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Resource Phone Directory  

Cowichan Tribes—Regular Hours   

COVID-19 Navigators ………………………………………………………………………………. 

E: covid19@cowichantribes.com       

250.715.3339 

Administration Office……………………………………………………………………………... 250.748.3196  

Cowichan Tribes Security ……………………………………………………………………….. 250.732.1449 

Social Development ……………………………………………………………………………….. 778.422.2255 

Lalum’utul Smun’eem– Child & Family Services ………………………………………. 250.746.1002 

Quw’utsun Syuw’entst Lelum—Education ………………………………………………. 250.715.1022 

  Ya Thuy Thut ………………………………………………………………………………. 250.746.7170 

  Le’lumel Daycare ………………………………………………………………………... 250.746.5966 

  Quw’utsun Smun’eem Elementary ……………………………………………… 250.748.1779 

Lulumexun Lands & Governance……………………………………………………………... 236.800.4023 

Si’em Lelum Gymnasium ………………………………………………………………………… 250.748.1831 

Sustainable Housing & Capital Projects Department ………………………………. 250.715.3302 

Ts’ewulhtun Health ………………………………………………………………………………… 250.746.6184 

 Dental Office ………………………………………………………………………………. 250.715.3305 

 Medical Taxi ………………………………………………………………………………. 250.746.6644 

 Slhexun Sun’ts’a Clinic (Doctor’s Office) ……………………………………... 250.715.3322 

 Nurses ……………………………………………………………………………………….. 250-715.1024 

Youth Center ………………………………………………………………………………………….. 250-746.0607  

Cowichan Tribes—After Hours   

Ts’ewulhtun Health (12:00-1:00pm & 4:30-7:00pm) ……………………………….. 250.252.0207 

Cowichan Community Security ……………………………………………………………….. 250.732.1449  

Emergency Contacts  

Housing Emergency (24/7)………………... 250.715.3302 

Children’s Helpline (24/7)……………………..       310.1234 Infrastructure Emergency                 

(Rick Wilson)…………………………………….. 250.252.0453 

mailto:covid19@cowichantribes.com
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Message from Lydia Hwitsum, Chief  

Message from the Desk of 

Chief Lydia Hwitsum 

Si’em nu’ Khowutzun Mustimuhw 
Graduates of 2022: 

I would like to “Congratulate” all of our graduating students of 2022. You are setting a good example 
for the rest of the community. I wish you many successes in your future endeavors, this is a great    
milestone to start pursuing your educational and career goals set on your path. Keep shooting for the 
stars, our community needs you. 

 

Aboriginal Day Celebration: 

I would like to thank our organizers for planning the Aboriginal Day event at the Si’em Lelum. It was 
nice so see our members enjoying the activities, sharing a meal together and being able to visit with 
one another.  The pandemic has taken a toll on our community of all ages, was nice to see everyone 
enjoy themselves. 

 

Celebrating Watershed Restoration Project Completion While Planning for the Future 
 

 “Nutsamat kws yaay’us the qa’ – we come together as a whole to work together to be stronger as 
partners for the watershed,” explains Chief Lydia Hwitsum. “The Cowichan and Koksilah Rivers have 
always played an integral role in the wellbeing of Cowichan people. We need to work together with all 
jurisdictions to improve the rivers, protect our communities from future flooding events, and restore 
fish habitat.”  

 

The Cowichan and Koksilah Rivers are at the heart of Cowichan Tribes. However, these rivers have 
been greatly affected by climate change as well as human impact. 

 

“This is an important opportunity to demonstrate recognition and respect for Cowichan jurisdiction 
and leadership,” says Chief Lydia Hwitsum. “This level of investment, collaboration and shared decision 
making is crucial. I am thankful for the investments that have been made by all partners. We must  
continue this level of collaboration and recognition, as we face climate change and seek meaningful 
reconciliation with each other as well as our natural systems that support us.” 

 

Respecting the important role of these rivers in our community’s history, and wanting to preserve 
them for the future, in 2021 Cowichan Tribes completed $3 million in watershed restoration work. This 
work included the removal of over 4,140 truckloads of gravel as well as significant log jams. 

 

“I had the opportunity to join Chief Hwitsum in April and see firsthand some of the amazing work   
Cowichan Tribes and Chief Hwitsum are doing to restore these ecologically and culturally important 
rives,” said Josie Osborne, Minister of Land, Water and Resource Stewardship. “Our Budget 2022   
commitment of $30 million is supporting more watershed restoration partnerships like this that will 
maintain healthy environments, support climate resiliency, generate jobs across the province and build 
a stronger BC.” 
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Message from Lydia Hwitsum, Chief  

Mukw’ tu shhw’aluqw’a’ ‘o’ tth’ele’s tu shhwulii- the family is the heart of life.  

“Healthy watersheds are one of nature’s strongest protections against the devastating impacts and 
costs from increased floods, droughts and wildfires caused by climate change,” explained George  

Heyman, Minister of Environment and Climate Change Strategy. “The restoration work led by           
Cowichan Tribes and supported by the Healthy Watersheds Initiative will help protect the community 
from severe flooding and demonstrates the critical value of investing in our watersheds so they are 
more resilient to climate change and can continue to meet the community’s water needs.” 

 

“The Healthy Watersheds Initiative has been so important in strengthening connections between     
Indigenous First Nations communities and like-minded organizations and government agencies to focus 
on preservation, protection and education of watersheds,” said Mavis Underwood, Chair of the 
Healthy Watersheds Initiative Indigenous Leaders Advisory Circle and Governor of the Real Estate 
Foundation of BC. “It is extremely encouraging to see how the watershed initiative has stimulated    
positive exchanges of knowledge and expertise and how there are opportunities between generations 
of Elders and youth, and those with environmental expertise to work together for positive action.”  

 

On June 3, funding partners, contractors, staff and community members gathered to celebrate the   
project completion at Clem Clem Longhouse, located where the two rivers meet. This area has under-
gone three significant flooding events in the last two years, and was one of the focus points of the    
watershed restoration project.  

 

“While the work done in 2021 helped protect the community from severe flooding in November,      
unfortunately the rising waters deposited more sediment and logs,” explains Larry George, Director of 
Lulumexun (Lands and Self-Governance). “We know that ongoing removal of gravel and log jams in 
these rivers is key to not only protecting our community from future flooding events, but also           
protecting and restoring crucial fish habitat.” 

 

Provincial funding was provided by the Healthy Watershed Initiative. This included $2.3 million for   
sediment management and $500,000 for works supporting the development a Water Sustainability 
Plan in the Xwulqw’selu (Koksilah) watershed (which is being developed in collaboration with the    
Province of BC). 

 

The Healthy Watersheds Initiative (HWI) is a $27-million program, supported by the Province of BC, to 
stimulate British Columbia’s economic recovery through investments in watershed conservation and 
restoration. The Real Estate Foundation of BC is administering funding for this program in partnership 
with Watersheds BC to support more than 60 watershed security projects in communities across the 
province. 

  
Have a safe and healthy summer. 

https://healthywatersheds.ca/about/advisory-circle/
https://healthywatersheds.ca/
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Message from Ron Minks, Chief Administrative Officer  

‘Uy’ skweyul (Good day) Cowichan members, 

Happy Summer! I hope you were able to enjoy events held during National 

Indigenous Peoples Day at the soccer fields. Many attended and was       

enjoyed by all. Huy ch q’u to all the staff and volunteers who made the 

event a great success. More details on the event will be provided in this 

newsletter. 

Here are a few things we are working on this month: 

 The Custom Election Code Working Group and EcoPlan (consultant) continue to meet 

regularly and have hosted a few community engagement events. Another in-person 

open house for this specific engagement was held on June 29th with future engage-

ment opportunities being planned. 

 Capacity funding is being sourced for a number of initiatives to assist operations with 

service delivery, including operations review, communications planning, information 

management, operations needs analysis, procurement strategy, etc. More details will 

be provided as they come available. 

 Infrastructure planning continues for several capital needs and funding requirements. 

Updates on progress will follow. 

 The Pandemic Response Team continues to meet to stay informed on new require-

ments or changes in public health orders so staff and community can stay informed. 

Please continue to be diligent in preventing the spread of COVID-19. Even though                 

restrictions have been lifted we are still in a pandemic situation and need to keep each other 

safe from this highly contagious virus. Please continue to be safe and stay well! 

Huy ch q’u (Thank you) 
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National Indigenous Peoples Day Event  

Huy tseep q’u to all of the performers, including the Stqeeye S-ulitun drummers and Tzinquaw Dancers, staff, 

volunteers, and community members that made our National Indigenous Peoples Day celebration a huge 

success. We want to make a special acknowledgement to  Bev Antoine, Mary Charlie, Snowman (Keith) and 

Matthew Charlie who prepared a salmon and elk lunch for attendees.   

NATIONAL INDIGENOUS PEOPLES DAY 

June 21, 2022 
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National Indigenous Peoples Day Event  

There were many cultural stations, vendors, and department booths set up. From face painting, to bouncy 

castles, information about our Citizenship Code, Education Jurisdiction, the Custom Election Code, Child and 

Family Legislation, the S-hwuhhwa’us Thi’lut Kw’atl’kwa (the Thunderbird Protecting the Ocean), emergency 

management, COVID vaccines and harm reduction, Day School, and bone game, there was lots to see and do 

for the whole family. It was a great opportunity to celebrate our community’s resilience, culture, and future.   

NATIONAL INDIGENOUS PEOPLES DAY 

June 21, 2022 
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National Indigenous Peoples Day Event  

 

 

NATIONAL INDIGENOUS PEOPLES DAY 

June 21, 2022 
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COVID-19 Update  

ALL OPEN 

COVID - STAYING SAFE 

Cowichan Tribes is open and we are here to serve! 

Our offices and programs have been fully reopened to the community since                
April 12, 2022, with essential services having been available throughout the pandemic. 
In April, all other services and programs resumed, following our Communicable Disease 
Prevention Policy (CDPP). This policy includes occupancy limits for shared spaces, mask 
requirements, COVID vaccine mandate for staff and other precautions to limit the risk 

of exposure and spread of COVID. 

OPEN 

Si’em Lelum Gym Offices and Programs 
OPEN 

OPEN OPEN 

Schools and Daycares Ts’ewulhtun Health Centre 

BC COVID-19 Self-Assessment Tool - bc.thrive.health/covid19 

Cowichan Tribes | cowichantribes.com 
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COVID-19 Update  

FAQs 
COVID - STAYING SAFE 

1  2  3  4 

Answering Your COVID Questions 

Why do I still need to wear a mask in    

Cowichan Tribes’ buildings and events but  

I don’t have to wear a mask grocery    

shopping or at a concert? 

As an employer, Cowichan Tribes has a legal   

obligation to minimize the risk within the      

workplace. Knowing COVID is actively 

circulating in our community, it’s important 

we continue to require masks as they help 

reduce the risk of COVID transmission in the 

workplace and community. 

In developing our Communicable Disease        

Prevention Policy (CDPP), we looked at the  

overall risks to our community and put the 

measures in place to protect our staff, and 

ultimately our community. Up to 80% of our 

employees are Indigenous and often go 

home to crowded, multi-generational 

homes. Wearing masks helps decrease the 

risk of an employee getting COVID at work 

and taking it home to their family. 

 

 

When will Cowichan Tribes’ COVID             

restrictions end? 

Once Health Canada announces that        

Canada has moved from a pandemic to    

endemic, we will reassess our policies. Until 

then, our CDPP remains in place. 

As a federally regulated employer, we follow  

federal government guidelines. 

 

 

How can I get a vaccine? 

Ts’ewulhtun Health Centre offers COVID          

vaccines for ages 5+ by appointment. 

Appointments can be booked online at 

tsewulhtunhealth.janeapp.com or by calling 

250.715.1024. COVID vaccines are also 

offered through pharmacies and can be 

booked at www.getvaccinated.gov.bc.ca. 

 

 
How many vaccines do I need? 

 BOOSTER 
DOSE 

BC COVID-19 Self-Assessment Tool - bc.thrive.health/covid19 

http://www.getvaccinated.gov.bc.ca/
https://bc.thrive.health/covid19/en
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COVID-19 Update  

Exclusive Offer  

The special Cowichan Tribes member pricing 

Cowichan Tribes households have access to special pricing on Active Pure air purifiers for the home or 
office. Prices range from $200 for units for small spaces to $1,550 for larger spaces. Want to learn more? 

Contact Byron Bartlett 902.497.3946 or email bbartlett@activepure.ca. 

Protecting Indoor Air & Surfaces 

Air Purifier Product Comparison 

Special Pricing 
  

50111 ActivePure Mobile: $189.99 + $19.00 shipping 
746 Pure & Clean: $1,099.99 + $29.00 shipping 

727 Beyond Guardian Air-Platinum: $1,499.99 + $49.00 shipping 

  

Beyond Guardian Air-Platinum 727 

Customer Homeowners and businesses who want to reduce and eliminate air particles, pathogens, odors, smoke 

Coverage Living rooms and large indoor areas 

Warranty 3 year warranty 

Technology ActivePure, Large Hepa Filter with Activated Carbon, 

Dimensions 23"H x 20"W x 11"D (58.4cm x 50.8cm x 27.9cm),  34lbs (15.5kg) 

Pure & Clean 746 

Customer Homeowners and businesses who want to reduce and eliminate pathogens, allergens & odors. 

Coverage Bedroom or small room 

Warranty Limited 3 year warranty on Device; 1 Year Warranty on Consumables 

Technology ActivePure (2 cells)- Hepa & Activated Carbon Filter 

Dimensions 11.75"H x 9.5"W x 10"D(29.8 cm x 24.1 cm x 25.4 cm), 7.6lbs (3.5 kg) 

ActivePure Mobile 50111 

Customer Technology on the go, to help reduce airborne contaminants, allergens, and odors. 

Coverage For Multiple environments ranging from a car, hotel room, or camper. 

Installation Base is designed with multiple mounting options. 

Technology ActivePure Technology 

Unique Features Comes with both 12 volt DC car adapter and a 100-240 volt 50/60 Hz adapter with interchangeable plugs 

mailto:bbartlett@activepure.ca
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Ts’ewulhtun Health  

Slhexun sun’ts’a’ Clinic located at 291 Cowichan Way (inside Superstore) 

Please join us in welcoming Stephanie back to the Slhexun sun’ts’a’ Clinic! 

My name is Stephanie Marchand, and I am Ditidaht on my maternal side and Sylix on 

my paternal side. I graduated from the Practical nursing program at VIU in 2016. I have 

experience in acute medical/surgical units, long term care, home/community care, and 

now primary care (again). I have always been passionate about bringing culturally safe 

and quality care to First Nation communities by building relationships and advocating 

for community members. I am excited to be back at the Slhexun Sun'ts'a' Clinic!  

 

Please welcome Sarah  to the Slhexun sun’ts’a’ Clinic! 

Taanishi, Sarah dishinihkaashoon. Hello, my name is Sarah. I work at the Slhexun sun'ts'a' 

Primary Care Clinic as the Social Determinants of Health Worker. I am a registered Social 

Worker with much of my background working on the frontline throughout the opioid  

poisoning crisis with folks who may be experiencing mental health, addiction issues, 

houseless or homelessness, and trauma. I am Red River Métis, live in Cassidy and grew up 

in Nanaimo. I'm excited to be apart of the Ts'ewulhtun Health Centre team and am 

thankful all the warm welcomes and support so far! Maarsii  

Regular Office Hours      

Monday-Wednesday: 9:00 AM—8:30 PM  

Thursday-Friday:  9:00 AM—4:30 PM 

Closed for lunch daily from 12-1 PM                                                                                                                                                               
and closed from 4:30-5:30 PM Monday-Wednesday evenings.                                                                                                   
Slhexun sun’ts’a’ Clinic is closed for all statutory holidays. 

 

Services Available to All Community Members 

Chiropractor: Julian Wynne-Smith is available by appointment on Mondays and Wednesdays 
from 8:45—4:30. 

Respiratory Therapist: Ann Brown is available by appointment Monday afternoons and Friday 
mornings. 

All appointments can be made by calling the office at (250) 715-3322. 
 

Abusive Language or Behavior toward Staff or other community members will not be tolerated  
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Ts’ewulhtun Health  

 

My name is Morgan George, Smutyee’ tunut, and I just started here at the Elders 

building as a receptionist. I am Cowichan member with a strong Cowichan back-

ground thanks to my parents: Kimberlee and Darin George. 

My maternal Grandmother is Rosalinda (Tiny) Williams (nee Clutesi), who is a Second Hereditary Chief 

of Kyuquot and she was married to my Grandfather, the late Robert Williams. 

My paternal Grandmother and Grandfather are late Cecilia Alphonse and late Francis George. 

I have a lovely daughter with Forrest Point, who’s Musqueam, with his grandparents who have a strong 

cultural background. I’d love to keep all of our traditions alive for my daughter and our future genera-

tions. 

Working so closely to Elders is such a pleasure too, as I’ve grown up so closely to my own Grandmother 

Tiny, and I have learned so much from her and I continue to learn.  I look forward to getting to know the 

staff and Elders in our community.   

Huy tseep q’u siem. 

Sul-hween Lelum (Elders Program) 

The Elders’ Program is thankful for Saffron’s hard work as our Elders’ receptionist over 

these past few years and we are wishing Saffron the very best as she moves back to 

her position with Dental at Ts’ewulhtun Health Centre. 

 

 Huy ch q’u Siem! 
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Ts’ewulhtun Health  

Elders’ Nursing & Staff, What Do We Do? 
Elders’ nurses and staff are working daily and following Covid-19 protocols. We continue to support Elders through: 

 Providing in home visits by Personal Care Workers (PCW) for meal prep, personal care i.e. dressing & bathing, medication 
reminders and light housekeeping. 

 Supporting Elders by submitting Special Need Requests for eye glasses, dentures, special medications, foot care. 

 Referring to Occupational Therapy, Island Health, Dietitian, Respiratory Therapy, communicating with doctors and com-
munity partners. 

 Elders’ nurses are doing home visits to update or create Home Care Services. Referrals accepted by telephone call to an 
Elders’ nurse at 250-715-3303 

 Nurses continue to work both in-office and from home 

 Providing bus transport for our bathing program & activities 

 Hospital Liaison: Angie is our Aboriginal Liaison Nurse based out of Cowichan District Hospital and works Monday to    

Friday. Angie works with those who are in hospital. 

Quw’utsun Sul-hween (Elders) 

Home Support Services  

Why Home Support? 
Home support helps people live safely in their own home for 
as long as possible. We provide care and support for you in 
your home if you are: 
 recovering from illness or surgery,  
 have a chronic condition,  
 are disabled, or   
 are needing care at the end of your life. 
 
Home support is intended to enhance your care. Our services 
are not meant to replace your efforts to care for yourself, with 
the help of your family, friends, and community.  

 
 
 
 
 
 
 

Who Are We? 
Program Manager:  Willow  

Elders’ Nurses:  
Cara  

Rozalee  
Receptionist:  Morgan 
Personal Care Workers 

Freda  
Kim  

Karen  
Lucy  

Marcie  
Donna 

Rob 
Patrice 
Rose 

Rachel 
Elders Bus Drivers: Fabian & Dean  

Who can Receive Home Support? 
 

Cowichan Tribes’ Home support program is available to 
First Nations people who reside on the Cowichan Reserve 
and who meet requirements. Your Elders’ Nurse will work 
with you to identify your personal care needs and explore 
other options to meet those needs prior to starting home 
support. They will help you link to other services in your 
area if needed. If home support services are needed, the 
nurse will develop a plan of care with you. 
Call 250-715-3303 with request to speak to an Elders’ 
nurse for inquiries and support. 

What services are not included 
in Home Support? 

 
Home care nursing services are   
separate from Home Support.      
Our team does not provide the           
following services and would refer 
to Island Health for those who    
require: 
 

 Wound care, dressing changes 

 Intravenous (IV) therapy 

 Respite care/extended relief visits 

 Over-night or weekend care 

 Palliative care 
 

 
 
 
 
Other items not covered by the Elders’  
department include: 

 Supplies otherwise covered by bene-
fits 

 Wound supplies such as bandages, 
wraps 

 New beds 

 Reimbursements for medications 



 

 

   Quw’utsun Newsletter   |  16 

Ts’ewulhtun Health  

Communicable Disease Prevention (Covid-19) Planning for Services: 
We’ve reviewed our communicable disease prevention plan with guidelines & protocols to support 

the safety of our Elders and staff & will continue to carefully increase services as able.                   
Huy’ tseep q’u for your patience with us at this time. 

 

Foot Care: 

 

Can be provided by Foot Care Nurse Lynda Bealing       

at the Elders’ building on Wednesdays. 

Please connect with Elders’ nurses to book a Foot Care 

appoingment with Lynda (250)715-3303 

Luncheon: Restarted in May, by invite only during this time to stay 
within safe building capacity limits 
 
Meals on Wheels: Meals are delivered to community members who 
qualify and who are in our Home Support program.  

Collaboration:  

We work with in-house team members as well as community partners to better serve our Elders.  
We can connect and refer you or loved ones to:  

 

Occupational Therapy at Island Health:  

 Assessing home environments of clients for safety. 

 Advising on adaptive equipment to help clients with daily activities. 

 Conducting physical and psychological assessments.  

 

Island Health: Supplemental Home Support Services 

Registered Dietitian: April DeYaeger 

Respiratory Therapist: Ann Brown—available at Slhexun sun’ts’a; Clinic.  

Chiropractor: Julian Wynne-Smith – available at Slhexun Sun’ts’a Clinic. You can self-refer by calling 
250-715-3322 

Quw’utsun Elders’ 
Home Support Services continued 

For more information or  
to  

request an  
assessment, please call us 

at  
250-715-3303 and request 

to speak to   
a 

Elders’ Nurse 
Q: How does one refer to your program?   

A: One can self refer or be referred by family or 
friends with the member's permission, by calling 250-
715-3303 and speaking to an Elders’ nurse.  
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Ts’ewulhtun Health  

TS’EWULHTUN  HEALTH CENTRE 

Book online 
 Now available 

How to book an appointment online: 

1. Go  to  tsewulhtunhealth.janeapp.com 

2. Select the service you want to book 

3. Choose the time slot 

4. Enter your email 

5. Sign in or create an account 

6. Your appointment is now booked 

tsewulhtunhealth.janeapp.com 

tsewulhtunhealth.janeapp.com
tsewulhtunhealth.janeapp.com
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Ts’ewulhtun Health  

TS’EWULHTUN  HEALTH CENTRE 

Immunizations  

Women’s health  

Sexual health  

TB testing  

Nurse visit  

Vaccinations  

Speech and language  

More services available call 

to inquire 250.715.1024 

Book online 
 Now available 

tsewulhtunhealth.janeapp.com 

tsewulhtunhealth.janeapp.com
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Ts’ewulhtun Health  

First Nations 
Drinking Water 
SETTLEMENT  

Support available: 
The Administrator can help with 
the claims process, including  
questions about the Claim Form 
and can be reached toll-free at         
1-833-252-4220. Start with these 
folks if you have questions. 

Class Counsel can help you 
with claims for Specified   
Injuries Compensation or 
legal questions about the 
class action settlement at no 
cost. They can be reached 
toll-free at 1-833-265-7589. 

Emotional support is        
available through Hope for 
Wellness toll-free at              
1-855-242-3310, 24 hours a 
day, 7 days a week or by 
online chat at 
www.hopeforwellness.ca. 

First Nations Drinking Water Settlement Claims Process 
Now Open 
Impacted First Nations have up to December 2, 2022 to accept the 
Settlement Agreement by Band Council Acceptance Resolution. The 
deadline for individuals to submit a claim is March 7, 2023.  

How do you know if you are eligible? 

You might be included in the settlement if you: 

 Are a member of a First Nation; and 

 Were born before November 20, 1995 
and lived on an Impacted First Nation 
that was under a drinking water advisory 
that lasted for a year or longer, between 
November 20, 2013, and June 20, 2021; 
or 

 Were born on or after November 20, 
1995 and lived on an Impacted First 
Nation that was under a drinking water 
advisory that lasted for a year or long-
er, between November 20, 1995, and 
June 20, 2021. 

The settlement also includes children, 
those under disabilities (someone who is 
unable to manage their affairs due to men-
tal incapacity) and loved ones who passed 
away on or after November 20, 2017 (if 
they also meet the criteria above). 

Additional compensation may be available 
for those who followed long-term drinking 
water advisories but still suffered Specified 
Injuries. 

Visit www.firstnationsdrinkingwater.ca 
to learn more. 

http://www.hopeforwellness.ca/
http://www.firstnationsdrinkingwater.ca/
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Ts’ewulhtun Health  

First Nations Drinking 
Water 

SETTLEMENT  

The First Nations                
Drinking Water                         
Settlement is Now Open 
 Impacted First Nations have up to December 2, 2022 to accept 

the Settlement Agreement by Band Council Acceptance Resolution 

 The deadline for individuals to submit a claim is 

       March 7, 2023 

Do you need more information to make your claim? 

 
Learn more at 

www.firstnationsdrinkingwater.ca  

http://www.firstnationsdrinkingwater.ca/
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Ts’ewulhtun Health  

Tips for flossing: 

 Floss to remove food from in        

between teeth. 

 Flossing protects your teeth from 

sugar bugs.  

 Flossing helps keep your breath 

fresh. 

 Expectant mothers can benefit from 

flossing, preventing premature birth.  

 Flossing regularly helps keep your 

teeth strong for chewing. 

 We hope you start flossing every 

night before bed. 

 Make flossing a habit you can do it 

while you watch TV 

 Put a timer on your cell for flossing 

every night. 

 Remember only floss the teeth you 

want to keep 

Your teeth are important 

for: 

Chewing - brush twice a day in the 

morning and at night. 

 

Smiling - brushing your beautiful teeth 

will help keep them strong. 

 

Health - by brushing your teeth you 

help fight bacteria (sugar bugs) that 

grow in your mouth. 

 

Please Brush your teeth in the morn-

ing and at night! 

 

Come into the dental clinic to pick up a  

free tooth brush, tooth paste, and 

floss.  

 

Even if you go to a different dentist.   

These items are for all Cowichan     

members. 

Please if you have any questions feel free to contact us at:  

(250)-715-3305 or Text (250) 732-4058 or come into                      

Ts’ewulhtun Dental Clinic.  
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COHI News 

We are updating files for the next COHI year. 

 

Please call or stop by our office to update your contact 

number & update your child’s medical file. 

Your child is eligible if they are ages 0-7 yrs; furthermore 

you are eligible if you are an expecting mother 

 

If you have any questions feel free to contact us at:  

 (250) 715-3305  

 Text (250) 732-4058   

 come into Ts’ewulhtun Dental Clinic 

Children’s Oral                                                             

Health Initiative Program 
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All babies born January 1st, 2022 to July 2022 
Dining Hall at Siem Lelum Gymnasium 

Wednesday, July 13th, 2022 
11:00am - 1:00 pm 

 

To register please call: 
250-715-1024 or text 250-732-4638 

Please note that masks are still required in all Cowichan 
Tribes facilities. 

Lunch will be provided. 

*Rides available* 

“Celebration of Life”  

A time to honour parents and welcome their new babies 

into the community.  

Celebration of Life 
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 Kwun’atsustul Counselling  

Frequently Asked Questions 

Kwun’atsustul Counselling is grateful to have had the opportunity to connect with community 

members at the recent Open House. A HUGE Thank You!! to everyone who took the time to fill 

out our survey. We had many curious community members drop by our table with  

questions about our services and availability. Here are some FAQ from the Open House:  

Individual Counselling Honouring Grief Circle 

Couples Counselling Couples Circle 

Family Counselling Men Choose Respect 

Child & Youth Counselling Sa’qw’thut Nature-Based  

Treatment Program 

On-call Counselling (Mon-Fri) Treatment referrals 

FAQ: What services do you offer?  
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FAQ: “Do you have any groups running?” 

A: “Yes! Kwun’atsustul has several groups whose purpose is to support Cowichan Tribes  

members mental health needs. This includes the Sa’qw’thut Nature Program, Honouring Grief    

Circles in partnership with Cowichan Hospice Society, Couples Circle, and Men Choose  

Respect (Fall 2022). For more information on any of these groups feel free to call us at:  

250-746-6184 or email us at: erin.kapela@cowichantribes.com  

FAQ: I need to go to treatment. What are my options?  
Kwun’atsustul recently added a Treatment Coordinator to our team to support and walk   
alongside members who want to get into residential treatment or detox. The Treatment  
Coordinator can support with finding the right treatment centre for your specific needs, and 
help with paperwork and arrangements. Isabelle Williams can be reached at  
isabelle.williams@cowichantribes.com  
 
Sa’qw’thut Nature Program is a day program for members struggling with addiction or  
substance misuse. For many members, leaving town to go away to treatment is not possible or 
helpful.  “Sa’qw’thut is an inclusive and ongoing therapeutic community that is rooted in 
SNUW'UY'ULH (Quw'utsun teachings), with Quw'utsun families on Quw'utsun land. We strive 
to support community members and their families to create lasting connection,  
intergenerational healing, positive social connections, land-based healing and harvesting and a 
culturally grounded foundation.” 

mailto:erin.kapela@cowichantribes.com
mailto:isabelle.williams@cowichantribes.com
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FAQ: “Is my privacy protected if I go to see a counsellor?” 

A: “Yes! Counsellors are legally obligated to protect community members’ privacy. We cannot share 

information with anyone outside of the counseling relationship without getting that community 

member’s written consent first. For safety, if a community member shares that they are planning to 

harm themselves, harm other people, if a child is in danger of abuse or neglect, or if there is a court 

ordered subpoena from a judge counsellors have a legal Duty to Report, which may involve getting 

in touch with outside services that could step-in to try and help.  

FAQ: “I don’t know if I can go into a counsellor’s office. Does Kwun’atsustul offer virtual counseling 

options?” 

A: “Yes! Kwun’atsustul counsellors, like many health professionals, have adjusted our services to be 

more flexible to accommodate members’ needs during recent years with the pandemic. We now are 

offering in-person, phone, and video counseling options for counselling Monday to Friday      

8:30am – 4:30pm.”  
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FAQ: “What about youth related services? I have kids who I think could really use someone to talk 

too.” 

A: “Our Child and Youth Counsellor can see children ages 7+ for various forms of counselling sup-

port. Depending on how far away the youth lives or goes to the school, counselling can take place at 

school or in community. The Health Center also has a new playroom for children and youth to visit 

for sand tray therapy, play therapy and expressive forms of art therapy.  

FAQ: “How old do children have to be to see a counsellor on their own without a parent/

guardian’s consent?”  

A: “In BC, children who are 12 years old can consent to their own counselling depending on their 

maturity. A child has to be able to understand what counselling is, what confidentiality means, and 

understand the limitations of counselling in order to consent on their own. Most children who are 

younger than 12 years old will need to have a parent or legal guardian sign consent for them.” 
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FAQ: “Does Kwun’atsustul have a 24/7 Crisis Line that community members can used?” 

A: “No. Kwun’atsustul has a daily on-call service for Cowichan Tribes members that are in need of 

urgent mental health support or referrals between Monday to Friday from 8:30am-12pm and 1pm-

4:30pm. Kwun’atsustul counsellors work on rotation to support community members during these 

days of the week. 

Kwun’atsustul is not a 24/7 mental health crisis line or emergency service.  

For after hours support, Kwun’atsustul recommends that community members reach out to these 

alternative 24/7 crisis numbers, and encourages them to check-in afterwards with the daily on-call 

counselor if they are interested in on-going mental health support during the work week.” 

Vancouver Island Crisis Line 1-888-494-3888 or https://www.vicrisis.ca/ 

BC Crisis Center 1-800-784-2433 or https://crisiscentre.bc.ca/get-help/  

Indian Residential School Survivors and Family 1-800-721-0066 

Hope for Wellness 1-855-242-3310 or https://hopeforwellness.ca/home.html 

Kids Helpphone 1-800-668-6868 or https://kidshelpphone.ca/urgent-help  
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Sa’qw’thut Nature Program 
with Kwun’atsustul Counselling 

Land-based therapeutic community rooted in 
SNUW’UY’ULH (Quw’utsun teachings), with Quw’utsun 
families on Quw’utsun land  

When: Ongoing, multiple days per week.  
New program starts July 12, 2022. 

Who: Cowichan Tribes members and their families. 

 

Contact: 250-732-3487 or email                                 

Deanna.Thompson@cowichantribes.com 

Create lasting connection, intergenerational healing, positive social connections, 
land-based healing and harvesting, and a culturally grounded foundation for  
addictions recovery. Community members can utilize the group for daily       
connection, recovery and healing work, to have as a home group before and 
after attending residential treatment, and to grow in community. 

mailto:Deanna.Thompson@cowichantribes.com
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We invite you to join Kwun’atsustul Counselling & the Hospice 

Society for a weekly connection to honour our grief. Losses can sit heavy in 

our hearts and can add to lingering pain and sadness. This is a 

drop-in opportunity to connect via Zoom with counsellors and hospice workers. 

Topic: Kwun'atsustul Honouring Grief Circle  

MONDAYS 11AM – 12:30PM  

Meeting ID: Meeting ID: 880 5548 1517 Passcode: healing 

Join Zoom Meeting https://us06web.zoom.us/j/88055481517?

pwd=emhZM3l4WHFHRStzVWZGYXkvTndjdz09 

Join by phone: 778-907-2071 Meeting ID: 880 5548 1517 Passcode: healing 

Find your local number: https://zoom.us/u/actESnmPxW  

More Info: https://www.facebook.com/kwunatsustul 

Honouring Grief Weekly Zoom Circle  

https://us06web.zoom.us/j/88055481517?pwd=emhZM3l4WHFHRStzVWZGYXkvTndjdz09
https://us06web.zoom.us/j/88055481517?pwd=emhZM3l4WHFHRStzVWZGYXkvTndjdz09
https://www.facebook.com/kwunatsustul
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Interviewer:  Thank you for participating in this Spotlight.  

Can you tell me about your background and experience? 

Francine Alphonse: My name is Francine Alphonse, Looxeltunaat, Cowichan Tribes member, 
and daughter to my late parents, Philomena and Dennis Alphonse. I am a member of Cowichan 
Chief and Council. As a past foster parent, I am passionate about looking after our Cowichan 
children with the goal of keeping our children with our own family or extended family 
members. 

 “Spotlight on Jurisdiction/Governance Sub-Committee”  

We are pleased to share our latest Spotlight to introduce the team of experts and community 
members who are working to transform the way we care for children and families. This 
month’s Spotlight features three representatives from the Jurisdiction/Governance                 
Sub-Committee: Robert Morales (Project Team Member and Sub-committee Chair), Francine 
Alphonse and Clarissa Peter.  

Clarissa Peter: My name is Clarissa Peter. I am Cowichan and I live in Cowichan Bay. My 
parents are Derrick and Francine Alphonse. I work at Vancouver Island University to support 
Indigenous students with programing and academic supports. I am also a member of two 
sub-committees to support this project: Jurisdiction/Governance and Communications & 
Community Engagement.  

Robert Morales:  As a Cowichan member, I have been working on the Child and Family Service 
issue for many years. I served on C&C in the early 1990s when we were pushing for jurisdiction 
and I helped with our first Delegation Agreement. As a lawyer, I have represented many 
Cowichan families in court who had their children removed by the Ministry of Children and 
Family Development. I have been involved with the Cowichan legislation and jurisdiction from 
the beginning. I am currently working with the C&C and Lalum’utul’ Smun’eem to move our 
laws forward and re-establish Cowichan jurisdiction over our Child and Family Services.  

About the Sub-Committee  

The mandate of the Jurisdiction/Governance Sub-Committee is to develop a governance model for child and 

family services and building capacity to support Chief & Council (C&C) in assuming its new authority. This work 

will support the transition to self-government over child and family services. 
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Interviewer: Tell me about the Jurisdiction/Governance Sub-Committee  

Robert: This is the sub-committee that is giving direction and recommendations regarding what Cowichan 
authority will be exercised. We have been discussing who our laws will apply to, where our laws will apply, how 
this will be financed by Canada and BC, and the authority of our government.  
 
Francine: On this sub-committee, we have three other council members (Stephanie Atleo, Howie George and 
Calvin Swutsus Sr.), technical committee members, community members and Lalum’utul Smun’eem staff. We 
are supporting the development of the Child and Family legislation jurisdiction law. Once we complete the 
ratification process, Cowichan Tribes will be among the first communities in Canada to have its own authority 
over our children and families (on and off reserve). 

 
Adding to what Robert said, the Jurisdiction/Governance sub-committee committee is responsible for working 
through many components, such as the best ways to ensure that children and caregivers are threaded into our 
own laws that incorporate our traditional Snuw’uy’ulh and teachings. 

Interviewer: What drew you to work on this particular sub-committee?  

Clarissa: In 2019, I attended a ceremony to witness the signing between Cowichan Tribes, and the federal and 
provincial governments to formalize their commitment to Cowichan Tribes Nation exercising its jurisdiction over 
child and family wellness. This was a moving event with a group of youth 
performing our traditional songs and dances to mark the ceremony. Going into 
this event, I wasn’t aware of its significance. I soon learned that this event was a 
big step forward for the Cowichan Tribes community to reclaim authority over 
child and family services and to push for change. Today, we are working on 
creating the actual Cowichan law to change how we care for our children and 
families. 
Given my background working on treaties, I am interested in learning more 
about the Child and Family Wellness Project and the issues surrounding 
jurisdiction. Through my treaty work, I learned the importance of Indigenous law 
and how there’s a gap between how things are done and how we think. Working 
on this project as a member of two sub-committees is a way that I can give back 
to our community. 
Robert: I am drawn to this sub-committee because of my professional background as a lawyer and the need to 
make sure we secure the best outcome for Cowichan Tribes. I have worked on self-government issues with many 
First Nations in the past.  
Francine: Throughout my younger years, I’ve watched both of my parents establish many significant movements 
for Cowichan Tribes including for our schools, gymnasium, treaty and Lalum’utul’ Smun’eem Child and Family 
Services. I am drawn to this work because I believe it is important to carry this legacy forward for our Cowichan 
members and especially for our children to stay within our own families. 

“By having our own law, I 

would like to see less 

Cowichan children being 

taken from their families 

and communities.”  

               – Clarissa Peter 
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Interviewer: What do you see are the challenges with the current child welfare system?  

Robert: The current system has resulted in many of our children being taken away from our community. It 
has also resulted in many children being removed from their families. The current law is not written with the 
Cowichan vision of how issues should be dealt with.  

 
Francine: There are many challenges in our community with our current welfare 
system. For example, many families don’t feel comfortable using their voice and 
advocating on their own behalf. During times of crisis, the community must do a 
better job of supporting young parents with guidance and assisting them with 
plans. We must also ensure that our children are residing or cared by their own 
family or extended family. In addition, we have inadequate housing for many 
families, which forces them to live together in over-crowded homes. This creates 
lots of stress and tension. 

 
Clarissa: I believe that the biggest challenge in the current system is that it isn’t culturally based. It doesn’t 
reflect our teachings, our values, our realities and needs. Everyday, our people feel like we’re “walking in two 
worlds” – the law vs our reality. We need to bridge this gap and create a law that reflects our needs and 
realities. 

Interviewer: What are you hopes and aspirations for the new Cowichan  

Tribes law governing child and family services?  

Francine: My hope is that through this new legislation, we can oversee and manage all of our children and 
families on and off reserve. This new process will take time. We have many current programs in the area of 
prevention (for short and long-term). We need to establish additional programs for our youth and young parents 
so they can live in a healthy environment.  
 
Clarissa: By having our own law, I would like to see less Cowichan children being taken 
from their families and communities. I also hope that through our law, we will put 
more focus and resources on prevention. For example, providing adequate housing 
will help families stay together so I hope there’s more resources and attention on this. 
Too often, we hear how overcrowding and poor conditions of homes can affect 
families staying together.  
 
Robert: My hope is that this law will provide Cowichan with the opportunity to make 
sure our children have the best opportunity to be safe, thrive and have a bright future. 
The legacy of past practices and discrimination will finally be erased from the lives of 
our children. They will have a renewed opportunity to gain knowledge and feel proud 
of who they are, their ancestors, and have an equal place in Canadian society.    
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Huy tseep q’u for reviewing our July 2022 newsletter submission!  

We look forward to sharing more updates as we develop this  
historic legislation with our community! 

Stay informed about the Child & Family Wellness Legislation 
project by visiting the project website at:  

https://ourchildlaw.cowichantribes.com/news/  
If you have any questions, please contact: 

ourchildlaw@cowichantribes.com    
 

Francine: I believe it’s important for Cowichan members to attend our community information 
sessions and request information about this monumental movement for our Cowichan families 
and especially for our children. Become informed and doing our part is the solution to building a 
stronger community for our next generation. Huy Tseep q’u for your time and reading my 
responses to each question. 
 
Clarissa: There’s many complex issues that we must work through in this project - such as defining what the new 
jurisdiction model will look like and what our relationship with the government will look like. Under the current 
law, the definition for family is mainly on the “nuclear” family. In the Cowichan community, family is much 
broader to include grandparents, aunties and uncles. This change in definition reflects our traditional belief that 
the entire community looks after a child. Creating a Cowichan law is important – it should matter to everyone in 
the community, not just those who are connected to the care system. This is a community-driven initiative to 
create a new approach to caring for our children. 
 
Robert: This work is a great opportunity for Cowichan to develop our law to reflect our Snuw'uy'ulh and cultural 
teachings. It will lead Cowichan to be self-determining and no longer accountable under a colonial model. We will 
have our own law and we are working on where and to who our law will apply. Our C&C has given direction that 
we claim all our children - it does not matter where they live. This will take some hard negotiation to make sure 
that this vision is achieved. We are saying Cowichan law should apply to all our members, Coast to Coast.  

Interviewer: What do you want the community to know about the Child and Wellness  

Legislation project and the work underway by the Jurisdiction Sub-Committee? 

Interviewer: Thank you Robert, Clarissa and Francine for sharing your thoughts and an  

update on the work led by the Jurisdiction/Governance Sub-Committee.  

https://ourchildlaw.cowichantribes.com/news/
mailto:htg-rdaniels@shaw.ca?subject=Child%20&%20Family%20Wellness%20Legislation%20
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S  M T W T F S 

     1 

Canada Day  

Closed  

2 

3 4 

Youth Canoe Paddling 

10am-3pm 

 

5 

Youth Canoe Paddling 

10am-3pm 

6 

Youth Canoe Paddling 

10am-3pm 

 

Cultural Program  

2:30 - 4:30pm  

7 

Family Wellness  

1-to-1  

8 9 

10 11 

Youth Canoe Paddling 

10am-3pm 

12 

Youth Canoe Paddling 

10am-3pm 

13 

Youth Canoe Paddling 

10am-3pm 

 

Cultural Program  

2:30-4:30pm  

14 

Family Wellness  

1-to-1  

 

15 16 

17 18 

Youth Canoe Paddling 

10am-3pm 

19 

Youth Canoe Paddling 

10am-3pm 

20 

Youth Canoe Paddling 

10am-3pm 

 

Cultural Program  

2:30-4:30pm  

21 

Family Wellness  

1-to-1  

 

22 23 

24 25 

Youth Canoe Paddling 

10am-3pm 

26 

Youth Canoe Paddling 

10am-3pm 

27 

Youth Canoe Paddling 

10am-3pm 

 

Cultural Program  

2:30-4:30pm  

28 

Family Wellness  

1-to1  

29 30 

31 The Cultural Program and Family Wellness programs are facilitated by                 

Angela Underwood via Zoom. Please contact Angela Underwood to register: 

250.732.2723 

July 2022  
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Administration Team  Child Safety Team   

 Denise Orpen  

 Addie Price  

 Deanna Jacobs  

 Suzanne Foster  

 Anna Lee Antoine  

 Jeff Kinnaird  

 Ashley Kinnaird  

 Bertanya Cornish  

 Madison Thomas  

 Kristin Ronse  

 Dawna Elliott  

 Pamela Campbell  

 

 Kathleen McCarthy  

 Marie Elliott  

 Stephanie       

Langkammer  

Intake Team  Access Team  

 Amber Upshaw  

 Karlee Day  

 Roberta Bellamy  

 Whitney Harris  

 Donna                      

Vandekerkhove  

 Tillie Modeste  

 Savannah Harris  

Family Connection Team  Support Services Team  

 Molly Paige  

 Adele Joe  

 Karrighan Mitchell  

 Sandra Paige  

 Patricia Thomas  

 Lea Joe  

 Lori Guerin  

 Rosemary Daniels  

Hulithut Group Home  Permanency Team  

 Garrett Elliott  

 Dave Gibson  

 Roberta Jim  

 Gerickah Peter  

 Walter Clark  

 JJ Allen  

 Jacquie Adams  

 Alicia Boone  

 Dorothy Joe  

 

 Stacy Seymour  

 Stephanie Ball  

 Mary-Rose Williams  

Lum-stam’sh ~ “Show me so I can show my children” ~ Prevention Program 

#1A—5838 Trans Canada Hwy, Duncan, BC  V9L 3S1  Telephone: 250.715.3330 

Michelle Louie: Embracing Life Manager/Office Manager 

Angela Underwood: Community Safety Coordinator 

Kimberlee  George: Community Engagement Manager 

Facebook Page: Cowichan Tribes Prevention  
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Lum-stam’sh ~ “Show me so I can show my children” ~ Prevention Program 

Embracing Life Manager/Office Manager: mainly ‘suicide awareness/prevention” programs. 

Community Safety Coordinator: programs for all (Men, Women, Youth, Cultural, etc.). 

Community Engagement Manager: mainly participates on the Child Welfare Legislation Sub-Committees. 

Facebook Page: Cowichan Tribes Prevention 

Administration Team 

The Administration Team is responsible for all ad-

ministrative functions for Lalum’utul’ Smun’eem 

including Social Worker Supports for the Social 

Worker Teams. 

Child Safety Team 

The Child Safety Team each carry a caseload of 

mainly Family Service Files but they also include 

Youth Files (Youth Agreements, Agreements with 

Young Adults, etc.). 

  

Intake Team 

The Intake Team is the first contact for calling in 

where you do not have an open file or you would 

like to make an anonymous report. 

Access Team 

The Access Team provides supervised visits for 

children in care with their families. 

  

Family Connection Team 

The two Life Skills Coaches work mainly with 

Youth in Care (mainly “life skills”).  Programs will 

expand once we open up with “in person” pro-

gramming. 

Support Services Team 

Social Workers work mainly with Caregivers 

(Foster Parents) .Some of their duties include the 

Application Process, SAFE (Structured Analysis 

Family Evaluation) Home Studies, Annual Re-

views, etc..  

  

Hulithut Group Home 

Hulithut Group Home is for Youth (13 years+) and 

include the Youth Pods available for Youth aging 

out of care and Youth on a Youth Agreement  

Permanency Team 

Social Workers work mainly with Children and 

Youth in ‘permanent’ care (Continuing Care Or-

ders, Transfer of Custody (54.1 and 54.01s.). 

To make a Child Protection Report: If you think a child or youth under 19 years of age is being abused or 

neglected, you have the legal duty to report your concern to a child welfare worker. Phone 1 800 663-9122 at any 

time of the day or night. 
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End Note Historical     
Data Base Update 

TREATY UPDATE  

 

We’re excited to share that the ongoing pro-
ject of restoring and consolidating Cowichan 
Tribes’ oral history records that were held in 
the Treaty Department have been organized 
and scanned into an electronic historical data 
base. They will be used for treaty related  
initiatives such as shared territory or areas of 
shared interest discussions. Over 1,800      
records of various sizes have been preserved, 
restored, re-mastered and digitized. 

The Treaty Department would like to 
acknowledge and raise our hands to the    
following: Kevin Neary, Traditions Consulting; 
Daniel P. Marshall, Pacific Reach Consulting 
and Vincent Evans, Audio Engineer. All of 
whom were contracted (at different periods) 
over the past several years to assist with this 
important work. As part of Cowichan Tribes 
strategic plan to capacity build Cowichan 
Tribes members: Tatiana Wilson, Curtis 
Thorne, Roberta Bellamy and Theresa Johnny 
were brought on at various times throughout 
the project to assist the consultants. 

Next Steps: 

 For 2022/2023 fiscal year Pacific Reach   
Consulting will provide training to our new 
Treaty Negotiator Assistant and other    
Cowichan Tribes staff 

 Treaty will work on an Information Sharing 
Process for other departments to access 
and utilize the historical data base to assist in 
responding to Cowichan specific issues or 
concerns that consider and protect        
Cowichan’s interests 

 We’re looking to capacity build a Cowichan 
Tribes member to fill the role of Research 
Assistant/Clerk to maintain and update the 
database as well as access oral history    
records that support and protect Cowichan 
interests, specifically for shared territory or 
areas of shared interest with our neighbour-
ing First Nations 

 Scan and save relevant historical records/ 
information housed in the treaty storage 
locker 

1,800+ 
records             
digitized 
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Summary 
Treaty AGM 

TREATY UPDATE 

We had great conversations and our display 
boards were well received. Members commented 
that the boards were visually appealing, with 
many people loving the maps and updates. We 
also heard the information was easy to read and 
understand. 

The display boards and passport sheet encour-
aged members to visit the various booths. It     
created opportunities to have more in-depth   
dialogue regarding treaty negotiations and    
strategies. 

Some of the comments we heard include: 

 I am happy to see we are out of Stage 4 and now 
in Stage 5 of the treaty process. 

 That is great news that the treaty process is no 
longer a loan process and is 100% contribution. 
This is good news for First Nations as they no 
longer have to pay back money to be in this    
process. 

Members who visited our table were entered into 
a draw to win an Indigenous themed basket (value 
$150). This helped further generate interest in our 
booth. 

Congratulations to Marjorie Canute for winning 
the basket! 

We look forward to continuing talking with our 
community about the treaty process and work of 
the Treaty Department. 

At our May AGM, we enjoyed being able to talk to community 
members face-to-face about the work being done by the Treaty 
Department.  

Welcome to the new Treaty Negotiator Assistant  

Jennifer is completing         
her Master’s Degree in      
Anthropology at UVIC. Her 
research involved working 
with Cowichan Tribes         
Lulumexun Lands                
Department to document 
Cowichan Tribes’ protection 

of Hw’teshutsun (Hill 60), a culturally         
significant area to Cowichan. Her extensive 
research also included a comprehensive    
literature scan of Coast Salish oral histories, 
place names, and stories to create a user-
friendly report.  

Jennifer recently relocated from Victoria to 
the Cowichan Valley. She is honoured and 
excited to work and play on the traditional 
territory and ancestral lands of the Coast  
Salish people. 

We’re excited to have her on board and look 
forward to what she will contribute to this 
new position. 

Please welcome Jennifer to Cowichan 
Tribes. 
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Emergency Management  

Summer Safety 

EMERGENCY MANAGEMENT 

Water Safety 

We are fortunate to be surrounded by so many 
places to swim, paddle and boat. But with all that 
water, comes the risk of drowning. 

Did you know drowning is the 3rd leading cause of 
unintentional death among Canadians under 60, 
the most common cause of accidental deaths for 
kids 1-4 and 2nd leading cause of preventable 
death for children under 10? 

 
Here are some water smart tips to help keep you 
and your family safe this summer:  

 Always wear a lifejacket or personal        
flotation device (PFD) when boating or     
paddling 

 Check the weather forecast and complete a 
simple safety checklist before you leave the 
shore 

 Closely supervise young children near water 
and stay within an arm’s reach 

 Never swim alone - always swim with a    
buddy 

 Go feet first, first time. Never dive into     
shallow water 

 Alcohol and swimming, boating and paddling 
don’t mix as they dull your reaction time 

Wildfire Awareness 

As the weather warms up, and rainfall            
decreases, the risk of wildfires increases. Last 
year we saw a number of wildfires on Vancouver 
Island and across BC. 

If you spot a wildfire or see irresponsible            
behaviour that could start a wildfire, please call 
911 as soon as possible. Early detection from 
community members is crucial to launching a  
response. 

When calling, it’s important to share the           
following information: 

 Location 

 Size 

 Rate of spread 

 Fuel 

 Smoke/flames 

 Threat to homes, buildings, other areas 
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EMERGENCY MANAGEMENT 

Safe Campfires 

Who doesn’t enjoy sitting around a campfire on 
a summer’s night? While this a great way to   
connect with family and friends, in wildfire      
season extra caution is needed. 

Here are some reminders to reduce the risk of 
your campfire spreading and becoming a fire 
hazard. 

Check to see if there are any campfire or open 
burning bans or restrictions     
www2.gov.bc.ca/gov/content/safety/ wildfire-
status/fire-bans-and-restrictions 

 

 Ensure the area around the campfire is free 
of any fuel sources that could cause it to 
spread – dry leaves, fallen branches, dry 
grass, overhanging branches. 

 Keep a garden hose or bucket of water close 
by to quickly put out any sparks and keep 
your campfire under control. 

 When you’re done, fully put out your fire by 
soaking it with water, stirring it, and soaking it 
again. Keep doing this until your campfire is 
cool to touch. 

Wildfire Home Protection Kit 

Wondering where to get a wildfire protection kit like the ones we had on display at 
the AGM? Visit shop.waspwildfire.ca 

https://www2.gov.bc.ca/gov/content/safety
https://www2.gov.bc.ca/gov/content/safety
https://shop.waspwildfire.ca/
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Cowichan Tribes 
SOCIAL DEVELOPMENT DEPARTMENT 
5760 Allenby Road • Duncan, BC   V9L 5J1 
Telephone 778-422-2255     
Fax: 778-422-1303 
Website:  www.cowichantribes.com 

 
 

JULY 26, 2022 IS CHEQUE DAY FOR AUGUST 2022 
 
 

 

Please note:  if there are two of you on a file, both of you are required to sign 
your monthly renewal declaration in the office. 
 
Canada Child Benefit Statements—for those collecting child tax, please provide a copy of 
your statement to your Band Social Development Worker, it is a requirement for your       
Social Development file.  The CCB Statements will be mailed out in July 2022. 
 
2021 Notice of Assessment—you will have received a “Notice of Assessment” from       
Canada Revenue Agency after you completed your tax returns; a copy is required for your 
Social Development file, please submit to your Band Social Development Worker upon    
receipt. 
 
July 1—10, 2022:  Please submit your Monthly Renewal Declarations to your Band Social 
Development Worker by the July 10, 2022. Coming into the office works best. 
 
SUMMER LITERACY AND CULTURAL CAMP (SLCC):  Social Development is hosting this   
program in July 2022.  Registration has taken place.    
 
INDIVIDUAL OPPORTUNITIES PROGRAM (IOP) - Summer program with focus on literacy, 
computer for beginners, and self-care; registration has taken place.  This program is in 
partnership with Summer Literacy & Cultural Camp. 
 
THIS IS A REMINDER FOR ALL SOCIAL DEVELOPMENT CLIENTS—PLEASE BRING IN        
CURRENT UTILITY BILLS  (BC Hydro and Fortis BC) to ensure payments are up-to-date and 
avoid disconnection. 
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Cowichan Tribes 
Quw’utsun Employment and Training 

Social Development Department 
5760 Allenby Road Duncan, BC V9L 5J1 

Telephone (778) 422-2255    Fax (778) 422-1303 

Q E T  P r o v i d e s  H e l p  W i t h :   

 BC Driver’s License (for education/

employment only) 

 Certificate courses under one year 

 Employment assisted services 

 Employment Insurance (EI) top up 

 Post-Secondary courses  

 Transportation supports (bus pass) 

 Work gear 

G e n e ra l  E l i g i b i l i t y :   

 15 years and older (time of application)  

 Cowichan Tribes status  

 Possess current identification  

 Possess a current and updated resume  

 Seeking full-time employment; which is at least 30 hours per week as per Canada Labour Code, or 

working toward full-time post-secondary education  

 Have valid Social Insurance Card 

 Permanently live in the area of East Central Vancouver Island to South Vancouver Island (Qualicum 

to Victoria), including Sooke, Port Renfrew and Lake Cowichan  

 

All applications are reviewed and subject to approval as per policy and guidelines 

Approved by Chief and Council on October 8, 2019.  

Monday: 8:30 a.m. to 4:30 p.m.  

Thursday: 8:30 a.m. to 4:30 p.m.  

Wednesday: 8:30 a.m. to 4:30 p.m.  

Friday: 8:30 a.m. to 4:30 p.m.  

O f f i c e  H o u r s :   

For organizations looking to Partner:  
Bill Viksush, QET Coordinator 

William.Viksush@cowichantribes.com 

 

For individuals looking for Sponsorship:  

Lucy Shaw, QET Intake Worker 

Lucy.Shaw@cowichantribes.com  

mailto:William.Viksush@cowichantribes.com
mailto:Lucy.Shaw@cowichantribes.com
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Sustainable Housing & Capital Projects  

CONTACT US  

BY PHONE (250-715-3302)      

Call us Monday through Friday                                                 

8:30 AM-12:00 PM & 1:00 PM-4:30 PM            

                            

BY EMAIL                                                                                                     

Send us a message at 

shd.maintenance@cowichantribes.com.          

                                    

LEAVE US A MESSAGE  ON OUR WEBSITE 

Ask us a question or share some feedback at 

www.cowichantribes.com/housing.     

                        

PAY RENT                                                                                                        

Send an e-Transfer to                                                      

directdeposit@cowichantribes.com                            

Remember to include your rental address and      

tenant name(s) when sending your payment. 

 

CHECK US OUT ON FACEBOOK 

www.facebook.com/cowichantribeshousing 

 

       

Tum’qw’i’lus tun’a xew’s lhqelts’                                                       
The new month is July 

PROJECT UPDATE 

Low Pressure Sewer System 

Construction of the Low Pressure Sewer System is 

underway along Koksilah Road and will soon be 

starting up in the Boys Road  area. Tree fallers have 

been working along Koksilah Road removing trees to 

run the main line. All trees that are being removed 

will be saved and stored for use of the community.  

The construction crew will be moving in the coming 

weeks to Boys Road to start work around the       

Mission and Modeste Road area of Boys Road to get 

the system installed before the water table rises. 

The entire system is set to complete construction in 

November of this year. This will see a total of 70 

homes connected to a new sewer system and no 

longer using septic systems.   

Please contact the Capital Projects Department at 

(250)715-3302 for more information. 
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PROJECT UPDATE 

Introducing the Indian Road   

Active Transportation Pathway 

Indian Road Active Transportation Pathway 
The Sustainable Housing Department is pleased to share some exciting news with our               

community. The Active Transportation Pathway along Indian Road is now complete. This     

project was installed along with the Indian Road water lines which is also complete.  

 

Congratulations to the Capital Projects Team for  

completing this important project for the               

community! 

CHECK                      

IT OUT! 
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The community was very       

excited to have more housing 

coming with the 32 unit      

modular housing project       

underway and the inclusion of 

a playground and sport court 

for use of the community. As 

well as the  recent completion 

of the Statlou Four-plex. 

Positive feedback was            

expressed for the recent    

completion of the Indian Road 

Water and Active Transporta-

tion pathway which lifted “Do 

Not Consume” orders for 25 

homes with contaminated wa-

ter and also for the starting of 

the Low Pressure Sewer STEP 

System that is currently under-

way in the Koksilah Road area. 

The Capital Projects team would 

like to raise their hands the community members who 

attended the AGM and that took the time to stop by 

our table to provide feedback.  

We would also like to raise our hands to Chief and 

Council for putting on this amazing event after a two 

year hiatus due to COVID-19. 

CAPITAL PROJECTS AGM UPDATE 

What we heard at the AGM 
The Capital Projects Department was set up at the AGM with a slideshow presentation and photos of our   

current and recently completed projects.  

Robert George, James Ouellette 

and Lauren Miller of the Capital 

Projects Team attended the 

AGM and spoke to the         

community about what the    

Capital Projects Department is 

and does. We shared              

information about our current 

and recently completed housing 

and  infrastructure projects. We 

spoke to many members of the 

community who expressed very 

positive feedback for the very 

important work being done by 

the department.   
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Contact Us  

BY PHONE (250-715-3302)                                                                                                                                                            

Call us Monday through Friday, 8:30 AM-12:00 PM & 1:00 PM-4:30 PM.                                             

BY EMAIL                                                                                                                                                                                        

Send us a message at shd.maintenance@cowichantribes.com                

LEAVE US A MESSAGE ON OUR WEBSITE                                                                                                                               

Visit us at www.cowichantribes.com/housing to leave us a message or to   

report a concern.  

 Clean carpets  

 Check window screens for  

repairs  

 Test smoke & carbon       

monoxide detectors  

 Dust ceiling fan blades  

 Replace AC Filter  

 Consider energy efficient   

upgrades  

 Prepare seasonal clothing 

like tank tops, shorts and 

sandals  

 Check seasonal equipment 

like bikes, swimming gear 

etc.   

 Clean grill  

 Wash your porch  

 Freshen up your landscaping  

 Touch-up exterior paint  

 Check exterior faucets,     

hoses and sprinklers for leaks  

 Seal air leaks around doors   

& windows  

 Check gutters and          

downspouts  

 Remove debris from AC unit  

 Pressure wash driveways   

and walkways  

Maintenance Checklist  

mailto:shd.maintenance@cowichantribes.com
http://www.cowichantribes.com/housing
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Message from Ron Minks, Chief Administrative Officer  

Make sure to: 

❏ Seal all cracks and openings in walls and around         

windows leading outdoors  

❏ Doors and windows should be closed properly and       

secured when not in use 

❏ Store foods in cupboards in solid containers with tight 

fitting lids 

❏ Properly dispose of food waste in garbage cans or      

compost bins with tight fitting lids 

SUSTAINABLE HOUSING 

HOW TO PREVENT RATS FROM ENTERING YOUR HOME 
If you see any of 

these signs please 

call Sustainable    

Housing                   

250-715-3302 
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Message from Ron Minks, Chief Administrative Officer  

SUSTAINABLE HOUSING AGM UPDATE 

The Sustainable Housing Team was set up at the AGM with poster boards asking for the community’s input 

on housing needs. Below is what we heard. 

WHAT WE HEARD AT THE AGM 

Gina Warburton, Anna Barron, Muriel Paige, 

Helen Sylvester and Caroline Mawbey of the 

Sustainable Housing Team attended the AGM 

and listened to the community’s input about 

the challenges and obstacles, and the         

priorities of meeting our housing needs. 

Some of the challenges presented were:       

off-reserve housing costs too much; housing 

waitlist is too long; challenges and obstacles 

to building and maintenance. 

Additional challenges identified were: 

costs of heating and cooling; wrong 

kinds of houses are being built and the 

houses are being built in the wrong   

locations.  

Input received from the community 

surrounding the priorities in meeting 

our housing needs were: focus on 

building kinds of housing that shorten 

the waitlist; find ways to help landown-

ers build more housing on their land; 

teach people how to take better care of 

the houses they live in so more money 

can be used for building homes; look at 

new ways to partner with members 

(like CP holders) to build housing; Help 

homeowners expand or renovate and 

with the costs or maintaining their 

homes; and prioritize the waitlist to 

help people with fewer options. 

The Sustainable Housing team would like to raise their 

hands to the community who attended the AGM and 

those that took the time to stop by our table to provide 

feedback.  

We would also like to raise our hands to Chief and     

Council for putting on this amazing event after a two year 

hiatus due to COVID-19. 
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Quw’utsun Swuw’entst Lelum—Culture & Education  

  
Quw’utsun Syuw’entst Lelum 
Cowichan House of Learning  

 

July 
Strategic Planning 

‘Uy’ skweyul siiem nu siiyeyu, we 
hope you are having a wonderful 
start to your summer. 

Our team has begun the process 
of updating our department’s       
5-year strategic plan. This work 
includes our administrative team, 
schools, programs, culture and 
education committee as well as 
support and guidance from the 
sul-hween committee. This plan 
will guide the work that we do in 
order to operate as effectively as 
possible to better serve you, the 
community. 

Local Education Agreements 
(LEA) & Policy Development 

As we continue to update and 
review policies that guide the 
work that we do, we would like 
to connect with our Quw’utsun 
mustimuhw to gather input and 
feedback. Please keep an eye out 
for future community                
engagement sessions. 

Currently under review: 

LEA with Queen of Angels 

Policy & Procedure Guidelines for 
the Post-Secondary Student    
Support Program 
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Quw’utsun Swuw’entst Lelum—Culture & Education  

U P D AT E S  F O R  G R A D UAT E S  

2022 COWICHAN GRADUATE 
RECOGNITION CEREMONY 

Thursday July 28, 2022 

4pm – 7pm 

Siem Lelum Gymnasium 

Please R.S.V.P with our team at 250.715.1022 

 As per Siem Lelum              
Gymnasium’s policy, masks 

must be worn in the common 
areas inside the building at all 
times except for when actively 

eating and drinking. 

Huy ch q’u 

Event 

4:00 p.m. Check-in 

5:00 p.m. Start 

There will be a photographer to 
capture photos of the graduates 
with their friends and family. 

Dinner for this event will be   
catered so we need to confirm 
the number of graduates and 
their guests attending as soon 
as possible. 

Grad Gifts: 

Our artist crafting the gifts for 
graduates will be Graham 
Henry. For graduates who 
were unable to come to the 
office on June 24, you can call 
our office to set a time with a 
member of our team to be 
fitted for your ring size as 
well as select a design for 
your ring. 

  
 

 

Quw’utsun Syuw’entst Lelum 

5744 Allenby Road 

Duncan, B.C. V9L 5J1 

 

250.715.1022 

Education@cowichantribes.com 

 
https://cowichantribes.com/member-

services/culture-and-education 

mailto:Education@cowichantribes.com
https://cowichantribes.com/member-services/culture-and-education
https://cowichantribes.com/member-services/culture-and-education


 

 

   Quw’utsun Newsletter   |  52 

Indian Day School  

Update From Cindy Daniels,     

Indian Day School Coordinator  

My contract will be ending on                 

July 13, 2022; which is the last day to 

file an Indian Day School application.   

 

Up until July 13th I will continue to assist with: 

Day Scholar Forms – for survivors that went to residential school during the day 

but went home to sleep at night. This mainly affects reserves such as :  

  P e n e l a k u t  

  K a m l o o p s   

  P o r t  A l b e r n i  

  M i s s i o n   

 

TB Indian Hospital Forms – because this class action is still being settled in 

court, this form is to register with Klein Lawyers who will contact you when the 

court case is won and will advise how to access the application.   

 

Wellness Help Line 1-855-242-3310 is open 24/7 for survivors or their families 

who need to talk.  I know that this has been traumatic for some people to share 

their stories. 

 

To book an appointment my direct line is:  236-800-4098 

Reserves with 

Residential 

School nearby 
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Human Resources  

Cowichan Tribes Casual On-Call Opportunities 
Human Resources Department 

Cover letter and resume are only accepted via email: 
resume@cowichantribes.com 

Reference No.: CT-HR-CASUAL-2022 

PURPOSE: Cowichan Tribes invites resume applications to develop a casual, on-call or temporary work list for a variety of positions and departments. 
These opportunities are on-call and as needed basis. This list is shared with all Cowichan Tribes Departments. 
 
QUALIFICATIONS: Employees who are called upon for on-call casual work opportunities will be responsible for fulfilling the minimum qualifications. All 
positions will require the following: 

 Understanding and / or willingness to learn the Cowichan Tribes culture, traditions, and customs 

 Strong written, verbal, and interpersonal skills 

 Proven ability to uphold confidentiality as it relates to the role and department 

 A valid BC Drivers license, class 5 preferred unless otherwise stated 

 A recent Criminal Record Check (CRC) may also be required 

 Effective December 1, 2021: full vaccination against COVID-19 is required to be eligible for employment at Cowichan Tribes.                                          
All individuals must show Proof of Vaccination as a mandatory condition of their employment. 

 
APPLICATION SUBMISSION: Interested applicants are invited to submit a detailed cover letter clearly outlining how you meet the qualifications listed, 
include the position title you are applying for, and a current resume. Please also include the reference number in the email subject line. Your application 
is active on this list for six months; you can remove your name by emailing the above email address at any time. To renew your status on this list please 
send in a new cover letter and resume. 
 
Submissions are accepted via: 
Email: resume@cowichantribes.com 
Cowichan Tribes Website: http://www.cowichantribes.com/member-services/human-resources/employment-services  
General Enquiries: 250-748-3196 Ext: 1100 
 
LIST OF CASUAL ON-CALL OPPORTUNITIES 
 
ADMINISTRATIVE CLERK AND / OR RECEPTION: Office or Business Administration Certificate; completion of Grade 12 or equivalent; proficient in MS 
Office programs; ability to communicate, prioritize, organize, problem solve, and multitask. 
 
COOK/KITCHEN HELPER: Culinary Arts Certificate through recognized institution; (6+) months cooking related experience; current and valid certificates in 
First Aid with CPR, Food safe Level 1 or 2, and WHMIS 
 
DRIVER: Elders Program: Valid Class (4) BC Driver’s License, current clean drivers abstract, valid standard First Aid with CPR 
School Bus Driver: BC School Bus Training Certificate; completion of grade 12; valid Class (2) BC Driver’s License with air brake endorsement, and current 
clean drivers abstract. 
 
EARLY CHILDHOOD EDUCATOR / TEACHING ASSISTANT: Diploma in Early Childhood Education (ECE) or Child & Youth Care (CYC); certificate in Infant/
Toddler and / or Special Needs; valid child oriented First Aid with CPR. 
 
JANITOR: Building Services Worker (BSW) Certificate preferred; completion of grade 12; current and valid certificates in First Aid with CPR, and WHMIS 
 
MAINTENANCE WORKER: Building Maintenance Worker (BMW) Certificate preferred or experience within this field; completion of grade 11; current and 
valid certificate of WHMIS and standard First Aid with CPR; valid Class (5) BC Driver’s License and current clean drivers abstract 
 
PERSONAL CARE WORKER: Certificate in Residential or Home Care Attendant (aka RCA & HCA); valid standard First Aid with CPR and food safe; valid 
Class (5) BC Driver’s License and current clean drivers abstract 
 
TEACHER: Bachelor of Education and current membership with the Teachers Regulation Branch; minimum (2) years’ experience teaching First Nation 
students 
 
YOUTH WORKER: Certificate or Degree in Child & Youth Care or Social Work; completion of grade 12; (1) year experience with youth is required; valid 
standard First Aid with CPR and food safe; ASIST Certificate is considered an asset; valid Class (5) BC Driver’s License and current clean drivers abstract 
 
HOW TO APPLY: Interested applicants are invited to submit a current resume and a detailed cover letter. Applications must be sent to Human Resources 

by email with the Reference Number in the subject line of your email. 
 

Reference No. CT-HR-CASUAL-2022 
Cowichan Tribes Human Resources Department 

Email: resume@cowichantribes.com 

Pursuant to section 41 of the BC Human Rights Code, preference may be given to applicants of Indigenous ancestry.  
We thank all applicants in advance but only shortlisted candidates will be contacted. 

mailto:resume@cowichantribes.com
mailto:resume@cowichantribes.com
http://www.cowichantribes.com/member-services/human-resources/employment-services
mailto:resume@cowichantribes.com
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Lulumexun - Lands & Self-Governance  

Conservation Corner: 

Revitalization: Collective Action 
for the Ocean 

June 8th  
S 

For more info: 
https://www.cowichanestuary.ca/2020/08/11/eelgrass-
restoration/ 
https://www.cetussociety.org/straitwatch 
https://www.mersociety.org/seeablowgoslow#area 

Conservation Corner: A S-hwuhwa’us Thi’lut 

Kw’atl’kwa Update  

Southern Resident Killer Whale Monitoring 
Lulumexun staff, including S-hwuhwa’us Thi’lut Kw’atl’kwa Crew, 
trained with Straitwatch in stewardship-based marine mammal 
monitoring and education, with a focus on the endangered  
Southern Resident Killer Whales (SRKWs). This training will       
support work in monitoring vessel traffic, preventing acoustic & 
physical disturbance and helping educate boaters about the 
SRKW Management Measures for 2022. This is a main focus for 
the team for summer.   
Boaters be aware of Humpback Whales 
Humpbacks  are returning in greater numbers to the  
waters surrounding the Gulf Islands, care must be taken when 
boating. The map shows the areas around Southern Vancouver 
Island where humpback whales are frequently sighted. SEE A 
BLOW GO SLOW!   

Coastal water birds 

The team has been working on building coastal water bird       
identification and counting skills the past year, and this summer, 
will continue their work monitoring at Cherry Point beach, and 
beyond. This is year-round work which has been supported byour 
birding mentor, Dave Aldcroft.     

European Green Crab 

Monitoring activities within Cowichan Bay have been ongoing for 
this invasive species since 2021. Sampling can occur April to Octo-
ber. To-date, there have been none found using the trap sampling 
methods!  

The S-hwuhwa’us Thi’lut Kw’atl’kwa Crew, during   

Straitwatch Training this June. The flag is a Whale 

Warning Flag to alert whale presence in the area.  

Photo courtesy of John Stewart 

Source: www.mersociety.org 

Source: 
www.haidanation.ca 
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While Planning for the Future 

WATERSHED 

The Cowichan and Koksilah Rivers are at the 
heart of Cowichan Tribes. However, these 
rivers have been greatly affected by climate 
change as well as human impact. 

“This is an important opportunity to demon-
strate recognition and respect for Cowichan 
jurisdiction and leadership,” says Chief Lydia 
Hwitsum. “This   level of investment, collabora-
tion and shared decision making is crucial. I 
am thankful for the investments that have 
been made by all partners. We must continue 
this level of collaboration and recognition, as 
we face climate change and seek meaningful 
reconciliation with each other as well as our 
natural systems that support us.” 

Respecting the important role of these rivers 
in our community’s history, and wanting 

to preserve them for the future, in 2021     
Cowichan Tribes completed $3 million in     
watershed restoration work. This work         
included the removal of over 4,140 truckloads 
of gravel as well as significant log jams. 

On June 3, funding partners, contractors, staff 
and community members gathered to          
celebrate the project completion at Clem 
Clem Longhouse, located where the two      
rivers meet. This area has undergone three 
significant flooding events in the last two 
years, and was one of the focus points of the 
watershed restoration project. 

“While the work done in 2021 helped protect 
the community from severe flooding in        
November, unfortunately the rising waters 
deposited more sediment and logs,” explains 
Larry George, Director of Lulumexun (Lands 
and Self-Governance). “We know that ongo-
ing removal of gravel and log jams in these 
rivers is key to not only protecting our com-
munity from future flooding events, but also 
protecting and restoring crucial fish habitat.” 

Provincial funding was provided by the 
Healthy Watershed Initiative. This included 

$2.3 million for sediment management and 
$500,000 for works supporting the develop-
ment a Water Sustainability Plan in the Xwul-
qw’selu (Koksilah) watershed (which is being 
developed in collaboration with the Province 
of BC). 

Celebrating Watershed                              
Restoration Project 

Cowichan Tribes | cowichantribes.com 
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Lulumexun - Lands & Self-Governance  

WATERSHED 

Celebrating Watershed                              
Restoration Project 

On June 3, we held a celebration at Clem Clem Longhouse to mark the end of 
watershed restoration work. Thank you to all the contractors, community 
members, funders and leadership who helped make this project possible. 

Cowichan Tribes | cowichantribes.com 
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Lulumexun - Lands & Self-Governance  

CDCR – Emergency Response to Oil Spills 

Spill Exercise Recap 

 

 

Cowichan Tribes has been involved in a number of spill exercises this past month to            

develop a better understanding of the equipment and tools necessary for responding in an 

emergency situation. Boat crews from Malahat Nation, Pauquachin Nation and Cowichan 

Tribes gathered on the water to practice deploying boom from their vessels. Many lessons 

were learned during this exercise and left the Nations looking forward to working more 

closely together. 
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Lulumexun - Lands & Self-Governance  

Cowichan Tribes was also involved in a 3 day spill exercise, in Nanaimo, hosted by Western 

Canada Marine Response Corporation (WCMRC). Cowichan Tribes was represented by two 

staff, in each unit respectively, Liaison and Environmental Unit. This year’s tabletop exercise 

focused on the Incident Command Post; the primary location for on-scene incident           

command and management. Cowichan Tribes is looking forward to attend more spill          

exercises as the CDCR project develops further.  

CDCR – Emergency Response to Oil Spills 

Spill Exercise Recap 
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Cowichan District Hospital Replacement Project  

F I R S T N A T I O N , M É T I S A N D I N U I T 

P A T I E N T P A R T N E R O P PO R T U N I T I E S 

H E L P S H A P E H O S P I T A L A N D C O M MU N I T Y - B A S E D 
H E A L T H C A R E I N C O W I C H A N 

WWW.ISLANDHEALTH.CA/NEWCDH  

Would you like to create better health 
care experiences for First Nation, 
Metis and Inuit peoples in Cowichan?  

 

Island Health is seeking Indigenous 
Patient Partners to review proposed 
design solutions and provide input, 
advice and guidance into the new 
hospital and health services available 
at the current hospital and in the 
community.  

 

Patient Partners are valued members 
of our planning teams. By sharing 
your unique perspectives,                  
experiences accessing health           
services, and providing feedback, you 
can support Island Health care teams 
to deliver patient and family-centered 
services that feel culturally safe,     
welcoming, respectful, and easy to 
navigate.  

WE ARE SEEKING PEOPLE WHO 

 Live in the Cowichan District Hospital      
service region  

 Have used CDH health services/care in the 
past 5 years, either as a patient or a       
caregiver, are comfortable speaking about 
your experience, and can work in a           
collaborative, respectful atmosphere 

 Are comfortable using Zoom or WebEx 

 Are not Island Health employees 

 

TIMELINE/COMMITMENT 

 1 - year with option to renew  

 Honorarium and project orientations      
provided 

 Advisory work begins in 2022 

 

FLEXIBLE OPTIONS, RESPECTFUL ENVIRONMENT 

 Participate in regular meetings; or  

 Review proposals as needed 

 Culturally safe, Indigenous peer support 
available  

 

INTERESTED? PLEASE EMAIL 

 newcdh@islandhealth.ca  

https://www.islandhealth.ca/about-us/accountability/strategic-direction/building-health/cowichan-district-hospital-replacement-project
mailto:newcdh@islandhealth.ca
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Embracing Life Presents FREE 

Family Movie Night 

MOVIE STARTS AT DUSK 

Thursday, July 14,2022 

COWICHAN TRIBES FIELDS - RIVER ROAD 

SPIDER-MAN 

No Way Home 

BRING THE FAMILY, SNACKS , AND BLANKETS TO SIT ON 

MOVIE STARTS AT DUSK 

Tuesday, July 26,2022 

COWICHAN TRIBES FIELDS - RIVER ROAD 

ENCANTO 
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Khowutzun Development Corporation  

.com 
UPDATES FROM OUR TEAM  

Cowichan Secondary School 
Our Civil Team has completed stripping the 
footprint for the Cowichan High School and 
we are now prepping the site for founda-
tion work. Our construction team has also 
been working on site.    

Harris Rebar is looking for members that 
are interested in the Ironworker positions. 
They will train and will look to provide 
transportation to their sites. Please send  
resumes to Resumes@Khowutzun.com   

   

 

     
 
KFS has an 8-man type II firefighting crew on standby 
ready for deployment when required. KFS has trained 
and recertified 47 firefighters for the 2022 fire       
season. The fire season has started slowly due to the 
cold and wet weather but it is expected to heat up in 
July. There is still an opportunity to join the KFS    
Warriors firefighting team.                                                         
 

Don’t delay call KFS staff at 250-746-4555 or come by 
our office at 200 Cowichan Way to discuss employ-
ment opportunities. 

KFS hired Grace George for the summer student    
position working as a ground’s keeper on the        
Cowichan Heritage site. 

KFS started their brushing program in June and we 
are still looking for interested workers to join our 
team. We need drivers so if you are interested please 
call James Brown at 250 746-4555 or come by our 
office at 200 Cowichan Way. 

FOREST SERVICES TREE SHELTERS      

  

   

      

                 

KHOWUTZUNFREEGRO.CA  

Khowutzun Freegro Tree Shelter has 2 summer        
student positions. These individuals will strive to   
maintain quality and standard of product produced. As 
part of a small team, you will understand that produc-
tion involves many processes. You must be ready and 
willing to work with other people & to increase pro-
duction speed. We are looking for two individuals who 
demonstrate the ability to work efficiently in a          
demanding and fast paced environment. 

To apply you must be 15 to 30 years of age. Must be           
currently enrolled in school or current graduate. Must 
be a Cowichan Tribes member and have a valid         
Social Insurance Number. 

Watch for our Summer Student job postings on our 
website and on social media sites for more                      
information.  

 

Head Office: 250-746-8350 | resumes@khowutzun.com 

https://khowutzun.com/
https://khowutzun.com/
mailto:Resumes@Khowutzun.com
https://khowutzun.com/
https://khowutzunfreegro.ca/
mailto:resumes@khowutzun.com
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Khowutzun Development Corporation  

.com 
NEW VOICES – Employment Opportunities 

 

As we continue to be successful in securing    

contracts for our Roundtable; which is made up 

of our members and members companies. We 

will be looking for members to join our Civil 

and Construction teams. The High School and 

Hospital projects will require heavy duty         

operators, truck drivers, carpenters, safety    

personnel, site administrators and labourers. 

We are working closely with Quw ’utsun        

Employment and Training’s Bill Viksush to   

identify current and future opportunities, so 

that training and employment-ready support is 

available to all members who are interested in 

the many job opportunities KDC and our     

partners are providing. 

 

KDC and Harris Rebar are hosting a lunch and learn on July 12th, from 11am to 1pm. We will provide 

information about being an Iron worker, you can talk to the team, and we can guarantee 3 to 4 full 

time positions for those interested. We will be looking for another 8 workers early Fall. This is a great 

career opportunity.  Come and join our team. Register on line:  Khowutzun.com (New Voices Page).  

 

 

 

Are you interested in joining our team? Please send your resume to                                            

Resumes@khowutzun.com or visit our website www.Khowutzun.com 

 

https://khowutzun.com/
https://khowutzun.com/
https://khowutzun.com/
mailto:Resumes@khowutzun.com
https://khowutzun.com/

