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Resource Phone Directory
Cowichan Tribes—Regular Hours
E: covid19@cowichantribes.com
COVID-19 Navigators ……………………………………………………………………...

250.715.3339

Administration Office……………………………………………………………………...

250.748.3196

Cowichan Tribes Security ………………………………………………………………..

250.732.1449

Social Development ………………………………………………………………………..

778.422.2255

Lalum’utul Smun’eem– Child & Family Services ……………………………...

250.746.1002

Quw’utsun Syuw’entst Lelum—Education ……………………………………...

250.715.1022



Ya Thuy Thut ……………………………………………………………………….

250.746.7170



Le’lumel Daycare ………………………………………………………………...

250.746.5966



Quw’utsun Smun’eem Elementary ……………………………………...

250.748.1779

Lulumexun Lands & Governance……………………………………………………..

236.800.4023

Si’em Lelum Gymnasium ………………………………………………………………...

250.748.1831

Sustainable Housing & Capital Projects Department ……………………….

250.715.3302

Ts’ewulhtun Health ………………………………………………………………………..

250.746.6184



Dental Office ……………………………………………………………………….

250.715.3305



Medical Taxi ………………………………………………………………………..

250.746.6644



Slhexun Sun’ts’a Clinic (Doctor’s Office) ……………………………...

250.715.3322



Nurses ………………………………………………………………………………..

250-715-1024

Youth Center ………………………………………………………………………………….

250-746.0607

Cowichan Tribes—After Hours
Ts’ewulhtun Health (12:00-1:00pm & 4:30-7:00pm) ……………………...

250.252.0207

Cowichan Community Security ……………………………………………………….

250.732.1449

Emergency Contacts
Housing Emergency (24/7)……………. 250.715.3302
Infrastructure Emergency
(Rick Wilson)…………………………………. 250.252.0453

Children’s Helpline (24/7)…………. 310.1234
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Enforcement Services

Who To Call
Cowichan Tribes Enforcement Services
Emergencies Only
Dial 9-1-1




For immediate medical attention
For crimes in progress or about to happen
To report emergencies to police/fire/ambulance

Non-Emergencies (RCMP)
250-748-5522
24 hours, 7 days a week
 To report a crime after occurrence
 To report suspicious/illegal activity

Cowichan Tribes Enforcement Officers
236-800-4023 |

bylaw@cowichantribes.com

8:30 am – 4:30 pm, Monday to Friday
 To report bylaw infractions including animal concerns, illegal dumping,
squatting/encampments, illegal fireworks

Cowichan Tribes Security Guardians
250-732-1449 | 250-732-0453 | security@cowichantribes.com
4:00 pm—5:00 am, 7 days a week
 Their role is to deter public nuisance and observe and report incidents such
as trespassing, vandalism or other property damage or theft.
Questions? Contact Lulumexun Department

236-800-4023 | lands@cowichantribes.com
Quw’utsun Newsletter
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Message from Cindy Daniels, Acting Chief

Cindy Daniels, Acting Chief
Update as of October 20, 2021
Cowichan Senior Secondary

working towards the importance of providing
professional policing services for our
community.

On September 28, 2021 I attended the Blessing
of the Land for the new site for Cowichan
Senior Secondary School. The new school will
National Day of Truth and Reconciliation:
be located at 2003 University Way, just behind I would like to thank all of those who
VIU.
participated in the Walk held on September
Gathering Wisdom X1
30th. There was approximately 2000 + who
This was a two day workshop discussing health participated in this event. I would like to thank
all of the organizers, volunteers and the four
related issues and updated information for all
speakers who shared their stories with us. We
communities. Topics discussed were: Indian
look forward the next year’s event.
Residential School discoveries, to provide an
overview of anti-racism work in provincial
healthcare systems.
Meeting with Minister Heyman
I had a phone call from Minister Heyman on the
announcement of the establishment of Hwsaluutsum Park. He requested to work with
Cowichan Tribes to organize an event to mark
this important event, post pandemic.
Clem Clem Longhouse
Work is ongoing to complete the Clem Clem
longhouse. Alec Johnnie Jr is working on the list
of supplies and contractors needed to complete
the job.
Letter of Expectation, RCMP/Cowichan Tribes
We are currently working on the Letter of
Expectation with the RCMP. Both parties
Quw’utsun Newsletter
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Message from Ron Minks, Chief Administration Officer
Update as of October 19, 2021
Uy’ skweyul (Good day) Cowichan members,
Fall is in the air and our teams are busy preparing for the upcoming rainy and windy season
with flood monitoring, dangerous tree removal, roof repairs, etc. Teams are also busy preparing for upcoming events such as tobacco tax distribution, elections, and ShakeOutBC
(earthquake drills on October 21st). Details will be shared by the respective departments.
Many of us participated in the Nation Reconciliation Walk on September 30th. Congratulations
to all the organizers and volunteers who made this inaugural event such a great success,
especially to Audrey George for her vision and passion to honor the survivors and those who
did not come home. I was moved by all the prayers, the songs, the dances and the truth that
was spoken.
A mandatory vaccination policy has been issued for all employees of Cowichan Tribes. This has
been implemented to help keep the community, and each other, safe during this pandemic.
Evidence of increasing occurrence of the COVID-19 delta variant requires layers of protection
and this mandate, along with continuing safe practices (i.e. regular washing of hands, face
masks in public settings, physical distancing, etc.), will help to reduce the occurrence of
positive cases.
Finally, I want to acknowledge each of you again who took the time to get your first or second
dose of vaccine to help keep yourself and your family safe.
Quw’utsun Newsletter
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Annual Financial Audit Meeting
Audit Meeting
Annual Financial Audit Meeting
Join Chief and Council for our annual consolidated financial audit meeting on Wednesday,
November 10, 2021 from 6 to 8 pm. We will be reviewing the high-level financial
performance of Cowichan Tribes for the year ending March 31, 2021.

To help keep our community safe, this will be an online meeting. Registration is for Cowichan
Tribes members only and a status number is required to register.

Registrations details can be found on Facebook and www.cowichantribes.com.

Agenda – Wednesday, November 10
5:50 pm Membership login
6:00 pm Opening song
6:10 pm Welcoming address – Chief and Council
6:15 pm Financial audit overview
6:45 pm Questions and answers
7:45 pm Closing remarks – Chief and Council

Have a question regarding the financial audit? Email audit@cowichantribes.com and we will
answer your question about the financial audit during the online meeting. Please do not
email personal questions, but rather contact the department directly.

A copy of the 2020 – 2021 Annual Report and Audited Financial Statements can be found at
www.cowichantribes.com
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COVID-19 Update

Cowichan Tribes Implements Vaccine Mandate
The highly contagious Delta variant is resulting in an increase in both the number and severity
of COVID cases in the Cowichan Region and across BC. Many of our staff and community are
at higher risk of complications if they get COVID. To help keep our community and staff safe,
Cowichan Tribes is requiring all staff be fully vaccinated against COVID-19 by December 1.
“Protecting the health and safety of our community has been the driving force for all of our
actions related to COVID,” explains Acting Chief, Cindy Daniels. “We especially need to protect
our elders, children and vulnerable community members.”
The vaccine mandate is just one of the layers of protection at Cowichan Tribes. Other safety
measures include staff wearing face masks and practicing physical distancing as well as staying
home and getting tested when feeling unwell, even with mild symptoms.
“We take our job to provide services to our community seriously,” says Daniels. “Our vaccine
mandate helps ensure the important services our dedicated staff provide to our community
can continue, safely and uninterrupted.”
Quw’utsun Newsletter
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COVID-19 Update

November Newsletter – COVID Update
Answering Your COVID Questions
With changing COVID restrictions, a rise in cases due to the highly contagious Delta variant and some
community members receiving 3rd doses, the health team is getting many COVID related questions. This
month we are sharing the top questions and answers to help everyone stay informed.

When will children get vaccinated?
We expect to offer COVID vaccine to children ages 5 to 11 during November. When delivery is confirmed,
we will provide updates and vaccine clinic details on Cowichan Tribes’ Facebook page. We are awaiting
Health Canada’s approval on a vaccine for children, as well as direction from the Province of BC on how it
will be rolled out to children. Parents should go online to Get Vaccinated BC or call 1-833-838-2323
to register their children 5 to 11 to ensure we have adequate supply.

Should you get the COVID vaccine if you’re pregnant or breastfeeding?
The short answer is yes. COVID vaccine is safe to get at any time, before during and after pregnancy. If
you are hospitalized with COVID when you’re pregnant, you’re 15X more likely to end up in ICU than
those infected who aren’t pregnant. The death rate from COVID is similarly much higher than for nonpregnant women. Preterm birth is also more common for pregnant women who test positive for COVID.
There’s no need to avoid starting or stopping breastfeeding if you get a COVID vaccine. In fact, it may be
protective. What’s important is you keep yourself and your baby healthy. Vaccinated mothers give antibody protect against COVID to their newborns
Who can get a 3rd dose?
At this point, the Province of BC is sending letters to individuals who are eligible for a 3rd dose. Please wait
until you receive a letter or more details are provided by Dr. Bonnie Henry, Provincial Health Officer or
see your doctor to apply on your behalf.

I’ve been asked to isolate due to COVID. How do I access meal support?
Meal support is available for First Nations members who are required to self-isolate between January 12
and December 31, 2021 due to COVID, as advised by their healthcare provider. See the COVID Meal Support flyer for more information.

How do we stay safe with contractors coming into our home?
There are some easy steps you can take when having contractors in your home. These include ensuring
everyone is wearing a mask, keeping 6 feet away (ideally being in a different room than the contractor)
and not letting anyone into your home who is feeling unwell.

Quw’utsun Newsletter
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COVID-19 Update

What COVID precautions are required for worship services or cultural celebrations?
While worship services are exempt from both the provincial mask mandate requiring mask wearing indoors, and the proof of vaccination requirement, it’s important you practice layers of protection to help
keep you and your community safe.
This includes:
 Staying home when feeling unwell, even mild symptoms
 Sitting with your immediate family
 Maintaining physical distance
 Wearing a mask

What can faith leaders do to help keep our community safe?
We recommend assigning a host who will screen people for illness symptoms and record the names and
phone numbers for guests. Other safety measures include:
 Limiting the number of attendees
 Offering hand sanitizer
 Spacing families from each other
 Designating one-way pathways
 Promoting mask use
 Suggesting proof of vaccination
 Spacing singers 13 feet apart
 Serving food using Food Safe practices
 Limiting face to face practices where possible

When should I take my child to the hospital if they’re feeling unwell?
Take your child immediately to your nearest emergency department or call 911 if they:
 Are having difficulty breathing
 Have blue lips or skin, or appears very pale
 Have red and/or swollen lips or tongue
 Are coughing excessively, particularly with a fever
 Are vomiting excessively, especially if there’s blood in the vomit
 Have diarrhea and vomiting, is not producing tears, and has not urinated for several hours
 Have a high fever, appear very sleepy, and have not improved with acetaminophen (Tylenol) or
ibuprofen (Advil).
 Are under three months of age and has a fever of 38 degrees C (100.4 degrees F) or greater
 Have pain or pressure in the chest that does not go away
 There is new confusion
 Are unable to wake or stay awake
 Have severe abdominal pain
 Have a spreading rash
Have a question we didn’t answer? Check out the frequently asked questions on BC Centre for Disease
Control’s website.
Quw’utsun Newsletter
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Opioid Crisis Response

MEMBER UPDATE: TEMPORARY HOUSING SITE AT THE MOUND
TO REMAIN OPEN UNTIL MARCH 31, 2022
THANK YOU
The Opioid Response Working Group and Ts’ewulhtun Health Centre
would like to thank Cowichan Tribes Chief and Council and members for
granting an extension for the temporary pod housing at the Mound to
remain open until the spring of 2022.

TRANSITION PLAN IS IN PLACE
The Cowichan Housing Association has a plan in place to secure housing
for all of the residents at the Mound and is currently looking for another location for temporary
housing pods. The Mound site will be closed after this extension.

THE MOUND HAS BEEN SAVING LIVES The site has been saving the lives of
residents including Cowichan Tribes members and relations from surrounding communities by:
 Preventing or reversing overdoses

 Connecting people to resources to access

 Limiting the spread of COVID-19
 Providing a safe place for vulnerable

women and men to sleep

safe supply of substances and treatment
(that are not poisoned with fentanyl)
 Helping residents access services, supports

and treatment options

DID YOU KNOW ?
While giving naloxone can save a life, it’s crucial to also call 9-1-1 and
give BREATHS to ensure the brain receives oxygen. Individuals who
survive overdoses can still experience serious brain injuries. Ask Ed at
Ts’ewulhtun health centre for Naloxone kits and training.

250-746-6184
Quw’utsun Newsletter
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Opioid Crisis Response

OTHER BENEFITS OF THE MOUND


Has reduced violence



Less crime



Women report feeling safer



The site has been an important part of our
opioid response and our COVID-19
pandemic response.



Less garbage and needles due to frequent
collection



The site is providing a service to our
members and other Indigenous relations
without any cost to Cowichan Tribes, other
than the land leased in-kind and lunches
provided for residents 5 days/week. Costs
are being covered by grants and through
the Cowichan Housing Association and BC
Housing. Many organizations collaborate
to provide service to the residents.

RCMP TESTIMONIALS
“Property Crime in general in this area has been lowered.”
“The pods at the Mound have prevented homeless people from camping on tribal school
grounds.”
“Since the pods have been there, to my knowledge, there have been zero sex assault files,
and for the most part, zero assaults related to it and this area.”
“Since the last drug overdose outside the pod last year, to my knowledge there have been
zero deaths related to drug overdoses at the mound and railway track areas.”
“The pods for the most part have helped lower the level of garbage in the Mound area.”
Watch the Video
“Healing Can Happen Here”
by the United Way to learn more
about the Mound Pod site and
residents like Lucas https://
www.youtube.com/watch?
v=LkQ_6X2tXHM

For help with addiction call Kwun’atsustul Counselling

250-746-6184
Quw’utsun Newsletter
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Opioid Crisis Response

Members of Chief and Council Visit the Residents
and Pod Housing at the Mound—October 20, 2021

Tl'i' to' mukw'
mustimuhw
Each person is important

Quw’utsun Newsletter

|

13

Opioid Crisis Response

Question: Has access to pod housing at
the Mound helped you? If so, how?
In the Summer of 2021, members of
the Cowichan Tribes Opioid Crisis
Response Working Group interviewed
30 individuals who use substances
including residents of the Mound.

RESPONSES:
“Living here has been helpful. Got me off the streets. Helped me slow down.
Getting two meals – means I use less.”
“I never really had people to encourage me before I met people here.
People here help keep me going and staying steady.”
“Yes. More sober and clean since living here. Safer than sleeping in the streets.”
“Lots of gratitude instead of being pushed out of spots in town.”
“If it wasn’t for, like I said, the ones that I met that are family that I didn’t know, I
probably would have been gone and my kids would have been growing up without no dad.
I am here. I am happy. I don’t really have that thought of wanting to give up because every
day I always get asked how I am doing.”
I am not currently housed. Not using the shelter. Applied a while ago,
in 2018/2019, for Cowichan Tribes housing.
“It is easier being here to envision going forward. Seeing the outreach workers and
connecting with people and other workers is helpful.”
Members will be able to read more about our interviews in the up-coming
final report of the Opioid Response Working Group.
The Working Group will also be submitting a feasibility study regarding a
Cowichan run detox and treatment centre.
Quw’utsun Newsletter
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Ts’ewulhtun Health

Ts’ewulhtun Health Centre Medical Transportation
Important Notice of change

As you know we have not been providing Local Medical Transportation since Cowichan
Tribes COVID closure.

Transportation is currently being provided for COVID testing only and vaccination with
proof of appointments.

It is important to understand that when Medical Transportation does resume it will look
very different.

Ts’ewulhtun Medical Transportation is not a transferred program we administer on
behalf of the First Nation Health Authority. When service resumes Local Medical
Transportation will be provided for Dental and Emergency Medical, emergency meaning
you require medical attention, not so much that you need an ambulance but you need to
get to Cowichan District Hospital emergency i.e you have a cut that requires stitches, you
have exhausted all other avenues (asked everyone) for a ride i.e. family, friends, etc. In
order to continue providing service we will do so within the Policy and Guidelines of First
Nations Health Authority.

Rides will no longer be provided for general medical appointments.
Out of Town Transportation remains the same.

Quw’utsun Newsletter
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Ts’ewulhtun Health
Quw’utsun Elders Home Support Services
Why Home Support?
Home support helps people live
safely in their own home for as long
as possible. We provide care and
support for you in your home if you
are:
 recovering from illness or surgery,
 have a chronic condition,
 are disabled, or
 are needing care at the end of
your life.
Home support is intended to enhance
your care. Our services are not
meant to replace your efforts to care
for yourself, with the help of your
family, friends, and community.

Care Services. Referrals accepted
via a telephone call to an Elders’
nurse at 250-746-6184.
 Nurses continue to stagger shifts
to support work in office and also
working from home.
 Providing bus transport for Covid
-19 testing and delivering food
hampers
 Hospital Liaison: Helen Dunlop is
our Aboriginal Liaison and works
8:30 - 4:30 Mon to Fri.

 Cara Jamieson
 Rozalee Daniels
 (Interim) Receptionist:
 Saffron Joe
 Personal Care Workers:
 Freda Page
 Kim Daniels
 Karen Gibson
 Lucy Goldsmith
 Marcie Joe
 Donna Louie
 Patrice Peter
 Robert Rice

Who can Receive Home Support?
Cowichan Tribes’ Home support program is available to First Nations
people who reside on the Cowichan
Reserve and who meet requireElders Nursing & Staff, What Do We ments. Your Elders’ Nurse will work
Do?
with you to identify your personal
Elders’ nurses and staff are working care needs and explore other opdaily and following COVID-19 proto- tions to meet those needs prior to
cols. We continue to support Elders starting home support. They will help
through:
you link to other services in your
 Providing in home visits by
area if needed. If home support
Personal Care Workers (PCW) for services are needed, the nurse will
meal prep, personal care, medi- develop a plan of care with you. Call
cation reminders and as recently 250-746-6184 with request to
approved, light housekeeping.
speak to an Elders’ nurse for inquir Supporting Elders by submitting ies and support.
Special Need Requests for eye
glasses, dentures, special medications, foot care.
 Referring to Occupational
Therapy, Island Health, dietician,
communicating with doctors and
community partners.
Who We Are?
 Attending emergency situations.
 Manager: Willow Last
 Elders’ nurses are doing home
 Elders’ Nurses:
visits to update or create Home
 Angie Gibson

 Elders Bus Drivers:
 Fabian Tommy
 Dean Paige

What services are not included in
Home Support?
Home care nursing services are
separate from Home Support. Our
team does not provide the following
services and would refer to Island
Health for those who require:
 Wound care, dressing changes
 Intravenous (IV) therapy
 Respite care/extended relief
visits
 Over-night or weekend care
 Palliative care
Other items not covered by the
Elders’ department include:
 Wound supplies such as bandages, wraps
 New beds
 Reimbursements for medications
paid out of pocket

Quw’utsun Newsletter
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Ts’ewulhtun Health
Quw’utsun Elders Home Support Services Cont’d
COVID-19 Re-start of Services:

Island Health:

ber's permission, by calling

We have developed a re-start plan

Supplemental Home Support

250-746-6184 and speaking to an

with guidelines and protocols to

Services

elders nurse.

ensure the safety of our community
members and staff. We continue to Registered Dietician:
offer Stage One Emergency Services April DeYaeger
until further notice.
Chiropractor:
Julian Wynne-Smith DC, RCCSS©,
MRSc– available at Slhexun Suntsa
Clinic. You can self-refer by calling

Meals on Wheels:

250-715-3322

Meals are delivered to community
members who qualify and who are

Foot Care:

in our Home Support program.

Collaboration:

Can be provided by Dr. Feist,

We work with in-house team

podiatrist.

members as well as community

Please connect with one of Elders’

partners to better serve our Elders.

nurses prior to booking appoint-

We can connect and refer you or

ment to ensure fees are covered;

loved ones to:

Reimbursement for fees paid is not

Cont@ ct Us
For more Information

available.

or to request an
assessment, please call

Occupational Therapy:

us at

Assessing home environments of

Frequently Asked Question:

clients for safety.

Q: How does one refer to your

Advising on adaptive equipment to

program?

250-746-6184,
and request to speak to
our

help clients with daily activities.

Elders’ Nurse

Conducting physical and psychologi- A: One can self refer or be referred
cal assessments.

by family or friends with the memQuw’utsun Newsletter
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Ts’ewulhtun Health

Bringing Healthy Birth Back to Cowichan
Did you have a baby between
2014 & 2021?

Are you interested in sharing your story?

You are invited to join us in a private
one-to-one conversation about your
pregnancy experience.

An honoraria will be provided to you for
sharing your important story.
Our team at Ts’ewulhtun Health Centre (TWT) is
looking into the reasons why the rate of preterm (early) birth
is so high in Cowichan territory.
To find out more about what we are doing in this
study or to see if you can participate:

Email: Jennifer.Murray@cowichantribes.com
Text or call: 250-885-4307.
Our team:
Lydia Seymour (Elder), Doreen Peter (CHR),
Liz Spry (Project Lead, Community Health Nurse),
Jen Murray (Research Advisor), and Joban Dhanoa (Research Worker)
Your wellness is important to us. Our team has a safety plan for COVID-19.

Quw’utsun Newsletter

|

18

Ts’ewulhtun Health

Make your home safe for care workers
Why your home needs to be safe for care workers
Under the Workers Compensation Act, all workers have the right to a safe workplace. It’s up to you to ensure thatyour home is a safe
and healthy place where your care workers can assist you to remain at home.
This information can help you prepare your home for every visit by care workers. Making your home safe for yourcare workers can
help ensure your safety too.

Top causes of care worker injuries


Helping clients move



Falls



Aggressive behavior

Make sure your home is ready each
time your care workers visit

Outside your home
Keep the driveway, sidewalks, entrances, stairs, andramps well lit
and free of ice, snow, moss, or clutter.
Make sure stairs have handrails.
Provide parking as close to your home as possible.

Inside your home
Ensure that floors are not slippery. Remove arearugs that may
pose a slipping or tripping hazard.
Keep hallways, stairs, and other walking areasclear of clutter.
Make sure your care workers can walk around threesides of your
bed.

Smoking, alcohol, and drugs
Don’t smoke for at least one hour before, andduring, the
visit.
Do not drink alcohol or use street drugs before orduring the visit.
The use of such substances is prohibited.

Pets
Keep pets away from where care is being provided(preferably
locked in a separate room).
Page 1 of 2

Page 1 of 2

Make your home safe for care workers

Make your home safe for care workers
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Ts’ewulhtun Health

Family and visitors


Let your care workers know if there is anyone elsein your
home.

Needles


Activate the safety features on any needle that youuse.



Dispose of used needles in a puncture-resistantcontainer.

Guns and other weapons


Tell your care workers if you have guns or other weapons
in your home. Make sure all weapons arestored safely.

Treat your care workers with respect
Sometimes you may not agree with your care workers.It is not
acceptable to yell or swear at, threaten, hit, or grab your care
workers. If your care workers feel threatened or unsafe, they
will leave your home and call the care agency.
Your care workers have a limited amount of time to provide a
given service. Any additional work you wantdone must be approved by the care agency.

Help care workers avoid strain injuries
Your care workers are more likely to be injured if you need help
with toileting, bathing, dressing, or getting inand out of bed or a
chair.
You may need to get equipment and/or clothing that will help
care workers assist you without hurting you orthemselves. Your
health care team will tell you more about what is required.

Examples of adaptive clothing


Back-opening nightgowns, shirts, and dresses



Side-opening pants

For more information

Examples of equipment


A hospital bed



An overhead lift for the bed



Grab bars in the bathroom



A raised toilet seat



A bath transfer bench and/or a hand-held shower head

Page 2 of 2

If you have any questions or concerns about this information,
contact your care agency. The agency may have additional requirements not outlined in thisleaflet. If so, the agency will
review them with you. If you have concerns with your care
workers or the services provided, contact the agency.
If you have questions about your responsibilities for yourcare
workers’ health and safety, call the WorkSafeBC Prevention Information Line at 1.888.621.7233.

Make your home safe for care workers
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Ts’ewulhtun Health

TS’EWULHTUN HEALTH CENTRE
5768 Allenby Road Duncan, BC V9L 5J1
Telephone (250) 746-6184 Fax (250) 748-8815

COWICHAN TRIBES

October 8, 2021
Dear Cowichan Tribes Community Members,
Are you a Cowichan Member who would be interested in sharing your voice to promote better health services
and programs for our Community? If so, we need you to join our Health Advisory Committee (HAC)!!
The Cowichan Tribes HAC requires One (1) Female Community Representative (ages 24-59 years) to attend
scheduled Health Advisory Committee meetings. There will be approximately 11 meetings annually that are
held the first (1st) Monday of every month (except August) and are held during office hours, 10:00am-12:00pm.
If you are interested in becoming a Community Representative, please forward a letter of intent describing why
you would like to join
The purpose of the Cowichan Tribes Health Advisory Committee is to provide general guidance, make key recommendations to the Cowichan Tribes Chief and Council in regards to the health related services provided by
the Ts’ewulhtun Health Centre. Chief and Council reserves the right to request Committee reports on the
health issues.
HAC members, excluding the Chief Administration Officer and Health Directors of Ts’ewulhtun Health Centre
are appointed to the committee for a term of two (2) years coinciding with the cycle of the Council Elections.
Prior to serving on the HAC successful applicant must abide by the Oath of Confidentiality and Code of Ethics.
Please send your letter of Intent to the attention of Benecia George, Executive Assistant. Ts’ewulhtun Health
Centre, 5768 Allenby Road, Duncan, BC V9L 5J1 or email Benecia.George@cowichantribes.com by November
26, 2021 at 4:00pm
Thank you for your interest and we look forward to receiving your letters
Sincerely,

Marnie Elliott, Health Director
Ts’ewulhtun Health Centre
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Ts’ewulhtun Health
Slhexun sun’ts’a’ Clinic located at 291 Cowichan Way (inside Superstore)

We would like to welcome back Leslie
Cochrane Registered Nurse.

Clinic Hours
Mon-Wed 9:00am-8:30pm
Thurs-Fri 9:00am-5:00pm
Clinic Phone 250-715-3322
Clinic Fax 250-715-3321
Clinic Text line 250-508-7119
We are on Facebook and can be
found under “Health Coach
Teamlet” or Slhexun sun’ts’a’
clinic”

Online booking
Appointments can be booked online (for current, registered patients)
https://onlineappointment.medikazam.com/medical/#1016/clinicinformation
COVID 19
Please remember that if you are experiencing Covid symptoms we require you to
have a COVID 19 test prior to being seen in the office. To book a test call 1-844-9018442. The self assessment tool can be found at bc.thrive.health/covid19/en .
Provider Update
Valerie Jefferd our Nurse Practitioner has extended her hours in the clinic and will be
seeing community member every other Tuesday until 7 as well as extending Thursday
and Friday until 5pm . Dr Wallach will also be seeing community members in the clinic. Please contact the office for appointments.
Dietician
If you have nutrition/dietary concerns, call and make an appointment with April.

Abusive Language or Behavior toward Staff or other community members
will not be tolerated
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Ts’ewulhtun Health

Healthy Families has a New Name

Hwialusmutul’
“The Family is the Heart of Life”

250-715-1024
Fairlie Mendoza
Team Manager
Nurse

Amber Macadam
Nurse

Liz Spry
Nurse

Connie Kirkham
Nurse

Stella Neilson
Nurse

We Offer:
Infant & Child Health & Development
 Immunizations
 Vision testing
 Speech & language support
 Nutrition
 Play groups
Maternal Wellness / Women’s Health
 Pregnancy tests
 PAP screening
 Prenatal care/Support
 Breastfeeding support
 Pre-term birth study
Youth & Adult Wellness
 Testing for sexually
transmitted Infections ,
HIV,
Hepatitis, Tuberculosis
 Immunizations Flu & COVID-19
Community
 Water monitoring
 Liaison with Doctors, Hospital,
Health Care providers
 Harm reduction & overdose prevention (Naloxone)
 Outreach to under-housed & homeless

Sharla LaBoucane
Nurse

Nilak IronhawkTommy NurseCHR

Keisha Clarke
Outreach
Worker

Caroline Modeste
Infant
Development

Greta Skjelstad
Maternal Child
Health

Sharon Kilani
Speech &
Language
Pathologist

Jennifer Murray
Project Research
Advisor Preterm
Birth Study

Joban Dhanoa
Project Research
Worker Preterm
Birth Study

Edward Joe
Outreach Worker

Tisha Efford
Logistic
Coordinator

Megan Fraser
Nurse
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Ts’ewulhtun Health
Ts’ewulhtun Health Center Elder’s Program
5768 Allenby Road, Duncan BC V9L 5J1
Phone: 250-746-6184 Text 250-732-7110

Please Do Not store this equipment outside when you
are done using it.

You can call our Elder’s Program to speak with a team
member for support to return your equipment.

Elders Program: (250)746-6184

Red Cross Equipment Loans: (250)748-2111 at 5855
York Rd, Duncan. Red Cross is open Mon-Wed from 10
am—2 pm

Elders Program Staff are asking our respected elders
When you are expecting elders program services from our personal
care workers, nurses, Meals on wheels, Hamper deliveries we ask that
you please:

Secure your pets either behind a closed door or fence

Huy ch q’u’
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Ts’ewulhtun Health
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Human Resources
Cowichan Tribes Human Resources
5760 Allenby Road, Duncan, B.C. V9L 5J1
250-748-3196 extension 1100
Email: resume@cowichantribes.com

Current employment opportunities are posted on the Cowichan Tribes website:

www.cowichantribes.com/employment
All employment opportunities, with the exception of ‘on-call/casual’ positions:


Are advertised for two weeks (unless it is a management level position in which
case it will be advertised for up to 4 weeks)



Close at 4 p.m. on posted closing date



Late submissions will not be reviewed
Cover letter and resumes are only accepted through our email:

resume@cowichantribes.com
Please be sure to include the reference number in the subject line.
We are always accepting submissions for our on-call/casual list.


Opportunities are on call and as needed



This list is shared with all Cowichan Tribes departments



Your application submission is active on this list for six months



You can remove your name from this list by advising our department via email



To renew your status on this list please send in a new cover letter and resume

If you require assistance with preparing a cover letter and/or resume please contact:


Selina Javier, Individual Opportunities Program (IOP) Advisor Or



Lucy Shaw, Q’uw’utsun Employment and Training (QET) Intake Clerk
Social Development Department phone # 778-422-2255
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Social Development
Cowichan Tribes
SOCIAL DEVELOPMENT DEPARTMENT
5760 Allenby Road, Duncan, BC
V9L 5J1
Telephone 778-422-2255
Fax: 778-422-1303
Website: www.cowichantribes.com

Cheque issue day is November 23, 2021 (for December 2021)
EMPLOYMENT & TRAINING:
Pre-Employment Supports Program: Updating client files is ongoing, in order to connect
with you by phone and/or email. Please provide an updated resume and indicate any
certificates you would like to work on; Social Development is working to open up the Canada Avenue working space.
Quw’utsun Employment and Training: staff continue to work with members and can be
reached by phone and/or email.
Individual Opportunities Program: continues to provide support to family units and their
dependents. Referrals come from the Band Social Development Workers.
If you have program ideas, please connect with Social Development

Social Development Client Reminders:


Monthly renewal declarations will be accepted from November 1—10, 2021 for
December 2021 cheque issue



Please ensure your current email & phone number are up-to-date with your Band Social
Development Worker



BC Hydro & Fortis BC bills, please provide so your utilities are up-to-date; if your BC Hydro and/or Fortis BC bills are currently mailed to Social Development, these will be redirected back to client home address



Annual renewal packages, please bring in required documents at the same time



Change reports are required when someone moves in or out of your home
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Social Development
Cowichan Tribes
Quw’utsun Employment and Training
Social Development Department
5760 Allenby Road Duncan, BC V9L 5J1
Telephone (778) 422-2255 Fax (778) 422-1303

QET provides help with:








BC Driver’s License (For Education/Employment only)
Certificate courses under one year
Employment Assisted Services
Employment Insurance (EI) Top Up
Post-Secondary courses
Transportation supports (Bus pass)
Work Gear

General Eligibility












15 years and Older of Age at time of application
Cowichan Tribes Status
Possess Current Identification
Possess a current and updated marketable resume
Seeking Full-time Employment which is at least 30 (thirty) hours per week as per the Canada
Labour Code, or working towards full-time post-secondary education;
Have a valid Social Insurance Number
Permanently live in the area of East Central Vancouver Island to South Vancouver Island
(Qualicum to Victoria), including Sooke, Port Renfrew and Lake Cowichan.
Seeking Full-time Employment which is at least 30 (thirty) hours per week as per the Canada
Labour Code, or working towards full-time post-secondary education;
Have a valid Social Insurance Number
Permanently live in the area of East Central Vancouver Island to South Vancouver Island
(Qualicum to Victoria), including Sooke, Port Renfrew and Lake Cowichan.
All applications are reviewed and subject to approval as per policy and guidelines
Approved by Chief and Council on October 8, 2019.

For individuals looking for
Sponsorship contact:
Lucy Shaw, QET Intake Worker
Lucy.Shaw@cowichantribes.com
Work Cell: 250-732-1317

For organizations looking to partner:
Bill Viksush, QET Coordinator
William.Viksush@cowichantribes.com
Work Cell: 250-732-1207
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Lalum’utul’ Smun’eem - Child & Family Services

Cowichan Tribes

Child & Family Wellness Legislation Project
Spotlight on Service Delivery Sub-Committee
We’re pleased to introduce the next edition in a series called ‘Spotlight’ where we speak
with some of the experts and community members who are working “behind the scenes” to
develop our Cowichan Tribes Law for child and family services. This month, we interviewed
two members of the Service Delivery Sub-Committee: Molly Peter (staff and community
member), and Lise Erikson (project team member and staff).

Interviewer: Hello Molly and Lise. Thank you for agreeing to speak with me about your
background and to share your thoughts on your involvement in the Child and Family
Wellness Legislation project. Can you introduce yourselves for our readers?
Molly: My name is Molly Peter, and I am Cowichan. My Indian name is
Stum'atulwut. I have worked at Lalum'utul' Smun'eem for almost 26 years.
I started at the agency as a front-line social worker and later worked in child
safety management. Currently, I am the Acting Prevention Manager where I
focus on delivering preventative programs and services.
I love this program because it is available to anyone in our Nation. It doesn’t
matter if you live on or off reserve, nor does it matter if the individual is
attached to a child welfare file.
We recently held a spear-making workshop where 16 youths learned cultural
teachings while they made spears. At the end of the workshop, each youth
left with their own spear which they can now use to fish in the river to
provide for their family.
About the Service Delivery Sub-Committee
The Service Delivery Sub-Committee’s mandate is to create a new service
delivery model for Lalum’utul’ Smun’eem outlining the scope of children and
family services, as well as creating clear policies and procedures for quality
assurance, emergency services, data management and other operational areas.
This sub-committee is also responsible for developing staff training to guide
Lalum’utul’ Smun’eem staff and social workers in applying our Cowichan law.
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Lalum’utul’ Smun’eem - Child & Family Services
Lise: I was born in Montreal, Quebec, to

About the Sub-Committees
Five sub-committees have been
established to support the project
team by providing technical
expertise and insights to inform
the development of Cowichan
Tribes jurisdiction/governance,
service delivery and fiscal
relationship with Canada and BC.
Sub-committee members include
representatives from Chief &
Council; technical project leads;
community members; Lalum’utul
Smun’eem (LS); the Chief
Administrative Officer (CAO) and
other departmental offices (ad hoc
as required); and the provincial
and federal governments.

two French-Canadian parents. My mother,
sisters and I moved to Vancouver in 1973,
speaking no English. My younger sister and
I spent our teen years in foster care and
this experience is what attracted me to
social work and child welfare. I have a
degree in Social Work and started my
career as a social worker in 1986.
I’ve worked in all program areas of child welfare as well as all levels
of the organization. I’ve had the opportunity to come to Lalum’utul’
Smun’eem on secondment from 2007 to 2009 to help operationalize
the agency’s adoption program. I learned so much from my
Cowichan colleagues and am humbled to have worked here once
again since January of 2019. I was asked to support the Child &
Family Wellness legislation project. I cannot say enough how pleased
and appreciative I am of the opportunity to contribute, in small
ways, to Cowichan Tribes’ re-assuming jurisdiction over their own
child and family services.

Interviewer: What drew you to joining the Service
Delivery Sub-Committee?
Molly: My involvement with this project to create our Cowichan
law governing child welfare started a long time ago when I was a
student. In the early 1990s, I was approached by Chief and Council
to work on a committee called “Project Child.” This project helped
to lay the groundwork for this current project.

Lise: Although I have acquired significant experiences in
operations, gained over my long career, my heart and passion lie in
service delivery and working with children, youth and families.
Nothing fills my “cup” more than envisioning a service delivery
model that will be designed by a First Nation for First Nation
members.
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Lalum’utul’ Smun’eem - Child & Family Services
Interviewer: What do you see are the challenges with the current child welfare system?
Molly: One of the problems with the current system is the lack of understanding about a social worker’s
role. There’s deep-rooted mistrust in social workers and the child welfare system, which can be traced back
to the residential school system.
When a social worker approaches parents, some people immediately put their guards up out of fear that
they will cause harm to their family. Many people do not realize that social workers are there to help a
child and their families, through difficult times, by providing information and resources. I wanted to
become a social worker so I could help others and teach them how to help their children grow and flourish.

Lise: The former and current child welfare system has produced generation upon generation of overrepresentation of Indigenous children and youth taken away from their families and communities,
perpetuating what the residential school system did. The system is designed to disadvantage First Nations,
Inuit and Metis Peoples. It was not designed by indigenous scholars and nations; therefore, it is not a
cultural fit.

Interviewer: You’ve both raised interesting points. Turning to the current project, what are
you hopes and aspirations for the new Cowichan Tribe law governing child and family services?
Molly: My hope is that we bring our Cowichan culture alive through the law and practice, and we can share
our knowledge and cultural teachings with families…from great grandparents all the way down to the
pregnant mom.
I often think about how our ancestors handled different situations in the past. For example, my grandparents
would gather specific individuals (who they felt were knowledgeable and important) in a meeting. And
together, they decided how best to wrap services around a family and child during difficult times. I hope our
new system will be more inclusive so families could be more involved in the decision-making process for
their own children, and not lost in our current system.
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Lalum’utul’ Smun’eem - Child & Family Services
Lise: It is my sincere hope that the Cowichan Tribes law will bring a deep sense of culture, belonging and
healing to the Cowichan Tribes Community. My desire is that the law and service delivery model will be
designed to support and help families heal, become strong and united once more.
This is so incredibly exciting for me as I have worked and contributed to
a system that I knew was detrimental to Indigenous Peoples. I thank the
Cowichan Tribes community for giving me the opportunity to see this
amazing path they have embarked on with their Child and Family
Services legislation project. Huy tseep q’u!

“Cowichan Tribes people know what works best for them and they are now permitted to
develop a law that will incorporate their cultural teachings and approaches to keep
children strong and protected.” - Lise Erikson

Interviewer: It’s been more than 18 months since the world was confronted with a
pandemic. What brings you comfort and joy to help you cope during the pandemic?
Molly: During the pandemic, it’s been helpful to have a small bubble with my family. We spend lots of
quality time together and I’ve enjoyed the closeness of family.
Lise: I would say my family!!!! I have been blessed to have been married to my husband for 38 years and we
have two beautiful sons who are 30 and 32. Although our oldest son lives in Calgary, we are able to skype a
minimum of three times per week and speak daily with our youngest son who lives in Victoria. The
pandemic has created an opportunity for my husband and I to explore hiking trails around Victoria, and we
are thankful to be able to explore this beautiful Island and all that Mother Earth has to offer us.

“Learning how to move forward using technology (via zoom or WebEx) so we can continue this
important work for our community is very exciting. This work will create an important foundation
for our future children and grandchildren with their families.”
– Molly Peter

Huy tseep q’u for reviewing our
November 2021 newsletter submission!
We look forward to sharing more updates as we develop
this historic legislation for our community!

If you have any
questions, please
contact
Rosanne Daniels:
htg-rdaniels@shaw.ca
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Lalum’utul’ Smun’eem - Child & Family Services

The Traditional Painting Program is open for registration to all youth, and from
ages 12-18 years old. LIMITED SPACE.

Follow this link to register youth on the google doc form:
https://docs.google.com/forms/d/e/1FAIpQLSeS0r7pUqpO7_FekBFkpvaG0yKxlEHEqISRuel5lVbCBSLhw/
viewform?usp=sf_link
8 Sessions on Saturdays:
Facilitator: Bill Mawson

Starting: October 16, 2021

+ Cowichan artist to help facilitate
weekly.

Finishing: December 11, 2021

Youth will gather on Saturday
afternoons for 8 sessions to learn
artistic Coast Salish painting skills.
The youth will participate in
development of making and painting a
mural at the new prevention office on
Boundary Street.

Time: 1 pm - 4 pm
Location: Boundary Street
Lalum’utul’ Smun’eem Building
For more information contact:
Molly.Peter@cowichantribes.com
Or
Angela.Underwood@cowichantribes.com
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Lalum’tul’ Smun’eem - Child & Family Services

November 2021
Prevention programs and workshops
LUM-STAM’SH, COMMUNITY SAFETY
Mon

Tue

Wed

Thu

Fri

1

2
Family
Wellness

3
Cultural Prg

4
Men’s Healthy
Relationships Prg

8

9
Family
Wellness

10
Cedar
Creations
Workshop

11
12
Remembrance Day

13
Traditional
Painting
Youth Prg

15

16
Family
Wellness

17
Cedar
Creations
Workshop

18
Men’s Healthy
Relationships Prg

19

20
Traditional
Painting
Youth Prg

22

23
Family
Wellness

24
Cultural Prg

25
Men’s Healthy
Relationships Prg

26

27
Traditional
Painting
Youth Prg

29
Women’s
Healing
Workshop

30
Women’s
Healing
Workshop

Address:
5838 Trans Canada Hwy Unit 1
Duncan, BC

5

Sat

6
Traditional
Painting Youth
Prg

Contact:
Angela Underwood:
Cell: 250-732-2723
E-mail: Angela.Underwood@cowichantribes.com
Molly Peter
Cell: 250-732-8645
Email: Molly.Peter@cowichantribes.com
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Lalum’utul’ Smun’eem - Child & Family Services

Community Safety is offering 2 sessions of Traditional Cedar
Creations with Crystal Campbell and space is limited.
The sessions will be hosted on Zoom.
For further information contact:
Angela Underwood @ 250-732-2723
Angela.Underwood@cowichantribes.com
November 10, 2021 ~ Session 1
Time: 3 pm - 6 pm
Learn How to Make Cedar Earrings

November 17, 2021 ~ Session 2
Time: 3 pm - 6 pm
Zoom Session
Learn How to Make a Cedar Barrette
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Lalum’utul’ Smun’eem - Child & Family Services

Lum-stam’sh

~ “Show Me So I Can Show My Children” ~ Prevention Program

Tuesdays
FAMILY WELLNESS

WOMEN’S WORKSHOP

One-to-One

November 29th & 30th, 2021

Coordinate a time with

Women’s Healing Workshop with

Angela Underwood

Lyla Harman
Contact Angela Underwood

Wednesdays
CULTURAL WORKSHOP

CULTURAL PROGRAM

Traditional Cedar Creations Workshop:
Nov 3rd & Nov 24th, 2021

Nov 10th & 17th, 2021

Time: 2:30 pm—4:30 pm

3 pm—6 pm

Thursdays

Saturdays

HEALTHY RELATIONSHIPS

YOUTH PROGRAM

Men’s Program

Traditional Coast Salish Painting

5:15 pm—7:30 pm

1 pm—4 pm

Contact Angela Underwood

Contact Molly Peter

Programs are as per COVID-19 policy and social distancing.
Please Register with Angela Underwood 250.732.2723

Staff
Angela Underwood, Community Safety Coordinator
Kimberlee George, Youth Engagement Manager
Michelle Louie, Prevention Office Manager/Embracing Life Coordinator
Molly Peter, Acting Prevention Manager
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Lalum’tul’ Smun’eem - Child & Family Services
Cowichan Tribes

Cowichan Tribes, Prevention Community Safety Program
“Women’s Healing Workshop:
Date: November 29th & November 30th, 2021 (2 sessions)
Time: 10 am—2 pm
Location: to be determined
If you would like to register contact:
Angela Underwood @ Cell# 250-732-2723
Or Email: Angela.Underwood@cowichantribes.com

Facilitator: Lyla Harman
Elder will be invited to support through the sessions.
Session 1: Strengthening Communication Skills, Satir Stances
Session 2: Dealing with Conflict and Strengthening Boundaries
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Flood Management

Flood Management
Preparing for Flooding Events
It’s been great to see the rivers filling up after many months without rain. With the fall rains
here, the flood monitoring team is actively watching the river levels and weather forecasts.

The heavy rains in September served as an early warning that we need to continue to be on
alert. While much watershed restoration work has been done over the summer, there are
areas of our community that traditionally are at greater risk for flooding.

These include:


Clem Clem



Comiaken (near Joe Road)



Khenipsen



Quamichan (road adjacent to river)



Sahilton & Wil’seem Roads

As part of our river monitoring work, staff also consider the health and safety risks of
residents due to rising waters and may issue evacuation alerts and evacuation orders. These
are often issued for specific areas that are at greatest risk of severe flooding versus the
entire community.
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Flood Management

Understanding Alerts and Orders
An evacuation alert means residents should be ready to leave on short notice. This alert
gives people time to notify family members, find a place to stay and create a grab and go
bag. This bag should include medication, important papers, change of clothing and other
valuables. It should be placed by the door or in your vehicle so you’re prepared to leave at a
moment’s notice.
An evacuation order means you need to leave immediately. This is issued when your health
and safety is at risk.

An alert or order doesn’t necessarily mean your property is endangered. It can also be
issued when safe access to your home is threatened. For example, rising flood waters may
close a road, which means in the event of a medical emergency, help wouldn’t be able to
arrive.

While we know flooding is part of our
history, climate change adds more
uncertainty to the number and severity
of flooding events. We also expect
higher than normal rainfall this winter
as a result of La Nina returning.

The flood monitoring team continues to
work to protect the health and safety of
our community.
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Lulumexun - Lands & Self - Governance

Watershed Restoration

Cowichan Members Key to Watershed
Restoration
Preserving our watershed for future generations is a top priority for Cowichan Tribes. To
ensure the skills and knowledge stays in our
community, one of the goals of this year’s
$3 million watershed restoration work in the
Koksilah and Cowichan Rivers was to employ
First Nations members.

In addition to keeping the work local, the added benefit is the level of commitment by
project staff.

“The quality of work by our contractors is amazing,” explains Smaalthun Larry George,
Director of Lulumexun (Lands and Self-Governance). “Our contractors exceeded our
expectations and we were able to complete substantially more work than budgeted.”

This means, more gravel sediment and log jams removed from the Koksilah and
Cowichan Rivers, as well as creating more fish habitat and greater capacity to handle the
flood flows.
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Lulumexun - Lands & Self - Governance

“While we work hard to stay on budget, it’s rare that we’re able to stretch the budget as
much as we have,” says George. “This is thanks to the hard work of the contractors who
continued to go above and beyond.”

What’s even more exciting? Over 80% of staff and construction crews working on this
watershed restoration project are First Nations. This resulted in 50% of the $3 million
budget going back to contractors and into the community.

Throughout this project, some of our members were also able to take part in training.
They assisted and learned engineering and construction layout survey, helping them gain
valuable skills and experience.

With over 4,140 truckloads of gravel and 50 logs removed from the rivers, work is now
focused on installing a reinforced vegetated bank in key areas.

You’ve likely seen gravel hills
like this one around Tribes’
land. These hills are made up of
the gravel sediment that was
pulled from the rivers during
our watershed restoration
work. Darryl Tunnicliffe,
Manager of Environment and
Natural Resources, and
Dan Williams, of Porlier Pass,
check out 1 of the 3 major
stockpiles at the Cowichan
River.
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Lulumexun - Lands & Self - Governance

Marine-based Emergency Response
Cowichan Tribes recently began a new marine-based emergency response
project, funded by the Canadian Coast Guard. Please join us in welcoming
two new staff to the Lulumexun (Lands & Self-Governance) team: Sonya
Tietjan - Emergency Response Program Coordinator, and Sarah von der
Weid - Research and Communications Assistant. The Co-Developing
Community Response for Oil Spills will develop a new policy, including
training opportunities and discussions to better prepare the community in
the event of a marine-based emergency.

We are looking forward to making connections within the community to
highlight areas of high concern and interests with regards to spill response.

If you would like to reach out to share your thoughts, please contact Sarah
at svonderweid@cowichantribes.com.
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Lulumexun - Lands & Self - Governance

Update on engagement activities for the proposed Modernization of the Cowichan Bay Wharf
The Cowichan Bay Fisherman’s Wharf, Small Craft Harbours (SCH) facility, is located on the east coast of
Vancouver Island. SCH is proposing to reconstruct the federally owned marine facility as reconstruction of
the wharf is necessary to continue operations. The current infrastructure has reached the end of its useful
life, meaning that the wharf will no longer be able to be used in the same way as it is today if reconstruction
does not occur. Cowichan Tribes is working with SCH to complete a study on what the potential impacts
and benefits of this proposed reconstruction could be. This information will help Leadership make a decision on whether or not to approve this work.
From July 21 to August 10, 2021, The Castlemain Group was contracted to engage with several members of
Cowichan Tribes community and staff to:
•

Hear from CT members about their current usage and
activities with the current wharf

•

Learn how CT members view the impacts of the wharf
reconstruction of their current and future activities

•

Document the Cowichan Tribes community vision for the
new wharf reconstruction project

•

Identify opportunities within the wharf reconstruction
project to better serve the Cowichan Tribes community.

Engagement activities focused on the current use of the wharf, as
well as concerns and opportunities about the wharf upgrade as
they relate to the three value components, previously identified by
this project’s Advisory Committee: cultural integrity, continuity
of culture, and economic well-being,
Sixteen individuals participated in interviews and two focus groups, with representation from across Cowichan Tribes operations. Interviews and focus groups lasted approximately one hour each, and a site visit was
completed to Tl’ulpalus (Kil'Pah'las beach) and the Cowichan Bay wharf.
Next steps: Lulumexun staff are now working alongside the Advisory Committee for this project to receive
and review a Community Report and Impact Assessment that includes an opportunities assessment. This
will set the stage for our Leadership to engage in discussions and negotiations with SCH on what Cowichan
Tribes would need to see in order to provide support and approve this work.
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The images below show an example of what a “modernized” wharf structure could look like. These photos
are from a similar project at the SCH site further up Vancouver Island in Deep Bay, BC.
One of the biggest differences with this “modernized” wharf structure is that the offloading area of the
wharf is now on a floating concrete structure, rather than on a wharf that sits high above the water. This allows for transport vehicles to drive right down to the water level for easier offloading from ocean vessels.
The floating concrete structure is attached to a hinged ramp that lets it move up and down with the tide and
the waves. This ramp is then attached to the portion of the wharf that connects to the land, similar to the part
of the current wharf structure that is in Cowichan Bay today.
DFO proposes the following infrastructure improvements:






Demolition of a portion the existing wharf
Replacing a portion of the wharf
New office building(s), vehicle ramp, and drive-on concrete floating wharf
Dredging around the wharf
Reconfiguring floats to improve access and vessel protection
(Below) Sample images of examples of a modernized wharf structure from Deep Bay, BC.

(Left) Image of the portion of the wharf structure that connects to the land. (Right) Image of where the hinged ramp connects to the floating concrete offloading
area.

We welcome you to contact carleen.lands@cowichantribes.com or john.stewart@cowichantribes.com if you
would like more information about this project.
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Conservation Corner: Freshwater Habitat
Hwialasmut tu tumuhw—Take care of the Earth
The Quw’utsun people have been managing the Cowichan and Koksilah systems for eons, but the human
impacts in the last century have negatively affected both the rivers and the health of our salmon populations.
With the big crash in 2009 of the Cowichan River Chinook, the only way to halt this decline was to start to
make changes with those that were willing to think and do things differently. Our teachings, and way of doing things, have helped guide a collaboration that has pulled Cowichan River Chinook from the brink of extirpation and allowed it them become healthier and more resilient.
The current rebound in the population is not anything like the populations that even our current elders
witnessed, but is a hopeful step in the right direction. How did this change happen? An honest answer is that
there was not any single magic bullet, but rather a change of thinking related more to working to establish a
healthy system which then leads to healthy fish populations.
North Arm Drought 2018 by: T.Kulchyski

Taking the lead by figuring out what issues we can start to deal with is a significant first step in determining
the next best steps. Dealing with huge issues like spring and summer flows on the Cowichan River can be
difficult during an era where Indigenous Peoples rights and views are not always fully respected. The idea
that you can have a positive impact is a powerful one. A
simple place to start is with the defense of river flows that
work for the system; not just single user groups. Cowichan
Migration Map, courtesy of
people have been the river’s advocate, pushing for proper
DFO
flows to support Chinook and other salmon. Despite a
number of years of minimal flows and tough conditions we
now have more Chinook coming back by far than we did a
decade ago. This is as a result of diverse projects such as
sediment management, and habitat restoration whose
cumulative positive impacts have strengthened the system
as a whole. By improving the river system for salmon,
we’re allowing the river to take a more natural flow which
Side Channel behind JC’s with flows by: James Craig
also helps mitigate floods and protects homes.
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Conservation Corner: Freshwater Habitat
Hwialasmut tu tumuhw—Take care of the Earth
Many community members fish below the Silver Bridge behind John Charlie Sr’s land, as it is a very popular
section to fish and hike. Please keep in mind despite the dyking projects, this is referred to as JC’s and is his
CP land; it is not to be accessed without his permission. I bring up this site and the years and years of works
that have happened there as it exemplifies so many issues on the system; it also shows so many different
projects that have directly influenced habitat and many basic functions of the river. This area is complex – it
is the tail edge of the section of river that was straightened about half a century ago by CVRD. Yes, the entire river was straightened from its natural path, and we are left with a tremendous challenge of improving
the river system health. The straightening of the river means that the Cowichan River leaves the CVRD dyked
and managed section at an increased speed, to enter the reserve section where it slows down due to the more natural state. This slowing
of the river allows suspended material to release into the system:
gravel, sands and fines fill the river bottom, as many of us are aware.
There is an absolute need to do things differently, as the dyking projects cut off side channels that were crucial habitats for young salmon
(often called fry or salmonoids or baby salmon). The need to rebuild
these important habitat areas became apparent many years ago, and
resulted in many projects which have reopened waterways here in the
Cowichan system - more than Fisheries and Oceans has restored in the entire rest of the province.
There is a section of dyke that was originally created to help protect some infrastructure in the surrounding
area, known as the spur dyke. This area works as a significant sediment management area, or gravel removal section, with many factors to deal with and yet continual management has demonstrated the strength of
Cowichan Tribes using Cowichan values to try and balance factors that have no balance. The added benefit
of Cowichan Tribes working on projects like the Spur Dyke is that old works can more easily be adapted to
better support side-channel habitat. The off-channel habitats are critical; they are the small little protected
areas that are often dry during the summer months but during the fall, winter, and even spring months act
as micro habitats that provide safe spaces for the millions of salmon fry that live in river before they go out
to sea after the eggs have hatched (from the fall/ winter spawn period). It was always understood that there
was value to a natural river, but that is not what we have now, nor is it something we can attain in the near
future. Throughout the entire water shed these little micro habitats have been under attack for a century,
leaving us with just one place we can demonstrate some healthy management - the lower stretch of the river. Projects like the lowering of Cowichan’s old spur dyke structure allow greater flow for a longer period of
the wet season, while keeping some of the structure intact to allow for gravel removal and further restoration. Both are important for river management, fisheries, and ecosystem management, while we continue to
draw from our teachings to work toward balance.
More information from Tim Kulchyski via Lulumexun Office
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Sustainable Housing & Capital Projects

Tth’al’xwumutsun tun’a xew’s lhqelts’
The new month is November

CONTACT US
BY PHONE (250-715-3302)
Call us Monday through Friday, 8:30 AM-12:00 PM & 1:00 PM-4:30 PM.

BY EMAIL
Send us a message at shd.maintenance@cowichantribes.com

AFTER HOURS EMERGENCIES (250-715-3302)
Calls should be for emergencies such as:


Flood from Plumbing



Heat System Failure



Power Failure



Broken window (if it poses security risks or rain can enter)



Septic Failure (make sure to have your septic pumped and serviced regularly)
If you call in an emergency, our on-call contractors must be able to contact you by phone.
For all other maintenance items—contact our office during regular business hours.

LEAVE US A MESSAGE ON OUR WEBSITE
Visit us at www.cowichantribes.com/housing to leave us a message or to report a concern.
Visit www.cowichantribes.com/payingct for more information.

UPDATE YOUR HOUSING APPLICATION
Ensure your Housing Application remains in good standing by updating your information every 6 months.
Visit www.cowichantribes.com/housing-application-homepage for more information.

Follow us on Facebook
Visit us at www.facebook.com/cowichantribeshousing
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Let’s talk about... Material

Shortages

Did you know?
The COVID-19 Pandemic has significantly impacted availability of materials needed for
home repairs and upgrades such as heat pumps, furnaces, hot water tanks, and even staff
shortages!
The market is indicating these shortages are
everywhere… it’s not just us! Side effects of
these shortages mean delayed installation
times and increased costs.

What does this mean?
Issues that might seem like a quick fix in your home may not be so easy.
It may take longer to fix an issue than seems reasonable or makes sense.

What are we doing?

What can you do?

We are looking at buying in bulk
to try and make sure we have
what we need on hand to serve
our membership.

Keep an eye on things in your
home… if it might become an
issue in the future let us know
NOW!

We are trying to plan in advance
to make sure we have lots of
time to manage any issues or
needs in the community.

Consider preventative maintenance… this means making sure
something is maintained before
it is broken.

Please remember to be patient and understanding with our staff.
We are managing these issues to the best of our ability.
Call the Sustainable Housing Department at (250) 715-3302 with any
questions or concerns regarding material shortages.
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A Message to Primary Tenants
PLEASE UPDATE YOUR FILES WITH SHD
All Primary Tenants of Cowichan Tribes Rentals are required to submit income
verification and have an annual inspection completed of the rental, yearly.
All Primary Tenants are required to submit the following in the next 30 days;


The name, date of birth, status number and source of income for all people in the rental



Income documentation of all adult’s in the home (pay stubs, tax documents, etc.) It is very important
that we have physical documentation on file to determine the rental rate amount

Once we have the required documents as stated above, a new rental agreement will be provided, which
the Primary Tenant and all adults in the rental are required to sign.

All tenants have signed a Housing Agreement which states they will update
their income verification yearly. Ensure your tenancy remains in good standing
and submit income verification today.

INSPECTIONS SCHEDULED FOR ALL
BAND RENTAL UNITS
Please be advised one of our Intake Clerks will be making contact with Primary
Tenants to schedule an inspection of the rental. Please prepare the rental for
the inspection. We require access to all areas of the rental, inside and outside.
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A Message to Private Homeowners
Are you looking to install an item or upgrade an aspect of your
home? Here’s how the Sustainable Housing Department can
support Private homeowners in this process:

You purchase, we install.
We want to do our best to support Private Homeowners with upgrades to their home.
Please keep in mind, this process does have some limitations:

What we can help with:

What we cannot help with:

Installation of purchased appliances
such as hood ranges or bathroom fans.

Application of new paint to the interior
or exterior of the home.

Installation of electrical equipment.

Renovations which require a permit
from a registered professional.

Installation of flooring (up to a certain
square footage).

Installation of specialty items such as
drywall or heat pumps.

Please be advised that requests from Private Homeowners for support will be examined on a
case-by-case basis at the discretion of our Property Management Team. Decision will be based on
availability of staff and resources, as well as current state of the home needing support.

Private Homeowners seeking support can direct their inquiries to the
Sustainable Housing Department by calling (250) 715-3302 or by visiting
www.cowichantribes.com/housing and leaving us a message online.
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PROJECT UPDATE
Modular Housing—32 units
Complex A Fully Landed
The 18 modules that make up the building
currently know as Complex A have been
installed on-site. Complex A is the final
Complex to be installed and this completes
module delivery to the site.
Complex A includes 16 units, all of which
are 1 bedroom. 12 of these units are
dedicated towards Lalum ‘utul’ Smun’eem
Child and Family Services and the
remaining 4 units will be Sustainable
Housing band rental units.
Pictured above is Complex A currently under construction on-site.

Pictured below is a 3D rendering of Complex A once complete.

Complex A will also include a multi-purpose teaching
and resource area including an industrial kitchen. This
space will be used to provide member supports and
development opportunities for tenants and community members.
Complex A measures 7563 ft2 in total making it the
largest of the three complexes at the 32-unit housing
project.

In order to ensure you will be considered for available rental units your
Housing Application must be updated within the past 6 months.
Visit www.cowichantribes.com/housing-application-homepage
to update your Housing Application today.
Quw’utsun Newsletter

|

53

Quw’utsun Syuw’entst Lelum—Culture & Education

Education Jurisdiction

Cowichan Tribes Members to Vote on Reclaiming Right to Governing Education
Since 2006, 13 First Nations in BC have been negotiating with the Canadian Government to return
education authority to our nations. Fifteen years later, Cowichan Tribes is happy to announce we
now have an education jurisdiction agreement for our members to approve.
“We’re asking our members to review the finalized agreement with Canada and vote to accept it
so we can once again practice our inherent right to govern education on our lands,” explains
Stephanie Atleo, Acting Director of Education.
“This allows us to create our own curriculum – meaning more culture, land-based learning and
Indigenous ways of knowing. Teaching our children has always been a part of our culture. The
education jurisdiction agreement returns a key cultural piece to our community.”
Members will also vote to accept the law-making protocol that will guide the development of our
own education law and any other laws we need to develop under jurisdiction.
Having members approve the agreement and law-making protocol is the first step. Once approved,
Cowichan Tribes will draft laws outlining what on-reserve education will look like. Community will
then have an opportunity to review, provide input and approve these laws.
To help members learn more about the education jurisdiction agreement, Cowichan Tribes is holding a number of information sessions over the coming weeks. Members will have an opportunity
to vote through mail-in ballots and online voting in December and early January as well as
in-person voting on January 8, 2022.
For more information visit www.cowichantribes.ca.
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Quw’utsun Syuw’entst Lelum - Culture & Education

Quw’utsun Syuw’entst Lelum
Culture and Education Department

November 2021
MON

1

TUES

2

WED

3

Indspire’s Building Brighter Futures: Bursaries,
Scholarships and Awards

THURS

FRI

4

5

11

12

Queen of Angels:
Early Dismissal

Application Deadline

8

9

10

Vancouver Island Universi- Vancouver Island Universi- VIU: Study Day
ty:
ty:
DCS: Pro D Day
Fall Semester
Fall Semester
UVIC: Reading Break
Study Day

15

Study Day

16

VIU: Study Day
DCS: Pro D Day

UBC: Mid-term Break

17

Remembrance

UVIC: Reading Break

Day

UBC: Mid-term Break

18

19

25

26

School District 79:
2 hour Early
Dismissal

22

23

24

Q of A: School Closed
SD79: Pro D Day

29

30
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Quw’utsun Smuneem Elementary News

Teaching of the Month
‘Iyusstuhw tun’a kweyul
Enjoy today
This month classes will be working on science units where each class will hold a science day at
the end of the month. Students will be able to share their learning with others.
Our school wide science day will be online this year, each class presenting on their classroom
pages. Please watch for more information as the month goes on!

October Updates
Terry Fox Run


Our school raised a total of $260.35 to donate toward cancer research! We raised $182.35 in
pizza sales and $78 in donations.



We would like to raise our hands to our students/families that donated extra money (Lorne,
Preston, Haley-Jay, Lawrence, Zoey, Aidan, Silken, Jace, Jena, Farrah, Qweysultun, and Bobby)
and QSE Staff!



We would like to thank students/families that sent extra money to purchase extra pizzas for
other students (Elle, Dalton, and Xavier) and QSE Staff!

Dates to Remember
Nov. 4 — Parent Teacher Interview
Nov. 11 — Remembrance Day (no school)
Nov. 17 — Early Dismissal (12:00)
Nov. 19 — Neon Day
Nov. 26 — Pro D-Day (no school)
Quw’utsun Newsletter

|

57

Quw’utsun Syuw’entst Lelum - Culture & Education

Quw’utsun Syuw’entst Lelum’
MEMORANDUM
To: All Parents/Guardians
Re: Concerns / Issues with the Transportation Department
If you have any concerns or issues regarding the Transportation Department (bus drivers, monitors,
busses, etc), please contact the Transportation Department. We have seen some social media posts that
are concerning and upon discussion with the parent directly the misunderstanding was resolved. Our staff
are doing the best they can through a unique situation of COVID so we ask our community to please reach
out to us if there are concerns and not to social media.
Part of our Bus Monitors' role is to take daily attendance of each child on each bus in the event of a COVID19 exposure for contact tracing. Another role of bus monitors is to ensure all children wear their mask,
social distance and sanitize their hands to ensure the health and safety of all riding our busses. Due to the
amazing work of our bus monitors we have not had an outbreak on any of our buses and our COVID-19
safety protocols are working as they are meant to work.
Another task of our monitors is to watch that all kids remain seated and safe while the bus is in motion.
They have had to correct children who are up and about or too loud; which is not safe for the driver who
needs to be able to hear and concentrate on the road. To guarantee safety and proper management of
the children on the bus, we would also like all parents and guardians to know that all of our busses have
cameras to record each morning and afternoon bus runs to video. The recordings are kept for a month or
two in the event we need to review tapes for any reported incidents. Initial reviews are conducted by
Darin George, Transportation Supervisor.
Transporting all our children to and from school daily in the safest possible manner is of the utmost
importance to everyone in the Quw’utsun Syuw’entst Lelum Department. We ask that all Parents/
Guardians remind your children that they have to wear their mask, sanitize their hands, social distance and
follow the safety rules on the bus. If your child is not feeling well please have them stay home.
If you have any questions, please call Darin George, Transportation Supervisor or
Cheryl Sylvester, Transportation Assistant in the office at 250-715-1022.
Huy tseep q’u to our families.
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Quw’utsun Syuw’entst Lelum - Culture & Education
Quw ‘utsun Syuw ‘entst Lelum ‘
Transportation 2021-2022
51744 Allenby Road Duncan BC, V9L 5J1
Telephone: 250-715-1022 Fax: 250-715-1023

Fall season is officially here, the duration of daylight becomes noticeably shorter, please drive safely and
watch out for our students awaiting their busses or walking to and from school. The weather has cooled
down considerably so parents please make sure your child/children are dressed accordingly for the cold
weather. I would like to remind everyone about listening to the radio station, Juice FM (89.7FM) in the
mornings. The weather forecast shows we are in for some heavy rain as well for near future we will be expecting snow and icy roads. I wanted to remind you that we have routes that get flooded, roads that get
icy; therefore we will occasionally need to re-route and it adds additional time for the buses to do routes
in a safe manner. Thank you in advance for your patience.

If you have any questions about student transportation please contact the office at :
250-715-1022 and speak with one of our team members.

Thank you
Darin George,

Cheryl Sylvester

Transportation Supervisor

Transportation Clerk
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November 2021
Updates and
Bus Monitors Biography’s
Welcome back to all students, bus drivers and newly bus monitors for
this school year 2021/2022!!!
Brooklynne Seymour
‘Uy’ skweyul, my name is Brooklynne Seymour. I have roots here in Quw’utsun and Stz’uminus. I was raised here in the
valley until I moved to Stzu’minus for a few years in my childhood. I lived in the city, Victoria majority of my teen life and
recently moved back to Cowichan to be more in touch with my family, culture and community. My mother is
Yuxwustunaat Heather Seymour; my grandparents are Yuxwustun Edward Seymour Jr and Siywhtunaat Joanne Hopkins.
My lovely three year old son is CIYOKENTET Wade Seymour-Morris. I have five siblings who are Quentin Seymour,
Christian Seymour, Dennis Seymour, Mackenzie Seymour and Ty Snowden-Seymour.
As your newly bus monitor, I will be on bus 108 and I’m looking forward to be working with all the students.
My long-term goals are to learn our Hul’q’umi’num language, become a teacher to elementary students. I like to be in the
office as well, so I’d be interested in working in Administration.
Huy steep qu.

Timothy George
Hi, I am Timothy George. I work on bus 109. This is a whole new experience for me, because I’ve only ever done labor
work in construction. But, I am enjoying my time working on the bus. On my spare time I like to go 4X4 mountain rides
and fishing.

Marcella Joe
Hello, my name is Marcella Joe, also known as “Marcie Peter” I am one month into this job & I’m really enjoying it. I’m a
bus monitor on bus 101 I took this job because I want to work with kids one day and thought this would be a good opportunity for experience, as I am unsure if I want to work with younger or older kids. I just want to say I really appreciate all
the kids and their kind hearts. After losing my mate, they really lifted my spirits. Your kids are what keep me going,
because of their happy little faces.
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Quw’utsun Syuw’entst Lelum - Culture & Education
Sasha Paige
My name is Sasha Paige, I am 19 years old. I am a Libra, October is my birth month, and I love fall. My parents are Carla
Sylvester and John Paige Jr. I have four siblings, three sisters and one brother so that makes me the middle child. I mainly
grew up with my older brother and youngest sister. My grandparents are Bill Sylvester and Late Theresa Aleck and my
dad’s sides of the family, my grandparents are Debbie Modeste and John Paige Sr. Before I started working I was in a
program with the Friendship Centre and got five certificates doing that. At the end of the program I got to do Landscaping
as work experience. A year ago I got to experience working on Mount Tzouhalem Mountain on the trail Double D and I
loved it. I enjoy working up the mountain. I love to experience different new things, learning as much as I can.
But anyways, I am a bus monitor on bus 103. I help write times down and help with students. Some people might wonder
what we do when we are not on the bus and we are in the office at the Education department which is nice. I also work at
Wal-Mart as a cashier on weekends.
When I’m not working I help watch my sister and help my mom around the house; when I can, I spend time with my boyfriend.
I’m unsure how long I’ll be working, but I’m enjoying it right now. I am currently carrying my precious baby who will be my
first. In the future I’d like to do some office work or landscaping again. I don’t mind working outside.
Thank you everyone, I will do my best.

Chris Cassorla
My name is Chris Cassorla, and I am 24 years old. I was born in the month of August. My favorite time of the year is winter
because I love snow. My parents are Raquel and Johnny Crocker. I’m very passionate about music; whether I’m listening,
writing or finding new songs to blast! My biggest goal in life is to build my own house on the land I’ve been given. Appropriate steps I’ve taken is working and planning.
I started working the moment I hit high school so, I could buy all the things that I liked but most importantly I saved every
payday, it wasn’t a lot; ex. $50-$100 every payday. It adds up fast!
My dream job is to be a pilot. I discovered this dream at an early age as I would often stare up at the birds soaring in the
sky ree as can be.
Final thing about me is I believe in helping each other. Treat others how you want to be treated.
My advice, set goals in life and plan accordingly because time flies. Thanks for your time, now go out and make an impact
on the world!
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Quw’utsun Syuw’entst Lelum Transportation Team

The Transportation team would like to thank everyone for their patience and understanding in these trying times.

We continue to operate under COVID policies and procedures and
with variant strains such as the DELTA it is our obligation to continue
to do our best to ensure the health and safety of our community. We as a department continue to strive to do all we can within our power to keep the students, staff and their families safe in addition to abiding by public health orders from the provincial health team
guiding us through this ongoing pandemic.
Please also let this serve as a friendly reminder that it is mandatory for masks to be work
for students from K-12 and we ask that all bus riders to sanitize upon entry.

We encourage all to continue to do their part especially to protect our sul-hween,
smun’eem and the vulnerable community members.

Huy steep q’u everyone please stay safe. We are in this together.
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Membership & Tobacco Tax
Membership & Tobacco Tax Staff:
November 2020

Jen Charlie, Membership Manager/IRA
Pauline Thorne, Membership Assistant
Tylia James, Membership Intake
Worker/Tobacco Tax Clerk

Marilyn Johnny, Tobacco Tax Clerk
Angelina Rice-Louis, Tobacco Tax Clerk
Violet Peter, Tobacco Tax Clerk
Ann-Marie Rice, Tobacco Tax Clerk

Membership & Tobacco Tax

Cowichan Tribes

2021 Tobacco Tax
Deadline: Friday, Nov. 19, 2021
Distribution: Wednesday, Dec. 08, 2021
Cowichan continues to follow the Provincial
Health Order & restrictions regarding
gatherings for events .
Members can apply:
 Online forms on the Cowichan tribes
website.
 Via fax to 250-715-3323
 Email to tobtax@cowichantribes.com
 Paper applications at the Si’em Le’lum
dining hall . Open from 8:30am-4:30pm
(including 12 - 1pm).
It is mandatory to wear a mask and provide
proof of vaccinations upon entry.
All cheques will be mailed out . We do
encourage all applicants to apply for direct
deposit and keep up-to-date.
The deadline for updating your direct
deposit information is Friday, November 12,
2021. Please e-mail to:
directdeposit@cowichantribes.com

Baby Registration
The Membership Dept. is happy to share
that we can assist parents/guardians with
status registration applications at the office.
We will be following the COVID-19 safety
policy.
Complete applications can be mailed in or
dropped off at the Department drop off box.
Status Cards
The Membership Department is currently
out of the laminated status cards. There will
be a wait list. To be placed on this list please
call or email:
membership@cowichantribes.com
Membership Committee
We are pleased to welcome Johnny Crocker
at the new Bill C-31 representative. Katie
Phillips is now the alternate Bill C-31
representative.
The next Membership Committee meeting is
scheduled for Thursday, January 20, 2022.
The deadline for applications submission is
Thursday, January 13, 2022 by 4pm.
Huy tseep q’u

Happy Birthday to all the 391 Cowichan’s born in November.
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Date Received:
Direct Deposit Up-to date:
Y:
OR
N:
Cowichan Tribes
5760 Allenby Road, Duncan BC V9L 5J1
Telephone: 236-800-4023 Fax: 250-715-3323

Application for 2021 Tobacco Tax Distribution
Provision of this information is voluntary and is being collected in order to make a fair decision.
For December 08, 2021 Distribution, application deadline is November 19, 2021. Please complete both sides.
Section 1
Applicant’s Full Legal Name ( Head of household or Payable To)
Name

_____ ____________________________________________________________
First
Middle
Surname (Last)
Birthdate
_______________________Band and Number
_____________________________________
Are you a Cowichan Tribes Member?
Yes
No
Spouse’s Full Legal Name (Cowichan Tribes Members only)
(Do not include spouse if seperated/divorced or applying seperately)

Spouse
Birthdate

___________________________________________________________________
First
Middle
Surname(Last)
______________________
Band and Number ____________________________________

Section 2

Full Legal Name

Registered minor Cowichan children living with parent/guardian

Birthdate

Band and Number

Member
Yes/no

Would there be another person applying for any of the listed children? If so, who?
Legal Court Documents or Child Tax Statements must be provided to resolve eligibilityList a
phone number for confirmation:
*If you fax application please have a contact number on form, so we can confirm that we have received your fullapplication
(
)
-
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Section 3
Current Mailing Address:
Street Address:

______________________________________________________________________

City: _____________________________________ Prov./State: ____________ Postal Code: ______________
Country: __________________________________ Phone Number: ___________________________________
Email Address: ___________________________________________________
Section 4

It is important to read this declaration before signing.

I declare and affirm that the information provided by me on this application is complete and correct, in order to substantiate
my entitlement for the Tobacco Tax Distribution monies according to the policy. I agree to advice the administering Authority of
my changes such as dependents, marital status, or any circumstances that may affect my entitlement for the Tobacco Tax Distribution. I understand that Administering Authority can verify or confirm on behalf of Cowichan Tribes whom is determined
the head of the household or applying guardian, parental consent to the Administering Authority in disclosing any information
in this application, which can be obtained from Social Assistance, Education, or Child Tax. I understand that it is my responsibility to keep my direct deposit banking information updated with the Cowichan Tribes Finance Dept. I understand that after a sixmonth holding period of Tobacco Tax Distribution funds, I may lose eligibility for the calendar year. Beyond the six-month holding period, the funds will go back into community Distribution Funds. I understand this is a once a year Distribution.
Distribution will be available to those who DID NOT receive a cheque on December 08, 2021 on the following dates:
Application in by: January 14, 2022
Application in by: April 08, 2022
Application in by: July 08, 2022
Application in by: Sept 09, 2022

Distribution: January 21, 2022
Distribution: April 15, 2022
Distribution: July 15, 2022
Distribution: Sept 16, 2022

November 19, 2021 is the deadline for the 2021 Distribution. Funds not applied for by this date will go back into thecommunity
distribution.
Note: The membership Department will be distributing cheques only on a quarterly basis as stated above.

Signature of Applicant

Date

Office use only:
please do not write in this space
Signature of Administrative Authority

Id provided Y ___N

_

or

Applicant known Y

N

Payable to/Name ________________________________________________________
Band or Computer Number:
Total eligible C.T.M.

___________________________________________________

___________________________________________________________

Confirmed By: ______________________________________________________________
Administrative Comments

__________________________________________________
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EMPLOYMENT OPPORTUNITY

October 2021

TREE SHEL TERS

Operations Supervisor

Purpose: We are looking for an employee to join us in our production facility. This position is a senior
role reporting to the Chief Executive Officer. You will be responsible for the smooth operation of the equipment,
production, and quality of output. This role will be critical to ensuring an efficient manufacturing process that meets
or exceeds customer requirements and expectations.
Responsibilities:
 Drive a safety-first culture
 Build, lead and deliver short term and long-term operational strategies and accelerate business growth
 Coach, train, develop and lead staff
 Manages department resources to ensure maximum output, accuracy, and efficiency at all times
 Ensures all employees adhere to safety policies and procedures at all times
 Budget Management, managing accounts receivable, and payables
 Operate Automatex machine, Juki machine, and bending machine (training provided)
 Other duties as required
Required Skills, Knowledge and abilities:
 Must be able to stand for long periods
 Ability to work independently as well as in a team environment
 Strong time management and organization skills; ability to meet deadlines
 Ability to plan, organize, and prioritize
 Detail-oriented, proficient, and accurate
 Results-driven
 Must be able to lift 25 lbs. (12 kg) to waist level
 Marketing expertise is considered an asset

Operating hours will be from 8:30 am until 4:30 pm Mondays through Fridays. These hours may vary from
time to time, depending on the needs of the operation. This position is a one-year term.
This position will require that they are fully available for ongoing on-the-job training. You will also be required to ensure
that your work areas are neat, clean, and orderly at all times. You will also be required to ensure that you perform your
duties following all workplace safety guidelines, rules and regulations.

Interested applicants must be a Cowichan Tribes Member due to the funding criteria and are invited to submit a current
resume and a detailed cover letter clearly stating how you meet the qualifications listed in the job posting. Please reply to
the undersigned and position title.
Khowutzun Freegro Tree Shelters is located at:
200 Cowichan Way, Duncan, BC V9L 3Y2
Email: resume@khowutzun.com
Deadline: Until position is filled

EMPLOYMENT OPPORTUNITY

October 2021

TREE SHEL TERS

Operations Manager

Purpose: We are looking for an employee to join us in our production facility. This position is a senior role reporting to the Chief Financial & Operating Officer. You will be responsible for the smooth operation
of the equipment, production, and quality of output. This role will be critical to ensuring an efficient manufacturing process that meets or
exceeds customer requirements and expectations.
Responsibilities:
 Drive a safety-first culture
 Build, lead and deliver short term and long-term operational strategies and accelerate business growth
 Coach, train, develop and lead staff
 Manages department resources to ensure maximum output, accuracy, and efficiency at all times
 Ensures all employees adhere to safety policies and procedures at all times
 Operate Automatex machine, Juki machine, and bending machine (training provided)
 Other duties as required
Required Skills, Knowledge and Abilities:
 Must be able to stand for long periods
 Ability to work independently as well as in a team environment
 Strong time management and organization skills; ability to meet deadlines
 Ability to plan, organize, and prioritize
 Detail-oriented, proficient, and accurate
 Results-driven
 Must be able to lift 25 lbs. (12 kg) to waist level
Operating hours will be from 8:30 am until 4:30 pm Mondays through Fridays. These hours may vary from
time to time, depending on the needs of the operation. This position is a one-year term.
This position will require that they are fully available for ongoing on-the-job training. You will also be required to ensure that your work areas are neat, clean, and orderly at all times. You will also be required to
ensure that you perform your duties following all workplace safety guidelines, rules and regulations.

Interested applicants must be a Cowichan Tribes Member due to the funding criteria and are invited to submit a current resume and a detailed cover letter clearly stating how you meet the qualifications listed in
the job posting. Please reply to the undersigned and position title.
Khowutzun Freegro Tree Shelters is located at:
200 Cowichan Way, Duncan, BC V9L 3Y2
Email: resume@khowutzun.com
Deadline: Until position is filled

Birthday Wishes

November 1, 2021
Happy Birthday to my Tiwun Dominic
August.
November 10, 2021
Happy Birthday to my Tiwun Phillip
August Jr.
November 14, 2021
Happy Birthday to my SisterBear Noelle
Louie, my brother Brad & Sister Helen
Sylvester.
Much Love to all of you on your special
day <3
~Matthew Louie
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Thank you to our family and friends who came forward to help
our family during our loss.
Thank you to the ones who were called upon to follow our
teachings to help lay our loved one to rest in these trying times.
Thank you for all the donations of food and all the handshakes to
help off set the funeral casket and flower expenses.
Thank you for all of the messages of condolences it has not gone
unnoticed.
Huych q’u
William + Alexandra
Charles, Hannah, Logan & Payton
Marcella Rae
Cecelia, MJ & Kaylan
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Employment Opportunity

FILE CLERK

Reference No. SD-ADM-CLE-1021

PURPOSE: Reporting to the Social Development Manager, the File Clerk will work collaboratively with Social Development staff while upholding and maintaining file management for the department. This position is a full time term position
and works primarily in the office with minimal local travel required.
RESPONSIBILITIES:
 File Management
 Manage paper and electronic filing systems; ensuring accuracy and alignment with applicable Social Development policies
and procedures
 Maintain and prepare file(s) to ensure Social Development file compliance
 Update existing files and create new file records if necessary
 Respond to inquiries regarding file records; find, retrieve and prepare files as requested from authorized users
 Uphold a high-level of confidentiality and professionalism while handling confidential and sensitive information
 Assist with storing, archiving and disposal of documents as required
 Other related duties as required
 Administrative Support
 Provide backup and support in the absence of other team members, which may include: managing a multi-line phone
system / reception, distributing mail, attending meetings / recording minutes, preparing documents or correspondence
 Operate general office equipment i.e. photocopier, scanner, facsimile, voicemail systems, and personal computers
 Participate in staff meetings, events, training and other related activities (may assist with coordinating and organizing)
 Other related duties as required
EDUCATION AND EXPERIENCE: (please attach all required documents)
 Completion of Grade 10 required; High School graduate preferred
 Certificate or Diploma in Office / Business Administration or Clerical training is considered an asset
 Previous clerical/administrative experience with emphasis on accuracy and timeliness is desired
 Effective December 1, 2021: full vaccination against COVID-19 is required to be eligible for employment at Cowichan
Tribes. All individuals must show Proof of Vaccination as a mandatory condition of their employment.
SKILLS, KNOWLEDGE, AND ABILITIES:
 Previous clerical experience is an asset
 Knowledge of Microsoft Office Suites programs i.e. WORD, EXCEL, POWERPOINT, ETC.
 Strong organizational and time management skills with the ability to multitask and meet strict deadlines
 Excellent written, oral and interpersonal communication skills
 Ability to uphold confidentiality in a fast-paced work environment
 Must be able to lift boxes weighing up to 30 lbs.
 Physically able to stand for long periods of time while engaging in file management tasks
 Knowledge of Cowichan Tribes departments, programs, and services including but not limited to the Social
Development Department
 Knowledge of the Cowichan Tribes culture, customs and traditions; or willingness to learn
Due to the funding source, this position is open to Cowichan Tribes members only and preference will be given to
applicants who have not previously worked in the Social Development Department.
HOW TO APPLY: Interested applicants are invited to submit a current resume, a detailed cover letter and three references.
Applications must be sent to Human Resources via email before the deadline with the Reference Number in the subject
line of your email.
Reference No. SD-ADM-CLE-1021
Cowichan Tribes Human Resources Department
Email: resume@cowichantribes.com
Website: http://www.cowichantribes.com/member-services/human-resources/employmentopportunities
Deadline: 4:00 p.m. on Monday, November 8, 2021
Pursuant to section 41 of the BC Human Rights Code, preference may be given to applicants of Indigenous ancestry.
We thank all applicants in advance but only shortlisted candidates will be contacted.

Cowichan Tribes Casual/On-Call Opportunities
Human Resources Department
Cover letter & resumes are only accepted by email:

resume@cowichantribes.com

Reference No: CT HR Casual 0519

PURPOSE:
Cowichan Tribes invites applications to develop a casual, on-call or temporary work list for a variety of
positions and departments. These opportunities are on-call and as needed basis. This list is shared with all
Cowichan Tribes departments.

QUALIFICATIONS:
Employees who are called in for on call work will be responsible for fulfilling the minimum qualifications.
All positions will require the following:


Understanding and/or willingness to learn the Cowichan Tribes culture, traditions and customs



Strong written, verbal and interpersonal skills



Proven ability to uphold confidentiality as it relates to the role and department



A valid B.C. driver license, class (5) preferred unless otherwise stated



A recent Criminal record check (aka CRC) may also be required

APPLICATION SUBMISSIONS:
Interested applicants are invited to submit a detailed cover letter clearly stating how you meet the qualifications
listed, include the position title you are applying for, a current resume. Please also include the reference number
in the emails subject line. Your application submission is active on this list for six months; you can remove your
name by emailing theabove email address at any time. To renew your status on this list please send in a new
cover letter and resume.

Submissions are accepted through:


Email: resume@cowichantribes.com



Or Cowichan Tribes website at:
http://www.cowichantribes.com/member-services/human-resources/employment-services

ADMINISTRATIVE CLERK – RECEPTION: Office or Business Administration Certificate; completion of grade 12 or
equivalent; proficient in Microsoft programs; ability to prioritize, organize, problem solve and multi task.

COOKS – KITCHEN HELPERS: Culinary Arts Certificate through recognized institution; (6) months cooking related
experience; current and valid certificates in First Aid with C.P.R. – Food Safe Level 1 or 2 – WHMIS

DRIVER:
ELDERS/PROGRAM: Valid B.C. driver license Class (4); current clean driver abstract; valid Standard First Aid with
C.P.R
SCHOOL BUS: B.C. School Bus Training Certificate; completion of grade 12; Valid B.C. driver license Class (2) with air
brake endorsement; current clean driver abstract

EARLY CHILDHOOD EDUCATORS/TEACHING ASSISTANTS: Diploma in Early Childhood Education or Child & Youth
Care; Certificate in Infant-Toddler and/or Special Needs; valid child oriented First Aid with C.P.R.

JANITOR: Building Service Worker Certificate preferred; completion of grade 12; valid certificates of WHMIS and
Standard First Aid

MAINTENANCE WORKER: Building Maintenance Worker Certificate preferred or experience within this field;
completion of grade 11; valid certificates of WHMIS and Standard First Aid with C.P.R.; valid B.C. driver license Class
(5) and current clean driver abstract

PERSONAL CARE WORKER: Certificate in Residential or Home Care Attendant (aka RCA & HCA); valid Standard First
Aid with C.P.R. and Food Safe; valid B.C. driver license Class (5) and current clean driver abstract

TEACHER: Bachelor of Education and current membership with the Teacher Regulation Branch; minimum (2) years’
experience teaching First Nations students

YOUTH WORKER: Certificate or Degree in Child & Youth Care or Social Work; completion of grade 12; (1) year
experience working with youth is required; valid certificates of Food Safe and Standard First Aid with C.P.R.; ASSIST
Certificate is an asset.
Pursuant to Section 41 of the Human Rights Code preference may be given to applicants of Indigenous ancestry.
We thank all applicants in advance, only those selected will be contacted.

