

We are reviewing the river channel and gravel deposits in this 
area to try and identify measures that will reduce future 
potential erosion to the riverbank along Quamichan Road. 
This requires careful design and river modelling to ensure that 
whatever improvements are made at this location do not 
cause issues in other areas.  

 

Email: 2020flood@cowichantribes.com 

Questions or comments? or call 250-715-3333.  

The Flood 2020 Team is working remotely from home during 
this pandemic rest assured we will help you the best we can. 

Area of erosion, prior to repair facing upstream 
(northwest). Note cottonwood tree centre-left, 
this used to be the edge of the river. The water 
shown below and right of the tree represents 
the eroded zone. Note the log jam formed on 
the upstream side of the cottonwood tree. 

Cowichan members Eric Jones (left) and Ken 
Elliott (right) on the last day of the emergency 
repairs. Note log jam on upstream side of 
cottonwood  tree (left side of Eric’s shoulder) 
planned to be removed in the summer of 2021 
when the river is low. 

C o w i c h a n  Tr i b e s  F l o o d  R e s p o n s e  2 0 2 1  
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Modified Essential Services  
In light of the COVID-19 Pandemic, the Sustainable Housing Department is 

offering modified essential services to its members. This includes: 

Maintenance for                  
Emergency Repairs or 
Health and Safety Issues 

 

Managing tenant                   
communications, rental 
payments and compliance 

Pest Management through 
cooperation of members 
and Island Pest Control 

 

Working proactively                
on new builds and                  
renovations 

Contact Us  
BY PHONE (250-715-3302)                                                                                                                                                            
Call us Monday through Friday, 8:30 AM-12:00 PM & 1:00 PM-4:30 PM.                                             

BY EMAIL                                                                                                                                                                                        
Send us a message at shd.maintenance@cowichantribes.com.                  

LEAVE US A MESSAGE ON OUR WEBSITE                                                                                                                               
Visit us at www.cowichantribes.com/housing to leave us a message or to report a concern.  

 

Huy ch q’u—Thank you  
We would like to thank our valued community members for their patience and 

understanding as we work to meet your Housing related needs. 

S u s t a i n a b l e  H o u s i n g   
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S u s t a i n a b l e  H o u s i n g   

 

 

Maintenance During COVID-19 

6 FT. 

· All members must answer safety questions regarding the health of individuals in their home, if they 
are actively visiting others or accepting visitors, and if they have attended any gatherings or travelled 
recently. 

· We are continuing to practice safety measures for our maintenance staff. Please continue to give our 
employees at least 6 FEET of space if they working in your home. If possible, please remain in a                
separate room from the maintenance worker. If you cannot remain in a separate room, a mask must be 
worn at all times that the worker is in your home. 

· Maintenance staff will be in full protective gear if there is a potential safety risk. Please make sure to 
sanitize before and after the worker is in your home.  

Examples of Emergency Repairs 
and Health and Safety Issues: 

· Flood 

· Heat system failure  

· Power or electrical failure 

· Broken windows 

· Septic failure 

· Furnace service 

· Replacement of safety equipment 
(such as smoke detectors and fire 
extinguishers) 

 

While we may be offering 
modified essential          

services, please continue 
to report all maintenance 

issues in rental homes.  
 

All calls will be entered    
into our system and dealt 
with as services resume. 
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PEST CONTROL  

 

 

LET US KNOW 

Common signs of BEDBUGS                             
· Clusters of small, red bites typically on the 

face, neck, hands and arms; bumps may be 
raised or flat                                             

· Fecal stains, egg cases and shed skins in 
crevices and cracks on or near beds and 
mattresses  

 

Common signs of COCKROACHES 
· A visual identification: seeing one anywhere 

in your home (if you see one, there’s at least 
800 out of sight)                                                                                    

· Fecal matter is black specks on the walls 
 

Common signs of RODENTS 
· Gnaw or bite marks in wires or insulation 
· Fecal matter found in home 
               

                            

Tenants and members are reminded that Pest Treatments remain              
ONGOING during Modified Essential Services 

PROTECT YOURSELF AND YOUR FAMILY AGAINST PESTS 

Maintain a clean and 
sanitary environment  

Report all pest issues to 
the Housing Department 

Keep up with              
scheduled treatments  

If there are any signs of pests 
in your home, the                 

Housing Department needs 
to know about it.   

  

Please pass this along to your 
loved ones, and if they are 

unable to call, please contact 
us on their behalf.    

 

250-715-3302  

S u s t a i n a b l e  H o u s i n g   
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S u s t a i n a b l e  H o u s i n g   

PAYING RENT 
Tenants are reminded that rent is due on 

or before the first of the month. 

Primary tenants are responsible for 100% of the 
rent and for paying their rent on time.  

Please understand rent payments directly affect 
our department’s ability to maintain our rental 
units and to build more rental units for those in 

need of housing. 

If you can’t pay your full rent by the first day of 
the month, you must contact the 

office before the scheduled payment deadline. 
Late rent is a breach of the Housing Agreement 

and is grounds for a notice to end a tenancy. 

 

 

 

 

HOW TO PAY RENT 
Send an e-transfer to 

directdeposit@cowichantribes.com 
 

ALL e-transfers must state the rental                 
address and the tenant name(s) the                   

payment is for. 
 

Visit www.cowichantribes.com/payingct 
for more information on how to pay rent.  

ZERO TOLERANCE 
POLICY IN EFFECT  

FOR ALL BAND RENTAL UNITS 
 

PLEASE REMEMBER  
All rental units are                       

non-smoking/non vaping     
and permit no alcohol and                 

no drugs of ANY KIND.  
 

 

 

 

 

 

 

 

 

The safety of our community 
is important to us. Please     

help us keep our rentals clean 
and free of substance abuse.  
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C a p i t a l  P r o j e c t s    

(The map below shows the construction area for the new 
Indian Road Water System)  

Visit                                                    
www.cowichantribes.com/indianroad                               

for more information   

Project at a Glance 
This system will receive water from the City of 
Duncan through their Eagle Heights pump station. 
A 8" diameter water main will be constructed 
from the Eagle Heights pump station along Miller 
Road to the Reserve boundary. The new water 
line will run the entire length of Indian Road and               
provide water to all homes along Indian Road and 
will provide safe water supply as well as fire                
protection for the homes in the area. 
Engineer: Chatwin Engeneering Ltd. 

Contractor: Copcan Civil Ltd. 

Funding Agent: Indigenous Services Canada (ISC) 

Budget: $4 million 

Expected Completion Date: September 30, 2021 

Indian Road Water Project 
This area is currently under a “Do Not Consume” order that affects                              

27 homes due to high concentrations of arsenic in the water 

Project Status: IN PROGRESS 
Construction of the Indian Road Water Project remains ongoing at this time.                               

All employees working on the site have been directed to wear masks at all times and                  
to practice social distancing protocols where possible.  

Please be advised: Clearing and tree falling is being done to install a municipal water line to provide clean 
and safe drinking water to the local Cowichan Tribes community in the Indian Road area. All of the works 
including clearing, tree falling and laying the municipal water line are being done strictly within the existing 
66 foot road Right of Way. The trees will be removed from road sides and transported to a secure location 
where they will be handed over to the Cowichan Tribes Operations and Maintenance Department for use 

under the Firewood Distribution Program. 

If you have any questions please contact the Capital Projects Department at (250) 715-3302 
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Conservation Corner: Pinnipeds  
Harbour Seals, Es-hw/Phoca vitulina 
Seal Lions, Shes/ Eumetopias jubatus  
‘eshw/phoca vitulina 

Harbour seal population density along the BC 
coastlines in 2014: 

Pinnipeds are aquatic mammals, and include 

species of seals, sea lions, and walruses! Only 

seals and sea lions are present within 

Quw’utsun marine territory. We see mainly 

Harbour seals and stellar sea lions within the 

Salish Sea. Other pinnipeds are present,  

throughout the year depending on migratory 

patterns.  Marine ecosystems are complex, as 

each species have a relationship and interde-

pendence with each other, whether it’s  

obvious or not.  

Our local pinnipeds maintain a complex place 

within our ecosystem, as they are both  

predator and prey. Their diets include many 

animals such as Salmon (Chinook, Coho, 

Chum and Steelhead), octopus, herring, and 

various rockfish. The seals within the Salish 

Sea are a food source to killer whales, which 

speaks to the unique and complex relation-

ship and interdependence within the Salish 

Sea ecosystem.  

On the next page you’ll find a simplified eco-

system diagram of the food web that seals 

and sea lions are a part of.  Their intercon-

nection with the whole ecosystem is  

important to remember.   
Stellar Sea Lions  
(Source: Alamy stock photo) 

Harbour Seal 
(Source: Flickr) 

L u l u m ex u n  L a n d s  a n d  G o v e r n a n c e   
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Conservation Corner: Pinnipeds  
Harbour Seals, Es-hw/Phoca vitulina 
Seal Lions, Shes/ Eumetopias jubatus  
‘eshw/phoca vitulina 

Our biologists have been work-

ing to help build the  

picture about these intercon-

nections through contributing 

to scat studies and the impacts 

of log booms with regards to 

pinnipeds and salmon preda-

tion. There has been concern 

with seals and sea lion impacts 

to salmon stocks, but commer-

cial fishing, habitat destruction, 

salmon farms, diseases and par-

asites, and marine pollution al-

so impact salmon.  

Quw’utsun mustimuhw once 

hunted seals and sea lions, us-

ing the whole animal.  An im-

portant size harvest site was 

Hw’es-hwum (Prevost Island).  

Pollution caused  

toxins to build-up in pinnipeds 

so we can’t currently eat har-

vested animals. 

 

For more information check out the following links: 

PINNIPED PREDATION. With chinook salmon on the decline and… | by The Planet Maga-
zine | The Planet  

Predation - Salish Sea Marine Survival Project  

Austen C. Thomas - Marine Mammal Research Unit (ubc.ca)  

Impact of pinnipeds on Chinook Salmon (wa.gov)  

Department of Fisheries and Oceans Pinniped Research  (Map source)  

This web shows the connections of interdependence.   

L u l u m ex u n  L a n d s  a n d  G o v e r n a n c e   
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Conservation Corner: Pinnipeds  
Harbour Seals, Es-hw/Phoca vitulina 
Seal Lions, Shes/ Eumetopias jubatus  
‘eshw/phoca vitulina 
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T R W B E H A V I O U R Y P N D I E T 

Vocabulary List  
Two words in the Vocabulary List appear as one word in the puzzle 

Behaviour   Mammals   Respiratory   Skeleton 

Diet    Marine   Salish Sea   Sociable 

Ecosystem   Movement   Salmon   Underwater 

Pinniped Word Find! 
Circle the words in the puzzle from the Vocabulary List! (Horizontal or vertical) 

L u l u m ex u n  L a n d s  a n d  G o v e r n a n c e   
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L u l u m ex u n  L a n d s  a n d  G o v e r n a n c e   
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L u l u m ex u n  L a n d s  a n d  G o v e r n a n c e   
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Watershed Employment Opportunities  

The Cowichan Watershed Board and partners are undertaking a number of watershed-based 
projects in the Cowichan Region over the next few years pending confirmation of funding. We 
are looking for energetic, dedicated workers interested in on the land and communications 
and IT focused employment. Candidates are team oriented, must enjoy working in all kinds of 
weather, have an interest in fish, fish habitat and culturally important plants and have good 
inter-personal skills. COVID safety protocols will limit crew size and having your own transpor-
tation is an asset. Training and safety gear will be provided. Work is anticipated to begin in 
late March/early April with training potentially beforehand.  

 

Please send your resume to info@cowichanwatershedboard.ca with subject line being CESI 
Employment; attention Cheri Ayers, Project Coordinator.  

A P P LY  TO D AY !  

C o w i c h a n  Wa t e r s h e d  B o a r d   
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L a l u m ’u t u l  S m u n ’e e m  -  C h i l d  &  Fa m i l y  S e r v i c e s   

 Skw’ami’lhum  

“Watching Over, Caring for another person’s child” 

February —Mim’ne’ the time of the 'baby moon', the short month We offer as a reminder 
 
If you are trying to reach your social worker, 
please call the front desk at Lalum’utul’ 
Smun’eem Child and Family Services                
250-746-1002 and ask to be connected! 

In case of any emergency 

After regular office hours, Caregivers 
call the Emergency “Centralized 

Screening”  Duty Worker (MCFD):  

1.800.663.9122 
For non-emergencies, please leave a 
voice mail message:   250.746.1002. 

Lalum’utul’ Smun’eem  

5766 Allenby Road,                            
Duncan, BC   V9L 5J1 

Phone: 250.746.1002   

Fax: 250.746.7745   

Website:   www.cowichantribes.com 

Virtual Training opportunity 
 
Trust Based Relational Intervention Trauma Informed Classrooms 
Thursdays, February 4th, 11th, 18th, and 25th 
12:00noon to 2:00pm 
Registration is required by Tuesday Feb 2, 2021 
Please visit: https://conta.cc/35ENnUk to register 
 
The Foster Home Standards 
Standards are divided into six categories that cover key areas in the delivery 
of services to children and youth: 
Þ Section A is relating to Children and their Families 
Þ Section B is Safeguarding Children 
Þ Section C is Planning 
Þ Section D is Caring for Children 
Þ Section E is Environment of Care 
Þ Section F is Foster Home Administration 
 
Each category contains a number of different standards and Caregivers must 
comply with each standard for every child placed in their care. Each stand-
ard: 
· Describes expected outcomes for children and youth in care who reside 

in foster homes  
· Provides commentary with further explanation of, and rationale for, the 

standards 
· Lists what the results for children will be when the standard has been 

met and the desired outcome achieved, and what the caregiver practic-
es must be to ensure compliance with this standard 

 
This month we are highlighting Caregiver Standard E2  
 
Safety and Emergency Practices  
The safety and well-being of children are the paramount considerations un-
der the Child, Family and Community Service Act. It is the responsibility of 
the caregiver and the child's social worker to take all reasonable steps to 
reduce the level of risk that a child may be exposed to in the physical envi-
ronment of the foster home. This is a fundamental requirement for the 
healthy development of the child. 
 
We are recruiting Caregivers 
 
Help us provide services to families and children residing on Cowichan Tribes 
land and consider making an application to become a Caregiver with 
Lalum’utul’ Smun’eem Child and Family Services. We continue to seek Care-
givers who are able to meet the cultural, social, emotional and physical 
needs of our Cowichan Children in Care.  
 

Patricia Thomas—Manager 

Lori Guerin—Social Worker 

Victoria Mills—Social Worker 

Jacquie Adams – Social Worker 

Jennifer Kidd—Social Worker 
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 Skw’ami’lhum  

“Watching Over, Caring for another person’s child” 

We offer as reminders 

Caregiver expense forms: Please provide expense forms when submitting in-
voices.  Expense forms must reflect each receipt.  While also including infor-
mation about which child the receipt is for. Any purchase requests need to be 
passed by the child’s social worker. 

Submitting expenses for kilometers: Please include each child you are claiming 
for including which days, the address starting from and to, each day and the 
Social workers name of the child. 

Babysitting forms: Please include information on which child the form is for, 
each day, and the reason for the babysitting.  Each Caregiver has an explana-
tion breakdown of their monthly Fee for service and this includes babysitting.  
Caregiver will be deducted this amount per child, depending on the child’s age.  
There are certain cases where there are no deductions and this has to be dis-
cussed with the Social Worker and their team leader. 

Reminders about Covid-19       
Guidelines 

Face to face visits: Lalum’utul’ Smun’eem is 
following guidelines as stipulated by Provin-
cial Health officer Dr. Bonnie Henry  

Request for Relief: These have to be ap-
proved by social Worker and upper man-
agement prior to arranging with other care-
givers. 

In case of any emergency 

After regular office hours, Caregivers 
call the Emergency “Centralized 

Screening”  Duty Worker (MCFD):  

1.800.663.9122 
For non-emergencies, please leave a 
voice mail message:   250.746.1002. 

Lalum’utul’ Smun’eem  

5766 Allenby Road,                        
Duncan, BC  V9L 5J1 

Phone: 250.746.1002   

Fax: 250.746.7745   

Website:   www.cowichantribes.com 

Patricia Thomas—Manager 
Lori Guerin—Social Worker 
Victoria Mills—Social Worker 
Jacquie Adams – Social Worker 
Jennifer Kidd—Social Worker 

Remember to reach out to your supports: 

Provincial after-hours line, call 1-888-495-4440.  Weekdays: 4:00pm to 
12:45am, Statutory Holidays and weekends: 8:00 am to 12:45am. 

Foster Parent Support Service Society: (FPSSS) Toll Free: 1-888-922-8437.  
Monday to Thursday 9:00-4:00pm, Friday 9:00 to 1:00pm.   
KUU-US services are for First Nations, by First Nations.  Call 1-800-KUU-US17 
(588-8717) Youth Line/250-723-2040 or Adult Line/250-723-4050. 

For teen on line support: The Foundry  offers young people ages 12-24 health 
and wellness resources. 
 
the BC Federation of Foster Parent Associations  1-800-663-9999. 

Kwun'atsustal counseling: Ts'ewulhtun Health Center: 250-746-6168. 

Vancouver Island Crisis Line: 24/7: 1888-494-3888/Crisis Line Text: 250-800-
3806 (6 pm to 10 pm). 

The Crisis Line Association of BC  No area code required 310-6789. If you are 
having issues with a child after 4:30pm, tell them you are a caregiver with our 
agency and they will get the message to our agency. 

Should you suspect that you, or anyone in your family, may be effected by 
COVID 19, please contact your health care provider or call 811, or 711 if you 
are deaf/or hard of hearing. Please call toll free at 1-833-784-4397. Get an-
swers to general questions from 4 am to 9 pm. 

 

L a l u m ’u t u l  S m u n ’e e m  -  C h i l d  &  Fa m i l y  S e r v i c e s   

Huy ch q’u! Thank you for all the great work that you 
all are doing in this critical time in supporting our 

children and each other.  
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Cowichan   Tribes Child and Family Services Legislation Project 
Child and Youth Engagement 

 
 As part of our Community Engagement strategy, we engaged children and youth who access services from 
Lalum’utul ’Smun’eem in a creative works contest seeking their input into what makes them feel safe and 
cared for. The Community Working groups that guide the legislation project were strong in their feeling that 
children and youth voices were integral in the process. 
Over the winter break and in the last few weeks, children and youth have sent us videos, poems, art crea-
tions and written feedback on what makes them feel safe and loved. 
The following is a poem of a 17-year-old male who gave permission to share his literary work: 

When youth talk to an adult 
They should listen  

So the youth knows they care 
Maybe no one helps them    

They probably just stare  
Ask them what I can do to help  

So they know your there  
For them when something  

Feels like it's missing   
Maybe all we need is an adult  
To listen when it's a hard time  

We look to you to talk to  
So we can feel fine  

Maybe we have depression  
That build up to aggression  

We feel conflicted  
So we talk to adult  
So we don't turn  

To things that are addicted  
When you listen to us  

We don't feel last 
We don't have to think  

About our past 
So please just listen  
So we don't feel like  

We're missing 
Cuz good people makes us  

Feel protected  
Look at it from our prospective  

You don't have to feel sympathy  
Or you don't have to empathy  
We don't talk Cuz our doubts  

That's why we suffer when  
We feel down and out 

L a l u m ’u t u l  S m u n ’e e m  -  C h i l d  &  Fa m i l y  S e r v i c e s   
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And the following submission from another 17-year-old male: 

We raise our hands to those who submitted creative art projects!!Our children and youth’s voices are      
critical in drafting our new laws that will impact them and those in the future. 

 

Huy tseep q’u. 

L a l u m ’u t u l  S m u n ’e e m  -  C h i l d  &  Fa m i l y  S e r v i c e s   
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L a l u m ’u t u l  S m u n ’e e m  C h i l d  &  Fa m i l y  S e r v i c e s   

LALUM’UTUL’ SMUN’EEM  

February 2021 

Community Safety Virtual Cultural Program  

The Cultural Program gathers 
virtually weekly on 

Wednesdays, and is delivered 
through WebEx. 

Participants to date have 
worked on various cedar rose 

making techniques from 2 
strand technique to 6 strand 

cedar roses.   

The Pictures are 
demonstrating how to start a 

7 strand cedar headband.  
There are a number of 

weaving techniques learned 
to enhance cultural skills, and 
build on learning about cedar 

weaving.  

The sessions are facilitated 
by: 

Fred Roland 

Angie Underwood 

Wednesday’s 2:30 pm 
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L a l u m ’u t u l  S m u n ’e e m  C h i l d  &  Fa m i l y  S e r v i c e s   

LALUM’UTUL’ SMUN’EEM 

 

Community Safety Virtual Building Healthy Relationship 

Building Healthy Relationships  

4 Sessions 

Þ February 4, 2021 

Þ February 11, 2021 

Þ February 18, 2021 

Þ February 25, 2021 

 

Facilitated by: 

· Victor Nowoselski 

 

Time:  1:30 – 3:30 pm 

Limited space -   

Register with Angela Underwood 

Community Safety Coordinator 

PH# 250-732-2723 

 

Participants need to have access 
to a device and internet. 

Victor Nowoselski Bio 

I am deeply honored and privileged to work 
collaboratively with people who courageously 
strive for change. People who have lived with 

love, hate, life, death, pain, suffering, joy, 
hope, and all of life’s diversities; yet seek great-

er experience, wisdom, personal growth, and 
self Identity. 

I have worked with many organizations, agen-
cies, and support services, providing a wide 

cross-section of services to a variety of commu-
nity members that have come from different 
cultures, backgrounds, and various stages of 

change. My personal and professional passions 
are counselling and workshop facilitation, with 
particular focus on Suicide Prevention, Domes-
tic Violence, Anger Management, Grief & Loss, 

Addictions, and Healthy Relationships.   

http://www.victornowoselski.com/ 
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L a l u m ’u t u l  S m u n ’e e m  C h i l d  &  Fa m i l y  S e r v i c e s   

LALUM’UTUL’ SMUN’EEM 

 

Community Safety Virtual Building Healthy Relationship 

 

Healthy Relationships   

The Healthy Relationships program is delivered in 10 sessions learning and  
awareness of  skill building for relationships.  Focus on developing positive coping 
skills, dealing with emotions, dealing with anger, and positive communication 
skills.  Upon completion certificates will be provided.  

« Virtual Sessions 

« One to one 

Single or Couple 

 

 

For further information and  

to register  

contact the Community Safety  

Coordinator: 

Angela Underwood      

Cell # 250-732-2723 
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L a l u m ’u t u l  S m u n ’e e m  C h i l d  &  Fa m i l y  S e r v i c e s   

LALUM’UTUL’ SMUN’EEM 

 

Community Safety Virtual Building Healthy Relationship 

Pink Shirt Day 

February 24, 2021 

http://www.pinktshirtday.ca/why-pink-t-shirts.html 

 

Why a Pink T-Shirt? 
The idea comes from two incredible Nova Scotia high school students in 2007. When a fellow student was 
being bullied for wearing a pink shirt, they decided to take a stand. They went out and bought pink shirts to 
give to fellow students to show their support for a boy who was being bullied simply for wearing a pink shirt.   

“Here is a snippet of a Globe & Mail article about their efforts:  
“David Shepherd, Travis Price and their teenage friends organized a high-school protest to wear pink in sym-
pathy with a Grade 9 boy who was being bullied…[They] took a stand against bullying when they protested 
against the harassment of a new grade 9 student by distributing pink T-shirts in their school.  
 
‘I learned that two people can come up with an idea, run with it, and it can do wonders,’ says Mr. Price, 17, 
who organized the pink protest. ‘Finally, someone stood up for a weaker kid.’  
 
So Mr. Shepherd and some other headed off to a discount store and bought 50 pink tank tops. They sent out 
message to schoolmates that night, and the next morning they hauled the shirts to school in a plastic bag. As 
they stood in the foyer handing out the shirts, the bullied boy walked in. His face spoke volumes. ‘It looked 
like a huge weight was lifted off his shoulders,’ Mr. Price recalled.”  http://www.pinktshirtday.ca/why-pink-
t-shirts.html 

Cultural Teachings: 

“Work together with one mind ~ one heart, 
and all are equal” 

“Say No to Bullying and  

Practice Kindness” 
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Q u w ’u t s u n  S y u w ’e n t s t  L e l u m  -  E d u c a t i o n   

Message From Stephanie Atleo, A/Director of Education  

We want to assure all our families and students that we are working hard and fast to be sure our schools, buses and 
community stay safe.  Please be sure to continue to use face masks, hand washing, social distance and leave your home 
for essential reasons only like school, work, and grocery shopping.   

 

Please Do not hesitate to contact our department if you have any questions, concerns or need support from our staff.  
Take care and be safe. 
 

This new year our department will have many new exciting things happening over the next few months. We will 
update you on our FB pages as well as the newsletter  as things start up.  We look forward to working with you on 
the upcoming initiatives.   

What we are doing: 

¨ Continuous updates to our Quw'utsun Syuw’entst Lelum Facebook page to keep in touch with our families and post 
important notices and information.  Please look us up and invite others to the page.  

¨ K-12—please feel free to call us anytime if you need support for your students in any of our schools.  We are here 
to help 

¨ Post-Secondary we are now accepting applications for the summer session.  Deadline is February 15, 2021  

¨ Schools and Daycare– OUR SCHOOLS AND DAYCARE CONTINUE TO BE CLOSED AND ON-LINE LEARNING 
ONLY. We will continue to watch the numbers, the Health Orders and Chief and Council directives to determine 
when we will re-open for in-person lessons.  

¨ Transportation—Our Busses are on the road. Each bus has changes made and safety procedures to follow so we 
have hired new bus monitors to assist our kids and our drivers.  

Important information: 

Reception phone is answered daily 8:30-4:30—if you need to contact anyone in our department please call  
250-715-1022.  Staff are returning calls each day. 

To apply for a summer 2021 post secondary start, please email your post sec funding application to  
QSL-registration@cowichantribes.com. Please put “post-sec Jan 2021 funding application” in the subject line. 

To email your nominal roll form back to our office please email to  
QSL-registration@cowichantribes.com. Please put “Nominal Roll application” in the subject line. 

To email your K-12 transportation (bus) application to our office please email to  
QSL-registration@cowichantribes.com.  Please put “Bus application” in the subject line. 

Message from the Acting Director 
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QSL – Education Transportation 
5744 Allenby Road, Duncan, BC V9L 5J1  

REMINDER: 

  

Please keep in mind that if your telephone number or email changes at any time throughout the school year 
2020/2021, you will need to call the Education Transportation Department at 250 715-1022  or email so we 
can change the contact information on your application. This is very important that our department has the 
ability to contact parents/guardians/or caregivers when we are in charge of your child on our buses.   

COVID-19 UPDATE: 

We will continue to work hard to take care of our students and staff on the buses.  We have been notified by 
Island Health of an exposure(s) on the bus but the exposure and potential to infect others was not high risk.  
We reviewed our safety procedures and all of our work has limited the risk of transmission.  If at any time 
there is an exposure that is considered high risk Island Health will notify our department and the families 
effected.   

At this time we will continue to run the buses as transportation to school is an essential service.  We ask that 
all our families please be sure you are following the Shelter at Home order and monitor your health daily.  
Any symptom, no matter how minor is a cause to stay home and call 811. 
 

Please see below for our COVID- 19 Transportation policy 

Because the Health and Safety of our bus drivers and students is of the utmost importance to us we are en-
suring that we follow all guidelines so we are able to continue to transport our children.  
 

Cowichan Tribes COVID-19 School Bus Policy & Procedure 

Parent responsibility: 

· Families are encouraged to make alternate arrangements to using Bus Service, if they are able.  

· Parents or guardians are to escort their children 12 and under to the bus each day. 

· Parents are to ensure that their child is symptom free and in good health to ride the bus. As per 

· ‘Pick Up Protocol’, (existing transportation policy), students aged 12 years or younger will be released to a 
parent or caregiver, should they not be permitted to ride the bus.   

· Parents or guardians will ensure their contact information is always up to date at the school and in the 
education department. 

 

Q u w ’u t s u n  S y u w ’e n t s t  L e l u m  -  E d u c a t i o n   
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Q u w ’u t s u n  S y u w ’e n t s t  L e l u m  -  E d u c a t i o n   

Bus Driver’s role and responsibility: 

¨ Bus drivers will provide each child with hand sanitizer prior to boarding the bus.  

¨ The bus drivers will do a Daily Health Assessment of each child to ensure they are not suffering any visi-
ble symptoms.  

¨ For any child not permitted to board, the bus the drivers will leave the child in the care of their parent/
guardian who escorted the child to the bus. For children over 12, they will direct the child to return 
home. 

¨ The driver, where possible, will exit the bus for riders to board.  In situations where the driver cannot exit 
the bus safely, they should utilize the face shield provided during boarding. 

 

On the Bus 

¨ Bus service will operate with 16-32% of regular capacity on each bus.  

¨ Students will be required to complete the daily health self-assessment with the bus driver prior to riding.  

¨ Students will use hand sanitizer upon entry and will not be able to enter should they present flu like 
symptoms as listed in the Daily Health Self-Assessment.   

¨ Should the student show symptoms on the bus, they will be released to the Principal on site for pickup 
by their parent/guardian/or caregiver. 

¨ Physical distancing will be utilized by spacing students- one student per seat with no student sitting be-
hind the driver.  Student will be expected to keep their hands to themselves, sit in their assigned seats 
and no yelling, cover mouth with your elbow (not hand) when yawning, coughing or sneezing. 

 

All buses will be cleaned thoroughly, twice a day with high touch areas, such as stairwell railings cleaned 
at each transfer stations 

 

We will be sure to update our families as we move through and learn this new way of doing transportation 
under COVID-19.  We wish Health and Safety to us all  

 

*Wash hands * Stay safe * Social distance * we are in this together! 

 

Sincerely, Transportation Team 
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Quw’utsun Syuw’entst Lelum 

Culture and Education Department 
February 2021 

Dates to Remember 

February  

11th & 12th 

 

Queen of Angels 
School Closure 

 

February 12th  

 

Duncan Christian School 

12:30 p.m.  

Early Dismissal 

 

February 12th 

 

School District 79 

Pro-D Day 

Schools Closed 

 

February 15th  

 

All Schools 

Family Day 

Schools Closed 

 

February 24th 

 

 

Anti-Bullying Day 

Pink Shirt Day 

The Educational Counsellor is available answers questions and provide support on topics including but not 
limited to: 
· Career goal setting 
· Academic goal setting 
· Support strategies, learning plans and goals 
· Post-Secondary and Vocational or Trades Programs 
· Internal and External Resources 
 
You can also find various resources and information posted on our department’s Facebook page as well as 
opportunities for scholarships, bursaries, training , workshops and employment. 

 
Please see our K—12 team’s contact information listed below if you have any further ques-

tions or are in need of support. 
 Audrey Best, K—12 Advisor 

Audrey.Best@cowichantribes.com 
 
Chris Modeste, K—12 Advisor 
Chris.Modeste@cowichantribes.com 
 
Sophia Elliott, Educational Counsellor 
Educational.Counsellor@cowichantribes.com 

Office Phone Number: 
250.715.1022 
 
Office Hours: 
Monday—Friday  
8:30 a.m. to 12:00 p.m. & 1:00 p.m. to  4:30 p.m. 

Q u w ’u t s u n  S y u w ’e n t s t  L e l u m  -  E d u c a t i o n   
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 Quw’utsun Syuw’entst Lelum  
 Cultural and Education Department  
 5744 Allenby Road, Duncan B.C. V9L 5J1  
 T: 250-715-1022 F: 250-715-1023 

Office Hours: Monday to Friday  8:30 a.m. to 12:00 p.m. and 1:00 p.m. to 4:30 p.m. 
Phone Number: 250 - 715– 1022 
Fax Number: 250—715– 1023 

Staff Contact Information 

General Information 
To apply for post-secondary funding please email your post-secondary funding application to  
QSL-registration@cowichantribes.com. Please put “post-sec 2021 funding application” in the subject line. 
* The deadline to apply for Intersession funding is  February 15, 2021 
* The deadline to apply for funding for the Fall Semester is May 15, 2021 
 
To email your nominal roll form to our office please email to  
QSL-registration@cowichantribes.com. Please put “Nominal Roll application” in the subject line. 
 
To email your K-12 transportation (bus) application to our office please email to  
QSL-registration@cowichantribes.com.  Please put “Bus application” in the subject line. 
 
Please also “Like” our department Facebook page so you can stay up to date on all notices and information.  
 

 

 

 

Darin George, Transportation Supervisor 
Darin.George@cowichantribes.com 

Cheryl Sylvester, Transportation Assistant  
Transportation.Clerk@cowichantribes.com            

Audrey Best, K—12 Advisor 
Audrey .Best@cowichantribes.com 

Chris Modeste, K—12 Advisor 
Chris.Modeste@cowichantribes.com 

Holly Charlie, Post-Secondary Advisor 
Post.Secondary@cowichantribes.com 

Sarah Campbell, Post-Secondary Administrative Clerk 
Sarah.Campbell@cowichantribes.com 

Stephanie Atleo, Acting Director 
Stephanie.Atleo@cowichantribes.com 

Vita Antoine, Office Manager 
Vita.Antoine@cowichantribes.com 

Sophia Elliott, Educational Counsellor 
Educational.Counsellor@cowichantribes.com 

Chuck Seymour, Cultural Coordinator 
Chuck.seymour@cowichantribes.com 

Dorothy Louie, Cultural Resource Clerk 
Dorothy.Louie@cowichantribes.com 

Noreen Jimmy, Receptionist 
Noreen.Jimmy@cowichantribes.com 

Q u w ’u t s u n  S y u w ’e n t s t  L e l u m  -  E d u c a t i o n   
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ATTENTION:  
POST-SECONDARY STUDENTS 

Applications for funding for the upcoming 2021 Spring/Summer  
session is due February15th.  Please email your applications to: 

Þ qsl-registration@cowichantribes.com 

Þ Post.secondary@cowichantribes.com 

Due to the office closure the funding application has been uploaded as a fillable 
PDF.  If you can not scan your supporting document you can scan each document 
using your Notes app on your iPhone (if you have that option).  If you can not scan 
and email your supporting documents please inform our advisor on your email 
that your supporting documents have been sent in the mail.  If our office closure 
changes we will post immediately and packages can be dropped off at our office 
but until then please email and mail your information to our office.  The applica-
tion can be found at: 

https://www.cowichantribes.com/application/files/2115/8835/0978/
postsec2020.pdf  
 

Mail all supporting documents to: 
Quw’utsun Syuw’entst Lelum                                                                               
Attention: Post-Secondary Advisor 
Cultural and Education Department  
5744 Allenby Road, Duncan B.C. V9L 5J1  

          

Q u w ’u t s u n  S y u w ’e n t s t  L e l u m  -  E d u c a t i o n   
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Quw’utsun Smuneem  
Elementary 

 
 Cowichan Tribes Kindergarten to Grade 4 

 

 

 

          

 
 

Hul’q’umi’num’          
Immersion Program 

à New Registrations 
for Kindergarten 

à Re-enroll in Grade 1 
& 2 

Special Services 

à Speech and Language Therapist 
 

à Reading Specialists 
 

à Special Education Teachers 
 

Kindergarten  Tzinquaw 

WITS Program 

 

Athletic Program 
 

Biking              Gymnastics              Soccer               Swimming                       Skating              
 

 

 

Call Quw’utsun 

Smuneem Elementary @ 

250-748-1779 for a       

registration package 

Hul’q’umi’num’   
        Language & Culture 
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M e m b e r s h i p  &  To b a c c o  Ta x   

Membership & Tobacco  Tax 
February 2021 

Jen Charlie - Membership Administrator/IRA 

Samantha Wilson - Membership Assistant 

Questions? Tthi’hwum tseep email membership@cowichantribes.com 

Happy Birthday to the 399 
Cowichan’s with birthdays in 

February. 

 

Tobacco Tax 2020 

Firstly, I would like to say a big 
thank you to our 2020 Tobacco Tax 
Team: Pauline Thorne, Tylia James, 
Seleana Jack and Marie Alphonse , 
for assisting our members with this 
years Tobacco Tax process. 

Next deadline is April 9, 2021 for 
distribution April 16, 2021 for 
those who have not yet received 
the annual 2020 tobacco tax. 

Registration 

Registration applications are avail-
able on the ISC website OR you can 
request one be mailed to you. 
Please email member-
ship@cowichantribes.com. Once 
complete they  can be mailed to 
the Membership Dept. 

ANNOUNCEMENT 

Health Benefits for newborns 

First Nations Health Benefits has 
expanded infant eligibility to 24 
months.  

The newborn will be covered for 

medical & dental under the regis-
tered First Nation parents registry 
number for up to 24 months.  

As we know due to COVID-19 and 
the processing time Indigenous 
Services Canada status registration 
application processing time can 
range from 12 to 22 months.  

Parents/Guardians are still urged 
to complete the status registration 
application, and send it to the 
Membership Dept. along with the 
child’s long form birth certificate.  

 

 

 

 

 

 

 

 

 

 

Membership 

The Membership Committee 
meetings are postponed in accord-
ance the Cowichan Tribes COVID 
Policy. 

Membership is accepting applica-
tions by mail-in only. All member-
ship meetings are postponed until 
further notice.    

        

Secure Certificate of Indian 
Status (SCIS) 

SCIS Applications are available on 
the ISC website OR a request for a 
printed copy can be mailed to you 
by the Membership Dept.  

All applications can be mailed di-
rectly to SCIS Processing Unit 
(address is on the application).  

We encourage you to use the SCIS 
Photo app free available onto your 
mobile.  

Please do not forget to include the 
Guarantor Form and a photocopy 
of your valid ID. 
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Financial Highlights from the 2019-2020 Annual General Meeting 
 
Click the Link for your copy of Financial Statements: https://cowichantribes.com/application/files/1816/0686/7266/
Cowichan_Tribes_Audit_Mar_20_FS_with_E-signatures_-_302285.pdf  
 
Statement of Financial Position (Balance Sheet) 

 

Financial Assets 
Cowichan Tribes financial assets have decreased from $45.7M to $42.7M 

 
  

Type & Amount Description 

Cash and Cash Equivalents 
2020: Just over $12M 
2019: $15.8M 

Change attributed to a $1.1M GIC that was reinvested and now shows 
under term deposits and to capital purchases where funding was re-
ceived in the prior year, being spent in the current year 

Accounts Receivable 
2020: $6.2M 
2019: $6.4M 

Monies owed to the Nation at the end of the year from different funders; 
change due to a timing difference of when funds are collected and when 
they are receivable 

Restricted Cash 
2020: $1.2M 
2019: $1.1M 

Includes CMHC requirements for the operating and replacement reserves for 
the CMHC homes as well as the FNFA debt reserves 

Term Deposit 
2020: Just over $8M 
2019: $6.9M 

Increase due to the $1.1M GIC that has been reinvested. There are currently 
2 GIC’s that are held: one is $1M earning interest at 2.9% and another is 
$7.1M that is earning interest at 2.8% 

Portfolio Investment 
2020: $4.8M 

Majority is dedicated towards the Mount Hayes Fortis Investment ($4.6M) of 
which Cowichan Tribes has 7.5% of the partnership unit 

Investment in Nation Business 
Enterprises and Partnerships 
2020: $8.8M 
2019: $9.3M 

Includes Cowichan’s economic development business and partnerships 

Funds Held in Trust 
2020: $1.3M 
2019: $1.1M 

Funds held in Ottawa (the Ottawa trust funds) have increased due to the 
interest earned. Breakdown of funds includes: 

Capital Trust - $186K (same as 2019) 
Revenue Trust - $497K (includes interest as well as land lease income) 
Suspense Account - $678K 

A n n u a l  G e n e ra l  M e e t i n g  M i n u t e s   
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Notes: 

· New item: $110 for the BC First Nations Gaming Review sharing partnerships which includes units to receive 
gaming funding 

· The Investment in the Nation Business Entities slide show includes a breakdown of different investments in-
cludes cumulative, earning and loss column. The Cowichan Mini Mall (of which we are 54.88% ownership) in-
curred a $78K loss due to high vacancy rate and required a $577k loan 

· Khowutzun Gaming Corporation had income of $1M and it is also paid out dividend of $1M as per the Chances 
joint venture  

· Mustimuwh Information Solutions can be described as the health system and included $340K of income  
· Costa Canna Partnership of which Cowichan Tribes has 51% ownership brought in $50K of income and re-

quired a $73K loan  

· Khowutzun Forest Services saw a $1.5M loss. 2019 earnings were $3.5M, therefore in the current year there 
was spending that was incurred in 2019 and spilled over to 2020, related to the Forest operations that hap-

pened in the previous year   

Liabilities 
Cowichan Tribes liabilities have decreased from $33.4M to $30.2M at the end of March

 
Type & Amount Description 

Accounts Payables 
and Accruals: 
2020: $7.1M 
2019: $9.7M 
  

Includes regular vendor payables (amounts owing from different invoices that 
have been received). The difference can be attributed to a timing difference of 
when items are paid vs. when the invoice is received. In the prior year there was a 
significant payable to School District #79, and so in the current year this item is 
paid before year end, whereas the last year it was outstanding at the end of the 
year. 

Deferred Revenue: 
2020: $3.8M 
2019: $4.5M 

Majority of the amount still included in deferred revenue is for the Boy’s Road sewer pro-
ject. The remaining $3.4M will be spent as the sewer project continues. 

Long Term Debt: 
  

Long Term Debt has stayed fairly consistent. Changes include $600K loaned to Costa Canna 
productions for the purchase of the Cannabis Cultivation and processing facility. Addition-
ally, there is $326K received in relation to the new CMHC phase and there have been regu-
lar principal repayments on debt of $840K 

A n n u a l  G e n e ra l  M e e t i n g  M i n u t e s   
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Non-Financial Assets 

 
Type & Amount Description 

Tangible Capital As-
sets: 
2020: $69.4M 
2019: $55.1M 
  

Tangible Capital Assets refers to all the physical assets that Cowichan Tribes owns 
(buildings and infrastructure, equipment, etc.) Changes include: 
· $12.3M contribution from the province for the Genoa Bay Farm property now 

listed as asset 
· $2M spent on infrastructure including Boys Rd. Sewer ($345K), Tommy Rd. 

Water Project ($287K) and flood mitigation ($776K) 
· $1M related to the CMHC housing phase 
Each year, these lifespan of these assets is reviewed to determine depreciation or 
amortization of the assets over their lifespan.  The 2020 year has seen a deprecia-
tion of $2.6M on those assets therefore reducing the value of the assets. 

Prepaid Expenses: 
2020: $69.7M 
2019: $55.4M 
  

Increase of $14.3M; majority is pre-paid Social Assistance 

Statement of Financial Position (3 Major Parts) 

 

 

A n n u a l  G e n e ra l  M e e t i n g  M i n u t e s   
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ISC Assessment Ratios  

 

1. Liquidity measures short term health over the next 12 months 
· Current assets vs. current liabilities  
· Cowichan Tribes liquidity has increased over the past year from 2.13 in 2019 to 2.53 in 2020 (benchmark is 0.9) and is con-

sidered positive change  
2. Sustainability measures the Nation’s health and ability to operate in the future  

· Long term health looks at total assets (everything you own) over total liabilities (everything you owe) 
· Cowichan Tribes sustainability has increased over the past year from 1.37 in 2019 to 1.41 in 2020 (benchmark is 0.5) and is 

considered positive change  
3. Working Capital to Revenue assesses how much of a ‘cushion’ the Nation has to work with 

· This includes the Nation’s current assets (everything owned) that could be translated into cash value excluding current 
liabilities  

· Cowichan Tribes Working Capital to Revenue has increased over the past year from 22.4% in 2019 to 24.2% in 2020 
(benchmark is -8%) and is considered positive change 

· The higher working capital to revenue ration means there is limited need to look externally for additional funding, which 
allow the Nation to have flexibility in areas such as Capital expansion  

 

Statement of Operations and Accumulated Surplus or Income Statement 
For the full fiscal year (April 1, 2019 to March 31, 2020) overall revenue has decreased by $2.6M from $71.9M to $62.9M. The 
changes from the previous year include: 

· CMHC decreases as mortgage rates decrease (this is a positive change) 
· Province of BC – Other sits at $4.5M (similar to last fiscal but including $3.7M of child and family services funding) 
· Other Agencies has decreased slightly from the previous year from $3.9M to $3.5M. The majority of this includes the 

Mustimuhw Information Systems. $2.5M is the personal health record project and $532K is related to Treaty 
· Other Income has increased by $495K, from $2.7M to $3.2M. $500K was received from Vancouver Fraser Port Authority 

for Lands Department, $300K was funding from Costa Canna Productions and there was a decrease of $444K for the Elders 
Gathering in 2019 that did not recur in 2020 

· Licensing Fee decreased from $371K to $167K (including the fishing opportunities for 2020)  
· Gaming Revenue is new for 2020; this is from the 

BC Gaming Revenue sharing  
· Earnings (or loss in 2020) from the investment in 

the Nation’s business group. There is a loss of 
$306K; the majority of that loss is coming from 
the change in Forestry. (Forestry income last year 
was $3.7M, this year had a loss of $1.5M)  

 
 
 
 

A n n u a l  G e n e ra l  M e e t i n g  M i n u t e s   
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For the full fiscal year (April 1, 2019 to March 31, 2020) overall expenses has increased from $61.4M to $65.8M. Some major 
changes from the previous year include: 

· Child and Family Services has seen an increase in funding 
· The Culture and Education Centre has seen an increase in funding  
· Lands and Governance has seen an increase due to consulting fees to the Doman Wood waste site 
· Departments that have “broken even” include Social Development, Treaty Negotiations and Capital Projects (this does not 

include any of the capital expenditures for the year as those are to be included as Tangible Capital asset) 

Consolidated Expenses by Object – Schedule 2 

 
Type & Amount Description 

Consulting: 
2020: $4.5M 
2019: $2M 

Majority of $2M increase due to the Doman Wood Waste clean-up and land remedia-
tion 

Contract of Services: 
2020: $6.4M 
2019: $7M 

Decrease of $612K with the Mustimuhw Personal Health Record (project is finishing up) 

Licenses and Fees: 
2020: $1.7M 
2019: $1.3M 

Of the $1.7M, $1.4M is dedicated towards the Mustimuhw Product License expansion 
project 

Professional Fees: 
2020: $4.1M 
2019: $2.1M 

$1.7M of this increase is directed to the Tl’uqunis 

Salaries and Benefits: 
2020: $22.6M 
2019: $21.9M 

$700K increase due to an increase in programs as well as an inflation era increase 

Notes: 
· $69.2M of revenue and $65.8M of expenses leaves a surplus of $3.4M 
· There was a small gain on disposal of assets that was related to the CMHC house fire 
· There is an additional $12.3M which is the contributed Genoa Bay Farm Property 
· Accumulated surplus is $82.3M at the end of March 31, 2020 (Annual surplus is $15.8M plus previous year 

surplus of $67.7M minus Tobacco Tax distribution of $1.3M) 
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Revenue: $7.3M Expenses: $12.3M 

· $1.9M from ISC 
· $1.4M Gaming Funding 
· $306K loss from the business group 
· $2.5M from the Mustimuhw Personal Health Rec-

ords project 
· Other agencies 

· $3.7M of professional fees (legal related to the 
Fraser River land claim) 

· $3.1M of salaries 
· $1.3M contracted services 
· $1.6M licenses and fees 
· $2.5M from the Mustimuhw Personal Health Rec-

ords project 
· $3.7M in transfers (fees that are transferred for 

payments of long-term debt and the legal fees with 
the Land Claim) 

Surplus: Just over $11M (included in that surplus is the Genoa Bay farm transfer) 

Administration– Schedule 3  

Revenue: $7.7M Expenses: $536K 

· Tobacco Tax 
· Community Improvement Fee 
· Province of BC Forestry Agreement and Host Local 

Governments 

· Interest on the long-term debt (does not include 
any of the principle repayments on debt) 

· $4.3M in transfers to pay the long-term debt, as 
well as the Tobacco Tax Transfer to help Housing 
and Social Development 

Surplus: $2.8M (this is where member distributions are taken from) 

Own Source Revenue– Schedule 4 

Revenue: $9.8M Expenses: $8.4M 

· $6M from ISC 
· $3.7M from the Province of BC 

· Program costs 
· $602K in transfers 

Surplus: $800K 

Lalum’utul Smun’eem Child & Family Services  - Schedule 5  

Revenue: $17.7M Expenses: $16M 

· $14.8M from ISC 
· $1.3M from FNES 

· $10.6M in tuition and student expenses 
· Transfers 

Surplus: $1.4M 

Quw’utsun Syuw’entst Lelum Education - Schedule 6  

Revenue: $8.4M Expenses: $9M 

· $2M from the Department of Fisheries and Oceans 
· $1.1M from ISC 
· $2.7M from Property Tax 

· $3.4M for consulting ($2.5M of that consulting is 
the fight remediation and the Doman Wood 
Waste) 

· $2.6M for salaries 
· Transfers to O&M 

  
Deficit: $1.6M (which is a surplus from the prior year of $1.6M); so over 2 years we are achieving balance 

Lulumexu n Lands & Governance - Schedule 7 

Revenue: $945K Expenses: $3M 

· $830K from ISC 
· Transfers which are subsidized through transfers 

from the Land Property Tax 

· $838K is annual amortization of the infrastructure 
· $883K repairs and maintenance 
· $779K of salaries 

Deficit: $802K (includes $838K of amortization which is not a real cash outlay) 

Operations & Maintenance- Schedule 8 
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Revenue: $6.2M Expenses: $6M 

· $5.7M from ISC · $4.1 Social Assistance 
· Transfers 

Surplus: $68K 

Social Development– Schedule 9 

Revenue: $1.9M Expenses: $1.7M 

· $715K from ISC 
· $921K from rent 
· $299K from CMHC 

· $350K Repairs and Maintenance 
· $901K in salaries 

Surplus: $1.1M (however there is the $1M  that has been spent on CMHC housing construction phase which does 
not show up in expenditures  because it is not a tangible capital asset) 

Sustainable Housing– Schedule 10 

Funding Expenses: $397K 

· Funding from the Hulquminum Treaty Group   
  

Surplus: $86K (there has been a prior deficit of $64K; so over 2 years we are achieving balance 

Treaty Negotiations– Schedule 11 

Revenue: $7.2M Expenses: $6.8M 

· $6M is from FNHA 
· $696K from ISC 
· Transfer in from Tobacco Tax for Elder’s and Youth 

· Program Costs 

Surplus: $781K 

Ts’ewulhtun Health– Schedule 12 

Revenue: $1.2M Expenses: $1.2M 

· Funding from ISC · $864K amortization through annual depreciation of 
the assets 

· $224K in salaries 
Deficit: $44K 

Capital Projects– Schedule 13 

A n n u a l  G e n e ra l  M e e t i n g  M i n u t e s   

Question & Answer Segment:  
Q1: I noticed that Council earnings weren’t reported on the audit and it has been previously.  Will this be reported to Members?  
 
A: Cameron Fulton - In terms of the scheduled of honoraria for Chief and Council, yes, this has now been uploaded to the website, 
so it is reported to the membership. In short, the answer is yes. 
 
Q2: Will you screen share the documents you review or will you be uploading them to our website? 
 
A: Cameron Fulton – I can screen share them as well right now, would you prefer that? Because, indications are, it’s been uploaded 
to the website right now.  
 
Q3: Is Costa Canna under Council or KDC? 
 
A: Cameron Fulton – In terms of the Cowichan Tribes money that they have leant to Costa Canna, so the   partnership is with Cowi-
chan Tribes and Costa Canna, it’s managed through a  board that’s comprised of members of Chief and Council and the Costa Can-
na team, so it’s a jointly run venture. Cowichan Tribes is 51% owner. 
 
A: Stephanie Atleo – Sorry, I am not on the KDC board either, but I do sit on the Costa Canna board. As mentioned, it’s a joint  
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venture.  We have a partner, we’re 51% owners. At the beginning lands was managing on Cowichan Tribes behalf. KDC is now man-
aging it from a business side. You see we have 2 stores now in Cowichan and we have another venture under Costa Canna that 
we’re going through.  We are putting all of our businesses under our business arm of KDC, that’s where it is now and it’s no longer 
managed under the administrative part of lands.  Thank you. 
 
A: Stuart Pagaduan – Thank you everybody for joining us tonight.  Just to let everybody know that Jodee Dick is quite influential 
with our Costa Canna business and that our partners that we’ve joined up with.  We take this quite seriously and the 2 businesses 
that we have in town, we meet quite regularly and things are looking good.  Thank you. 
 
A: Howie George – Just to inform our nation that I do sit on the KDC board and that it is up and running and we are in the process 
of firing KDC up within arm’s length of Tribes and that Costa Canna is under the KDC business development.  Thank you!  
 
Q4: What is the Genoa Bay asset being used for?  
 
A: Melissa Bellamy – Currently the Genoa Bay Farm property is vacant.  Our Chief and Council have passed a BCR for the addition to 
reserve process to start. We’ve done a feasibility study which was done through our Lands department and that feasibility study is 
in the final stages of being completed and it will be presented to our Chief and Council. Once that process takes place we will be 
looking at what the land can be used for. What land is suitable for. Right now we have 13 cows on the property that we’re still 
managing as well. 
 
Q5: At LS, we see a significant increase.  How is it being spent?  
 
A: Denise Orpen – So, the prevention funding that we applied for last year, that was for our prevention funding program, that has 
only been running for approximately 2 years. The 1st year applied  for $2M, last year submitted a larger proposal in for just around 
$7M.  This is to work and to have direct contact with families and put wrap around services around the family. We currently have 
30 families, 30 children actually that have not been removed because we can do the wrap around services. We have been working 
with housing and made some partnerships with housing so that we have been able to rent a 4plex and have our families in there, 
so that they do have the housing, the children aren’t being removed and we have the wrap around services around these families.  
It’s going great, we have more children staying at home, we really couldn’t ask for it to go any better than what it’s been going in 
the last year. The expectation is, we will continue this plan, this is the new way. This also fits with the legislation and program that 
we’re doing and keeping kids at home and keeping kids in community. I am quite pleased and very proud of the team that we have 
for moving this forward. So, although it looks like we do have a lot of surplus, that surplus will get eaten up as we work with more 
of our families and provide those different services and wrap around costs.  This can be anywhere from supporting them with rent, 
food, clothing, bedding, household furniture’s. It opens it up to a very wide variety of how we can offer services.  Thank you. 
 
Q6: What is the plan for the gaming money? 
 
A: Cameron Fulton – The gaming money was new last year, we received $1.4M and it’s considered OSR. Of that $1.4M, monies last 
year were extended last year on loans to Nations business enterprises and then it’s  up to OSR committee to decide how money is 
spent going forward. 
 
A: Debra Toporowski – Thank you Derek, yes, I was curious on that as well and that question has come to Chief and Council table 
on where that money would be earmarked to.  As Cameron said it’s at the OSR level at the moment, but we did ask the question at 
our Chief and Council table, because it is new is there a source that we would be able to use that money for and earmark it for 
something.  Thank you. 
 
A: Stuart Pagaduan – I think for me, we need to listen to what the Community wants and stick to our strategic plan.  There’s no use 
having a strategic plan if we are not going to follow it and the important things that come up for us.  It’s  always the same concerns 
that come up for Community and how we’re going to pick a few to you know, actually work on some of these, to take them on.  We 
could all name the top 4, housing, culture & language, education.  We all know these are issues and I would say we should stick to 
our strategic plan.  Thank you. 
 
A: Stephanie Atleo – Thank you, I saw as Stuart was talking, a question came in.  It goes to this “What sort of money does OSR usu-
ally spend money on? If we have the additional funds coming in as Debra mentioned, does it go to Youth, Elders, housing and edu-
cation?” I remember when the gaming money came in and we talked about that and it is OSR dollars.  Stuart touched on the  
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strategic plan and the things that we need to do for our members, so, there’s youth, elders, housing and economic development.  
So with that money we did put it towards that purchase on Government Street and we put it towards other investments.  One of 
the things that we have to consider is not always funding everything through Government money and Government grants.  So the 
investment we need to make and the OSR dollars that we’ve been using to create  economic opportunities, like Costa Canna, like 
the what’s being built on Government Street, that’s where we’ve put that and the revenue that’s generated will go towards those 
strategic planning priorities that have been listed, like housing, like youth, like elders, community improvements, we have a lot of 
infrastructure we need to put in place so that we can build more homes, build more opportunities.  So from my view from the ta-
ble, when those monies come in that are not specifically ear marked for a program or to go into the community that’s the oppor-
tunity for us to look at ways that we can build something to bring in additional funding for opportunities for the community, so we 
can build on those things that we need.  So, I just wanted to add that and it was money that came in and we found opportunity 
that we can bring in more resources for the Membership.  Thank you! 
 
Q7: Is there an estimate to when the Tlu’qtinus claim is to be finished?  
 
A: Stephanie Atleo – We don’t have a specific date and COVID did get in the way of a lot of our Court time.  We did start January 
2020. The last update we got, our Legal said we are about half way through.  So if we are about half way now, then I anticipate ear-
ly 2022 we might be done.  Late 2021, early 2022. I know we have a few more witnesses to go on the stand and then the defend-
ants will go through their witnesses.   
 
Q8: In housing, are the rental monies included in the audit report?  
 
A: Cameron Fulton – The answer is yes, Kali, hopefully you can help show me where it is grouped.  It is grouped into one of the rev-
enue items and the answer is yes. 
 
A: Kali Friday – Yes, it is included within the housing schedule, so schedule 10 shows the rent there.  
 
Q9: What is the process for approving Own Source Revenue funding?  
 
A: Cameron Fulton -  Essentially all requests need to go to OSR committee.  Requests come from departments for funding and then 
that money should go to OSR committee for review and approval. 
 
A: Stephanie Atleo -  Just only because I’ve been involved in both, from all aspects, being a Manager of a   program who’s had to 
apply for OSR dollars for my program, as well as being on the OSR committee or Finance Committee at one time. So, usually a pro-
gram will put in a application requesting funds to the OSR committee.  The OSR committee is made up of Chief and Council and has 
support from the Comptroller and the General Manager. If those are approved then they are placed in the budget.  The budgets all 
go to Finance and Audit, they’ll get final review and recommend approval to Chief and Council who has final approval on the budg-
ets which consist of OSR dollars and grant money, program dollars we get from the Government.  So, that’s the process we go 
through to access OSR dollars for our programs.  

 
A: Cindy Daniels – I am on the OSR committee and I am newly back on this committee. But just as we had   decided who was going 
to be on which committee, the COVID hit us and we didn’t really get into this fiscal year’s budget yet, but that is exactly why this 
OSR committee was formed years ago, we needed our Councillors to be deciding through Community, through Center Managers, of 
where best to spend our OSR dollars and it was really important to me to see that we were budgeting items that got approved to 
Chief and Council and that an OSR budget never just sat there and was a free for all for anything, we have to be more strategic and 
pre-plan on how we’re going to spend it and last year’s crisis with the flooding was a clear example of us always needing emergen-
cy money put aside and we did have that money put away to help community members that were in dire need at the time and we 
were lucky that Provincial Government stepped in at the time and helped us through a disaster aid.  So, this OSR committee is key 
to monitoring the money that Cowichan Tribes gets.  Thank you! 
 
A: Dora – Yes, OK, I was also going to say what Cindy just said, since March we haven’t had any consistent committee meetings or 
board meetings, because of COVID and so we just weren’t having any committee meetings at all to get reports from the huge com-
mittees that we have an also the boards, so, now that we’ve started our committee meetings again and the board meetings, I think 
it’s important that we pass on the information to our community on all the questions that their asking in regards to the funding 
that comes to Cowichan Tribes for our Mustimuhw.  So, I agree with what Cindy just stated in regards to the OSR, we haven’t even  
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had a committee meeting since over a year probably, but that is the process that happens. Huych’qa. 
 
A: Cal Swustus Sr. – Thank you Derek, thank the community for joining us this evening.  We’ve got to also  recognize that the To-
bacco Tax is also a part of the OSR and that portion still belongs to the community to vote on, on how that is distributed, such as 
the funds that we will be receiving in December, going out to the Elders and housing and job creation and youth and rec. So, that 
portion still needs to be overseen by the community and maybe one day it needs to be voted on again, in how the community 
wants to, where those funds should be diverted too.  But there are many other Own Source Revenues that are not a part of that, 
that the OSR committee still needs to meet and develop some protocols on how that’s going to be distributed through policies etc. 
 
Q10: What is the cost/benefit analysis for Cowichan Tribes investment in Costa Canna and the Cannabis grow operation and when 
can we see some return?  
 
A: Derek Thompson - That Costa Canna is a sort of separate business entity from the organization of Cowichan Tribes, and this is 
done in the interest of accountability and transparency to the membership and the overall investment interest of this business 
enterprise. So, as Costa Canna is an ongoing implementation and continues to expand its ability, it will at some point be able to 
report out to membership on it’s annual endeavors in a much similar fashion that you see here with Cowichan Tribes and its annu-
al audit reporting to its membership.  So, I think there are some key people who are not in attendance tonight who have an        
adequate answer to that question and we will certainly make every effort to follow up on that important question to membership 
and offer a relevant reply.  In the interim, I will ask Cameron, to the best of his abilities to answer that question.  
 
A: Cameron Fulton – To answer the 1st part of that question, the cash flow.  How the cash flow presentations came to Chief and 
Council earlier this year, indicated a payback period of 10 years. In terms of when can we see profit from Costa Canna, I think that 
would be a question for Costa Canna board, this is their 1st year operations and they are inheriting an accounting system that was 
pre-existing, so there are definitely some hurdles that they are dealing with, so the profit should be forthcoming either this year or 
next year, but hopefully Costa Canna board can speak to that better. 
 
A: Stuart Pagaduan – Hi, thanks for the question and it’s definitely a good question. We definitely invested a lot of money into Cos-
ta Canna and well I guess, this COVID has changed a lot in the direction that the world is going into, but it’s proven and you can see 
in the news that the only businesses that didn’t take a hit is alcohol and marijuana and our business hasn’t been you know, really 
great… But it’s been solid.  Will we get a return soon? Absolutely! Can I give you a date, I don’t know. That’s up to our other board 
members to speak upon, but we have talked about the whole purpose of making this business and have based it upon a health 
model.  We are not after the monies that are in the streets, we’re after the monies that there are some seriously health problems 
are out there and that’s what the dollars we are searching after and we’re actually getting them back.  That’s all I’ll say for now. 
 
A: Stephanie Atleo – Stuart and I both sit on the board so we have been involved since the beginning.  So, we had the 1st store 
down you saw by Save-On and now we have the 2nd store up by Walmart we’ve already started making some payments back for 
the store down by Save-On and we’ll hope to continue doing that on a consistent basis. What was agreed at the Board is they 
would pay the loan from Cowichan Tribes first, then we’ll use revenue to invest. The reason we didn’t go the way other First Na-
tions have gone and have pursued the Provincial License, was so that we could open up stores off reserve, but also partner with 
other Nations who are looking to do the same thing. So we want to have a bit of a cushion there to reinvest, so won’t keep coming 
back to Cowichan Tribes for loans to open up more stores. So we are looking at other locations in Victoria as well. The market in 
Victoria is good. If the opportunity presents itself we could partner with other Nations; because we hold this license we are Provin-
cially recognized and the Costa Canna brand can go anywhere. First paying back Cowichan and keep some of the revenue to rein-
vest and revenue will start to flow back to Cowichan Tribes for OSR dollars to be used for whatever is decided by management and 
council. Like Stuart I cannot provide a date, but didn’t recognize any losses during the COVID-19 closure and like he said alcohol 
and cannabis were sold and popular. We hope to see some return back to Cowichan Tribes sooner rather than later.  Thank you.  
 
A: Chief William Seymour - He’s been asked by community since the store has opened “are we going to see money going back into 
community?” Chief’s response is it will be on a annual basis. It was the end of October when we opened, we’ve been open for a 
year. We’ve already said we’ll start sending money back into Cowichan Tribes to help out with housing.  
 
Q11: How much money has been borrowed from First Nations Finance Authority to date? And for what purpose?  
 
A: Cameron Fulton - To date 8.8M for mold program and new housing initiatives. The loan has declined 214K from previous year.  
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Q12: Does KDC LP Board have Chief Seymour, Francine Alphonse, Craig George, Howie George and Dora Wilson listed as mem-
bers on the committees index?   
 
A: Derek Thompson - Yes, I would add myself as the Interim Acting General Manager is also a member on the KDC Board  
 
Q13: Who are the 49% owners of Costa Canna?  
 
A: Stephanie Atleo - I don’t know if they have a group, Stuart maybe you could help answer. I know Stuart knows them better than 
I do. They are from Cowichan Valley. There is 5 of them that have partnered together to invest.  
 
A: Derek Thompson -  I’ve noticed names are included as the 49% owners:                                                                                               
Shawn Buttle - Director & VP Design and Production,                                                                                                                                   
Jacskarn Dhillon - Director & President/CEO,                                                                                                                                                          
Phil Floucault - Business Development Consultant                                                                                                                                              
Chris Clement -  Director of Business Development & CFO.  
 
A: Cameron Fulton - Costa Canna Corp is actually the 49%. The owners are Phil Floucout and Jaskarn Dhillon and Costa Canna Corp 
is owned by 1161793 BC Ltd who are then owned by those individuals who Derek had listed.  
 
Q14: What sort of items does OSR spend money on? And if we have additional funds coming in as Debra Toporowski mentioned 
does it go to youth, Elders, housing, education?  
 
A: Cameron Fulton - referred to OSR Matrix:  
Þ Tobacco Tax  
Þ Property Tax—administered by property tax law  
Þ Community Improvement Fee  
Þ Host Local Government 
Þ Forestry Agreement  
Þ Investment Income  
Þ BC First Nations Gaming  
Þ Loan outstanding from business entities  
Some would go to administration, capital projects. So it is a variety of items based on strategy and need and pending for OSR re-
view and approval  
 
Q15: Will a copy or transcript of this meeting be sent to members?  
 
A: Derek Thompson - Yes it will be made available.  
 
Q16: What percentage of OLT management positions are currently filled by an acting employees? What is the strategy to sup-
port these managers to avoid burn out, also to fill these positions on a more permanent basis?  
 
A: Derek Thompson - It currently sits at about 30% in acting positions. I have been the acting interim General Manager for about a 
year and a half as well as sustaining my role as the Health Director. Cowichan Tribes Chief and Council have been working very dili-
gently to determine an appointment of a permanent General Manager and will likely see the position fulfilled within the next 6-8 
months as we navigate through the uncertainty of COVID-19. It is certainly a priority of Chief and Council. If were in normal circum-
stances, by now you would have had a permanent General Manager in place.    
 
Burn out continues to be a consistent issue across the board; whether it is with our senior management team or with staff. If you 
compare the compliment of services and programs and for staff to provide those level of services in relation to population and 
health perspective and the issues that come with it such as: Opioid overdose, housing, addictions, any health related concerns. You 
can quickly determine we are under resourced and under capacity to be tackling those social and health issues. This is something 
we are very aware of, so we have been working really hard over the last year as an Operational Leadership Team and Chief & Coun-
cil to develop an adequate response in terms of prioritizing those social and health issues in our community.  We’ve developed a 5 
year strategic plan that touches off on prioritizing those issues. Within the next 5 years you will see a deliberate shift to tackle 
those issues with adequate resources. And that just means we need to revise our structure and provide a effort to provide an  
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efficient and effective response to the issues we see in our communities. We have certainly done that in our response to COVID-19 
and the Opioid Crisis Response as an example.  
 
Q17: Thank you Chief and Council & Derek. I understand we are in a pandemic, but as a Cowichan Tribes member our member-
ship needs better interaction and ought to be able to ask questions ourselves. Having that interaction with our leadership. How 
many members are actually on this event?  
 
A: Devin Tauber - There are currently 66 people in attendance right now , 42 members who are not a part of the panel, manage-
ment team or staff.   
 
A: Derek Thompson -  I appreciate the urgency to engage membership. As an example with our Annual Audit meeting we hosted 
last year in 2019 we had over 100 members in attendance. As you know we are in a pandemic and this certainly limits our ability to 
engage face to face; which would be our preference.  
 
Q18: Is Costa Canna for medical use?  
 
A: Chief William Seymour - It is all medical use. The production plant that we just purchased is medical. It is all medical. 
 
Q19: Which area does the budget cover for the upkeep of sewer and water? There is so much damage to homes from sewer 
back-up and homes using bottled water.  
 
A: Fred Bosma -  All these capital projects are being funded by Indigenous Services Canada (ISC) and with our funding from them 
we always include a component for maintenance and the years going forward. ISC provides money for ongoing maintenance for lift 
stations, all main lines, fire hydrants and that money then goes to Cowichan Tribes and it gets budgeted into O & M budget. Opera-
tions & Maintenance department handles those funds. Those are then considered community infrastructure systems just like any 
municipality. It is Cowichan Tribes O & M department that handles those funds and they schedule for maintaining. And of course 
we work with other local  governments .  
 
What about the service lines that goes in individual houses:  As normal protocol individual houses that are private CP owned is the 
responsibility of the home owner. If it is a rental unit then it is managed by Cowichan Tribes housing department. It is recognized in 
Cowichan Tribes that there are many folks that have homes that have service lines and there’s a challenge that they experience. 
There is sometimes a sharing of responsibility between housing department & operations and maintenance department and the 
owner will have some level of responsibility.  
 
Cowichan Tribes does have a lot of members with flooding and we’ll put back flow preventers in private homes , so the sewer does 
not back up. This is one of the reasons this road system is being upgraded ; because we’ve argued with Indigenous Services that the 
system is failed.  The lift stations are aged and are failing and need to be upgraded.  This is a ongoing issue and hopefully with the 
Boys Road upgrade next year there will be some solution to those problems.  
 
6. Chief & Council offered closing comments thanking everyone for their attendance and contributions.  
 
7. Door Prizes:  
     Joe Elliott, Audrey Best, Roberta Jim, Sophia Elliott, Brennan McDonald, Tracy Sylvester,  Matthew Louie, Louie Williams &  
 Emily Salmon 
 
 
8. Adjourned: 8:44pm  
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“Quw’utsun Kwa’atl’kwa Enterprises (QKE) will strive to develop and manage diverse, self-sustaining, profita-
ble ocean and fisheries business opportunities while remaining respectful of Cowichan Tribes culture and her-
itage. QKE will commit to capacity building in an ongoing basis, as required, in order to support the creating 
of viable employment and business opportunities for a Cowichan Tribes community.”  

 
It has been and continues to be the overarching long-term goal of QKE to be and remain a viable sustainable 
enterprise capable of providing meaningful employment to Cowichan Tribes members. Diversification of op-
erations will be a key to future sustainable viability. 
 
Our philosophy is to employ and maintain a conservative low risk step by step business approach in order to 
build a foundation to ensure that QKE will attain and maintain the financial wherewithal and capacity re-
quired to operate and thrive independent of exterior support.  
 

Please forward submissions to tasha.brooks@qkeltd.com by Mar. 15 indicating which category you are sub-
mitting to.  Logo is to relate to the mission of QKE Ltd. For full contest details please email Tasha or view our 
facebook page , like our page https://fb.me/qkeltd  for updates!  

Q u w ’u t s u n  Kw a ’a t l ’ k w a  E n t e r p r i s e s  ( Q K E )   
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“Quw’utsun Kwa’atl’kwa Enterprises would like to introduce our board members, welcome                       
President Tasha Brooks, Vice President/Operations Norman Thorne, Treasurer Mike Skene,                             

& Secretary Jesse Stoeppler. 

Tasha Brooks is a Cowichan Tribes member, the granddaughter of the late 
Danny Seymour and late Muriel Rice.  She is currently a business researcher 
in the DBA program at Royal Roads, specializing in First Nation entrepreneur-
ship and business development.  She is also employed at Vancouver Island 
University as one of their Indigenous Education Navigators.   
Before starting her journey at Royal Roads and VIU, Tasha finished her Bach-
elor and Master of Business, which afforded her the opportunity to com-
plete some intern work for Quw’utsun Kw’atl’kwa Enterprises in 2016.  
Tasha enjoys exploring, she can often be found hiking around our valley with 
her son Hunter, dog Reese, and fiancé Salvadore Tommy.  Tasha looks for-
ward to working with the board and being part of an organization for the 
greater good of Cowichan Tribes.  

 Uy’skweyul, I am Norman Thorne, you can call me Norm. I am proud to 
state that I am a Cowichan Tribes member, my late father is Wallace Thorne, 
a local sports icon, who was best known as Wally. My gradfather Charles 
(Chuck) Thorne was Cowichan Tribes first elected Chief.  

I was invited in the summer of 2020 to join a board of directors that would 
decide upon and set the overall direction of Cowichan Tribes Quw’utsun 
Kw’atl’kwa Enterprises (QKE) ltd., commercial fisheries enterprise. I am 
pleased with the opportunity to contribute to the management and sustain-
able development of QKE. I hope and trust that my familiarity with the com-
pany’s personnel, our community, and the local commercial fishing industry 
will contribute to QKE’s viability and lend to our overarching goal of provid-
ing Cowichan Tribes members, employment opportunities. My photo, by the 
way, is of the 2005 vintage.  

Tasha Brooks 

Norman Thorne 
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Jesse Stoeppler   

 Jesse Stoeppler proudly calls the Skeena watershed home, after com-
pleting a degree in Europe he returned to start a family and raise two future 
leaders amongst the peaks of the beautiful Bulkley Valley. Mentored by He-
reditary Chief and Matriarch Yaga’lahl (Dora B. Wilson) he embraces Gitxsan 
and Wet’suwet’en culture and has been actively participating in title & 
rights and Clan governance as a member of Wilp Spookwx (Lax Gibuu / Gi-
tumden). 

As a Project Manager for a multi-million trust fund, Jesse was able to lead 
the way in establishing comprehensive community planning, land use man-
agement and create his community’s Indigenous economic development. 

Mike has lived in the Cowichan Valley for 31 years. He is a Principal with 
WATT Consulting Group and previously owned Boulevard Transportation 
Group, a transportation planning and engineering firm. He has worked as 
a transportation engineer for over 35 years, managing and designing 
transportation infrastructure in municipalities across Canada. Mike has 
built a reputation as an innovator and a pioneer in community-based 
transportation planning and engineering.  

Mike has worked on many projects in the Cowichan Valley involving Cow-
ichan Tribes, City of Duncan, Cowichan Valley Regional District (“CVRD”), 
the Ministry of Transportation + Infrastructure (“MOTI”) and District of 
North Cowichan. He represented Cowichan Tribes in the joint Highway 1 
Corridor review commissioned by MoTI. He also worked on a joint Cowi-
chan Tribes and City of Duncan Transportation Study. He worked with 
Ts’ewulhtun Health developing Transportation options.  

Mike was a volunteer with the very successful NAIG and has continued 
relationships built during those days. He was a founding member of 
Se’shen Youth Development Society and has been on the Board of 
Chemainus Theatre for a number of years. He taught a leadership course 
at the Takamoa Theological College in Rarotonga. Mike is enthusiastic to 
bring his leadership skills, business experience, board experience and 
community interest to the QKE Board. 

Mike Skene  
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K i d s  C o l o r i n g  Pa g e   


